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1. Employers outside of Utah who pay wages to Utah residents
must also comply with:
A. Federal tax laws only
B. Utah State Tax Commission regulations
C. Only local employment ordinances
D. No specific obligations

2. Which law prohibits the firing of an employee whose pay is
garnished for a single debt?
A. Fair Labor Standards Act
B. Wage Garnishment Law
C. Family Medical Leave Act
D. Equal Employment Opportunity Act

3. What is the main aim of the Child Labor Law?
A. To restrict employment for adults
B. To promote youth employment for development
C. To ensure safe work environments
D. To enhance taxation on young workers

4. Can a corporation be listed as the sole owner of a property?
A. Yes
B. No
C. Only in certain states
D. Only if it's a non-profit

5. Which of the following is NOT a requirement for a license
applicant?
A. Proof of identification
B. Proof of incorporation
C. Criminal background check
D. Experience verification
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6. How long are employers required to keep OSHA records
after the year they pertain to?
A. 3 years
B. 5 years
C. 7 years
D. 10 years

7. The mission statement serves as a reminder of what the
company intends to do and become for which groups?
A. Only employees and customers
B. Owners, employees, subcontractors, suppliers, and customers
C. Only owners and suppliers
D. Only subcontractors and customers

8. What legal form allows for an owner to keep their business
interests private?
A. Sole Proprietorship
B. Corporation
C. Limited Liability Partnership
D. Limited Liability Company

9. What minimum age is typically restricted from engaging in
hazardous work according to child labor laws?
A. 12 years
B. 14 years
C. 16 years
D. 18 years

10. Notes payable, accounts payable, unpaid wages, and taxes
due are all examples of what type of liabilities?
A. Long-term Liabilities
B. Current Liabilities
C. Equity
D. Contingent Liabilities
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1. B
2. B
3. B
4. A
5. B
6. B
7. B
8. D
9. C
10. B
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Explanations
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1. Employers outside of Utah who pay wages to Utah residents
must also comply with:
A. Federal tax laws only
B. Utah State Tax Commission regulations
C. Only local employment ordinances
D. No specific obligations

Employers outside of Utah who pay wages to Utah residents must comply with Utah State
Tax Commission regulations because these laws govern how income earned by Utah
residents is taxed, regardless of the employer's location. When employees reside in Utah,
their income is subject to the state tax laws, which include requirements for withholding
taxes and reporting income to the Utah State Tax Commission.   This ensures that the
state's tax revenue is maintained and that residents are treated fairly in terms of their
tax obligations. Employers must register with the Utah State Tax Commission and follow
all relevant regulations, which might involve withholding state income tax from wages
and making periodic tax payments.   While federal tax laws are applicable to all
employers, and local employment ordinances may also play a role in some cases, they do
not supersede the specific obligations imposed by the Utah State Tax Commission for
wages paid to residents. This is why compliance with state regulations is essential for
employers operating outside of Utah but paying employees who reside in Utah.

2. Which law prohibits the firing of an employee whose pay is
garnished for a single debt?
A. Fair Labor Standards Act
B. Wage Garnishment Law
C. Family Medical Leave Act
D. Equal Employment Opportunity Act

The correct answer is the Wage Garnishment Law, which specifically protects employees
whose wages are garnished due to single debts. This law ensures that an employee
cannot be terminated solely because their pay is subject to garnishment. The intention
behind this protection is to prevent employers from retaliating against employees who
may experience financial difficulties. Such protection is crucial in maintaining job
security for individuals facing debt issues, as the loss of employment can exacerbate
their financial situation.  The other options address different facets of labor law but do
not pertain to the issue of wage garnishment and employee termination. The Fair Labor
Standards Act primarily governs minimum wage and overtime pay, while the Family
Medical Leave Act provides job protection for employees taking leave for medical or
family reasons. The Equal Employment Opportunity Act focuses on prohibiting workplace
discrimination. None of these laws ensure the same specific protections against job loss
due to wage garnishment as the Wage Garnishment Law does.
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3. What is the main aim of the Child Labor Law?
A. To restrict employment for adults
B. To promote youth employment for development
C. To ensure safe work environments
D. To enhance taxation on young workers

The main aim of the Child Labor Law is to promote the welfare and development of
children by setting regulations around their employment. While the law does strive to
create safe work environments for minors, its primary focus is to balance work
opportunities with the need to protect children from exploitation and harmful working
conditions.   The intention behind promoting youth employment is to allow young people
to gain valuable experience without compromising their education, health, and overall
well-being. This means that the law is designed to ensure that when children are
employed, it is in a manner that is conducive to their development and does not interfere
with their schooling or pose significant risks to their safety and health.  Regarding other
options, restricting employment for adults or enhancing taxation on young workers does
not align with the law's objectives. Instead, the Child Labor Law specifically targets the
activities and hours young workers can engage in, focusing on their protection and
overall development.

4. Can a corporation be listed as the sole owner of a property?
A. Yes
B. No
C. Only in certain states
D. Only if it's a non-profit

A corporation can indeed be listed as the sole owner of a property. In legal terms, a
corporation is recognized as a separate legal entity that can own property, enter into
contracts, and conduct business in its own name. This capacity for ownership applies in
all states, as corporate law generally allows corporations to hold title to real estate.   The
other options do not accurately reflect the legal standing of corporations regarding
property ownership. Suggesting that a corporation cannot be listed as the owner, or can
do so only in certain states or as a non-profit, overlooks the foundational principles of
corporate identity and property ownership inherent in commercial law across the United
States. Therefore, the correct understanding is that corporations have the legal right to
hold property title solely, just as individuals do.

5. Which of the following is NOT a requirement for a license
applicant?
A. Proof of identification
B. Proof of incorporation
C. Criminal background check
D. Experience verification

The requirement for a license applicant is to provide proof of identification, undergo a
criminal background check, and verify their experience in the field. However, providing
proof of incorporation is not a universal requirement for all contractors seeking a
license. Incorporation is relevant mainly for businesses that are structured as
corporations, but individual contractors may not need to be incorporated to apply for a
license. Therefore, proof of incorporation is not a standard requirement for every license
applicant in Utah, making it the correct choice in this context.
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6. How long are employers required to keep OSHA records
after the year they pertain to?
A. 3 years
B. 5 years
C. 7 years
D. 10 years

Employers are required to keep OSHA records for five years after the year they pertain to.
This requirement applies to various records, including the Log of Work-Related Injuries
and Illnesses (OSHA Form 300), which must be maintained in an accessible location. The
purpose of this record-keeping is to ensure that data regarding workplace safety and
health is available for review, which can aid in identifying trends and improving safety
practices. Maintaining these records for five years aligns with the standard practices for
reflecting on workplace incidents over a significant enough timeframe to facilitate
meaningful analysis and compliance audits. Keeping the records longer than five years is
not necessary unless specific conditions or state regulations dictate otherwise.

7. The mission statement serves as a reminder of what the
company intends to do and become for which groups?
A. Only employees and customers
B. Owners, employees, subcontractors, suppliers, and customers
C. Only owners and suppliers
D. Only subcontractors and customers

The mission statement clearly defines the overarching goals and values of a company,
articulating its purpose and direction not just for its internal team, but also for external
stakeholders. In the context of the provided answer, the mission statement serves as a
guiding framework for the owners who are invested in the company’s vision, the
employees who execute its day-to-day operations, subcontractors who often work closely
on projects, suppliers who provide the necessary materials, and customers who are the
end recipients of the company's products or services.  This inclusive approach ensures
that the mission is not only a source of motivation for employees but also engages all
aspects of the business ecosystem that contributes to the company's success. By
involving a wide range of stakeholders, the mission statement fosters a shared
understanding of the company's objectives and philosophies, which can improve cohesion
and alignment toward common goals.

10Sample study guide. Visit https://utahgeneralcontractor.examzify.com for the full version

SA
M

PLE



8. What legal form allows for an owner to keep their business
interests private?
A. Sole Proprietorship
B. Corporation
C. Limited Liability Partnership
D. Limited Liability Company

A Limited Liability Company (LLC) is the legal form that allows an owner to keep their
business interests private. One of the key advantages of an LLC is that it provides a level
of privacy not found in other business structures. Unlike corporations, which are
required to disclose various operational details to the state and other stakeholders, LLCs
often have fewer disclosure requirements.   Additionally, LLCs offer personal liability
protection for their owners (members), which means that the personal assets of the
members are generally protected from business debts and legal liabilities. This
combination of limited liability and the ability to maintain a degree of anonymity makes
LLCs a popular choice for business owners who seek to keep their interests private.  
While other structures, like corporations and limited liability partnerships, have their
own benefits, they often come with more stringent reporting requirements and less
privacy regarding ownership and financial matters.

9. What minimum age is typically restricted from engaging in
hazardous work according to child labor laws?
A. 12 years
B. 14 years
C. 16 years
D. 18 years

The minimum age typically restricted from engaging in hazardous work according to
child labor laws is 18 years. Individuals under this age are prohibited from performing
jobs deemed hazardous to ensure their safety and well-being. The Fair Labor Standards
Act (FLSA) reinforces this by categorizing specific types of work as hazardous, thus
protecting minors from situations that could pose significant risks.   While several other
age thresholds are defined within labor laws, such as the permissible ages for
non-hazardous work, the regulations are particularly stringent regarding hazardous
occupations, maintaining a clear distinction that aims to safeguard young workers from
potential dangers. This protective measure acknowledges the physical and psychological
maturity required to handle certain tasks, further emphasizing the importance of age in
labor law governance.

11Sample study guide. Visit https://utahgeneralcontractor.examzify.com for the full version

SA
M

PLE



10. Notes payable, accounts payable, unpaid wages, and taxes
due are all examples of what type of liabilities?
A. Long-term Liabilities
B. Current Liabilities
C. Equity
D. Contingent Liabilities

The correct answer is B, as notes payable, accounts payable, unpaid wages, and taxes due
all fall under the category of current liabilities. Current liabilities are obligations that a
business expects to settle within one year or within its operating cycle, whichever is
longer. These include debts and obligations that a company is liable to pay off in the
short term, generally involving cash outflows or services rendered.  Notes payable refers
to short-term loans that must be repaid within a year, while accounts payable represents
amounts owed to suppliers for goods and services received that haven’t yet been paid for.
Unpaid wages are salaries owed to employees, and taxes due represent tax liabilities that
must be settled in the near term. All these examples highlight obligations expecting a
short-term settlement, confirming their classification as current liabilities.  On the other
hand, long-term liabilities refer to debts and obligations that are due beyond one year,
equity reflects the ownership stake in the company after all liabilities have been
accounted for, and contingent liabilities are potential obligations that may arise
depending on the outcome of a future event. These distinctions are crucial in
understanding the financial health and obligations of a business.

 v-1755651950 | Page 12Sample study guide. Visit https://utahgeneralcontractor.examzify.com for the full version

SA
M

PLE


