
The Language of
Employment Law Practice
Test (Sample)
Study Guide

Everything you need from our exam experts!

Sample study guide. For the full version with hundreds of questions, visit:
https://langofemploymentlaw.examzify.com



Copyright © 2026 by Examzify - A Kaluba Technologies Inc. product.

ALL RIGHTS RESERVED.

No part of this book may be reproduced or transferred in any form or by any
means, graphic, electronic, or mechanical, including photocopying,
recording, web distribution, taping, or by any information storage retrieval
system, without the written permission of the author.

Notice: Examzify makes every reasonable effort to obtain accurate,
complete, and timely information about this product from reliable sources.

Sample study guide, visit https://langofemploymentlaw.examzify.com
for the full version with hundreds of practice questions 1

SA
M

PLE



Table of Contents
Copyright 1.......................................................................................
Table of Contents 2..........................................................................
Introduction 3..................................................................................
How to Use This Guide 4..................................................................
Questions 5.......................................................................................
Answers 8.........................................................................................
Explanations 10................................................................................
Next Steps 16...................................................................................

Sample study guide, visit https://langofemploymentlaw.examzify.com
for the full version with hundreds of practice questions 2

SA
M

PLE



IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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Questions
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1. What constitutes “discriminatory practices” in hiring?
A. Using only age as a hiring criterion
B. Practices that unfairly disadvantage candidates based on

protected traits
C. Picking candidates based on social media presence
D. Offering jobs only to in-network referrals

2. What is the term for the illegal termination of an
employment contract, often violating its terms?
A. Wrongful dismissal
B. Constructive dismissal
C. Voluntary resignation
D. Permissible termination

3. What does it mean to comply with a statute?
A. To follow guidelines
B. To obey the law
C. To provide oversight
D. To advocate for change

4. Who is the party referred to as the respondent in legal
terms?
A. The party filing the petition
B. The party against whom a petition is filed
C. The judge overseeing the case
D. The witness to the events

5. Which term describes the remuneration received by
employees every month?
A. Payroll
B. Wages
C. Salary
D. Commission
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6. What is a day that the government designates as a holiday
for the entire nation called?
A. Public holiday
B. National observance
C. Federal holiday
D. Civic holiday

7. Who is referred to as an applicant?
A. A person who is officially asking for something
B. A person currently employed
C. A hiring manager
D. A company owner

8. What is the common term used in the United States for
being dismissed from a job?
A. Laid off
B. Terminated
C. Fired
D. Separated

9. Which function does the Equal Employment Opportunity
Commission (EEOC) primarily serve?
A. Regulating employee salaries
B. Enforcing federal laws against employment discrimination
C. Providing job placement assistance
D. Setting wage minimums for various industries

10. What is the term for the remuneration that employees
receive every week?
A. Salary
B. Wages
C. Bonuses
D. Remuneration
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Answers
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1. B
2. A
3. B
4. B
5. C
6. A
7. A
8. C
9. B
10. B
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Explanations
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1. What constitutes “discriminatory practices” in hiring?
A. Using only age as a hiring criterion
B. Practices that unfairly disadvantage candidates based on

protected traits
C. Picking candidates based on social media presence
D. Offering jobs only to in-network referrals

Discriminatory practices in hiring refer to actions or policies that place certain
candidates at a disadvantage based on characteristics that are legally protected under
employment law, such as race, gender, age, religion, disability, and national origin,
among others. The correct answer highlights that these practices involve unfair
treatment that impacts a candidate's opportunity to be hired solely because of such
protected traits.   This concept is essential in ensuring that all individuals have equal
access to employment opportunities and that hiring decisions are made based on relevant
qualifications and skills rather than biases related to those protected characteristics.
Discrimination undermines fairness and perpetuates inequality, which is why
employment laws exist to prohibit such practices.  The other options reflect criteria for
hiring that may or may not constitute discrimination, but they do not specifically address
the concept of unfair disadvantage based on protected traits, making them less relevant
when defining discriminatory practices.

2. What is the term for the illegal termination of an
employment contract, often violating its terms?
A. Wrongful dismissal
B. Constructive dismissal
C. Voluntary resignation
D. Permissible termination

The term "wrongful dismissal" refers specifically to the illegal termination of an
employment contract, where the employer dismisses an employee in a manner that
violates the terms agreed upon in the contract or applicable employment law. This can
include scenarios such as firing an employee without proper cause, failing to follow the
company’s disciplinary procedures, or terminating an employee for reasons that are
discriminatory or retaliatory.  Understanding wrongful dismissal is crucial in
employment law as it provides a legal basis for employees to seek remedies when their
employment is terminated unfairly. Remedies may include reinstatement, compensation
for lost wages, or damages related to emotional distress.  In contrast, constructive
dismissal involves situations where an employee feels compelled to resign due to an
employer's conduct that creates an intolerable work environment, but this is
fundamentally different from wrongful dismissal, where the termination is direct.
Voluntary resignation is when an employee chooses to leave a job of their own accord,
and permissible termination refers to situations where termination follows legal
guidelines and contractual agreements.
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3. What does it mean to comply with a statute?
A. To follow guidelines
B. To obey the law
C. To provide oversight
D. To advocate for change

To comply with a statute means to obey the law. Statutes are laws enacted by a legislative
body, and compliance involves adhering to the specific provisions set forth within those
laws. This ensures that individuals and organizations act within the legal framework
established by their state or federal government.   Compliance is crucial in various
contexts, such as employment law, where adherence to statutes might involve following
regulations regarding workplace safety, discrimination, or labor rights. Failure to comply
can result in legal penalties, fines, or other consequences, emphasizing the importance
of understanding and following the relevant laws.   The other choices highlight different
concepts that are not directly related to the act of complying with a statute: following
guidelines pertains to best practices that may or may not have legal standing; providing
oversight refers to monitoring or governance, which does not imply adherence to a law;
advocating for change involves promoting alterations to the law rather than following
existing statutes.

4. Who is the party referred to as the respondent in legal
terms?
A. The party filing the petition
B. The party against whom a petition is filed
C. The judge overseeing the case
D. The witness to the events

In legal terminology, the respondent is defined as the party against whom a petition is
filed. This party is often in a position where they must respond to the claims made by
another party, typically referred to as the petitioner or complainant. The role of the
respondent is crucial in legal proceedings as they have the opportunity to present their
defense, dispute the allegations, and provide their perspective on the matter at hand.  By
understanding this definition, it becomes clear that the respondent is not the individual
initiating the legal action, nor do they hold any judicial authority or witness status in the
case. The focus of the respondent is on reacting to the legal action inflicted by another
party, which is central to the dynamics of legal discussions and resolutions.
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5. Which term describes the remuneration received by
employees every month?
A. Payroll
B. Wages
C. Salary
D. Commission

The term that describes the remuneration received by employees every month is "salary."
Salary typically refers to a fixed regular payment, often expressed on an annual basis but
paid out on a monthly basis. Employees who earn a salary usually do not receive
additional compensation based on hours worked or performance; instead, they receive a
consistent amount that compensates them for their roles over the course of the entire
year.   In contrast, payroll encompasses the overall process of paying employees,
including salaries, wages, bonuses, and commissions. Wages generally refer to hourly pay
or compensation based on hours worked, which is distinct from the fixed nature of a
salary. Commission is a variable pay structure often linked to sales performance or other
specific metrics, rather than a consistent monthly payment. Therefore, "salary"
accurately captures the idea of a steady monthly remuneration, aligning with the
characteristics defined by the question.

6. What is a day that the government designates as a holiday
for the entire nation called?
A. Public holiday
B. National observance
C. Federal holiday
D. Civic holiday

The correct term for a day that the government designates as a holiday for the entire
nation is known as a federal holiday. This designation is officially recognized by law and
typically applies to all citizens, allowing for a day of recognition or celebration. Federal
holidays often result in government offices being closed and may affect businesses and
organizations in how they operate on those days.  In the United States, for instance,
federal holidays include Independence Day and Thanksgiving. These holidays are
established through legislation and often come with specific guidelines regarding paid
time off for employees. It is important to recognize that while public holidays and other
terms may convey similar ideas, the use of "federal holiday" specifies those that have
been officially recognized and designated by federal law, highlighting their legal
standing and uniformity across the nation.
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7. Who is referred to as an applicant?
A. A person who is officially asking for something
B. A person currently employed
C. A hiring manager
D. A company owner

An applicant is defined as a person who is officially asking for something, typically in the
context of job applications. This means that when individuals seek employment, they
submit applications to express their interest in a position, making them applicants. In
the realm of employment law and hiring practices, the term 'applicant' generally denotes
those individuals actively pursuing a job opportunity, providing their qualifications and
seeking to be considered for employment.  The other roles listed, including those
currently employed, hiring managers, and company owners, do not fit this definition.
Individuals already employed are not seeking a position and therefore are not considered
applicants. Similarly, hiring managers are responsible for evaluating applicants rather
than being applicants themselves, and company owners are typically in positions of
authority without the need to apply for jobs. Thus, the correct identification of an
applicant as someone who is officially requesting something—like a job—highlights the
focus on individuals actively engaged in the job search process.

8. What is the common term used in the United States for
being dismissed from a job?
A. Laid off
B. Terminated
C. Fired
D. Separated

The term "fired" is commonly used in the United States to denote being dismissed from a
job, often implying the action is taken by the employer due to performance issues,
misconduct, or other reasons related to the employee's conduct. It typically conveys a
sense of dismissal with an connotation of fault on the part of the employee.  Other terms
can carry different meanings. For instance, "laid off" generally refers to a situation where
an employee is dismissed due to economic reasons, such as company downsizing or
restructuring, rather than personal performance issues. "Terminated" is a more formal
term that can be used interchangeably with "fired," but it may not exclusively imply the
same connotation about the nature of the dismissal. "Separated" is a broader term that
encompasses various forms of ending employment, including voluntary resignations and
retirements, not just dismissals initiated by the employer.   Thus, "fired" stands out as
the most informal and widely understood term specifically related to being dismissed
from a job due to faults attributed to the employee's actions.
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9. Which function does the Equal Employment Opportunity
Commission (EEOC) primarily serve?
A. Regulating employee salaries
B. Enforcing federal laws against employment discrimination
C. Providing job placement assistance
D. Setting wage minimums for various industries

The Equal Employment Opportunity Commission (EEOC) primarily serves the function of
enforcing federal laws against employment discrimination. This includes investigating
complaints of discrimination based on race, color, religion, sex, national origin, age,
disability, and genetic information. The EEOC is responsible for ensuring that individuals
are treated fairly in the workplace and that employers comply with laws that prohibit
discriminatory practices.  By overseeing and enforcing these laws, the EEOC plays a
critical role in promoting workplace equality and protecting employees’ rights. It
engages in a variety of activities, including conducting investigations, mediating
disputes, and facilitating solutions to discrimination issues. If necessary, the EEOC can
also take legal action against employers who violate discrimination laws, thereby acting
as a vital mechanism for accountability in employment practices.   The other functions
listed in the incorrect choices, such as regulating employee salaries, providing job
placement assistance, and setting wage minimums, fall under different regulatory bodies
or agencies, indicating that they are not the primary focus of the EEOC's mandate.

10. What is the term for the remuneration that employees
receive every week?
A. Salary
B. Wages
C. Bonuses
D. Remuneration

The term that specifically refers to the remuneration employees receive every week is
"wages." Wages are typically calculated on an hourly basis or as a weekly payout, and
they can vary depending on the number of hours worked or the type of work performed.
This payment structure is commonly found in positions where the employee is
compensated based on the time they have worked, making it the correct choice for
weekly remuneration.  Salary, on the other hand, usually denotes a fixed annual income,
paid out monthly or bi-weekly, which does not directly relate to a weekly payment
schedule. Bonuses are additional forms of compensation given periodically, often linked
to performance, and are not regular weekly payments. "Remuneration" is a broader term
that encompasses all forms of compensation, including wages, salaries, and bonuses,
without specifying the frequency of the payment. Therefore, while it is related to the
overall concept of employee compensation, it does not specifically address the weekly
payment aspect highlighted in the question.
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://langofemploymentlaw.examzify.com

We wish you the very best on your exam journey. You've got this!
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