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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. The ______ identifies core competencies and attributes applicable to all
types and echelons of Army organizations.
A. Army Competencies Framework
B. Leader Development Model
C. Soldier Skills Matrix
D. Army Leadership Requirements Model

2. What does the oath of enlistment or commissioning require?
A. The oath commits the individual to support and defend the Constitution, obey

lawful orders, and uphold Army Values, creating a lifelong professional
obligation.

B. The oath is ceremonial with no obligations.
C. The oath binds for initial training.
D. The oath requires only obedience to superiors.

3. A subordinate approaches you with an issue they're going through. You
take the time to genuinely relate to their situation and understand motives
and feelings. You've demonstrated:
A. Aggressiveness
B. Dismissing concerns
C. Empathy
D. Indifference

4. You are thinking about how your Soldier can better advance their career
and achieve their personal and professional goals. What type of counseling
may you conduct with this Soldier?
A. Professional Growth Counseling
B. Plan of Action
C. Counseling
D. Army Doctrine Publications

5. _____ and ______ are basic constraints within which official decisions are
made.
A. Laws and regulations
B. Policies and procedures
C. Command directives
D. Ethics and values
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6. In the Ethical Decision-Making Framework, after you have defined the
problem, what is the next step?
A. Identify the goal(s)
B. Generate options
C. Implement the decision
D. Evaluate outcomes

7. How should Soldiers respond to illegal or unethical orders?
A. Comply immediately to show obedience.
B. Question orders only after action.
C. Disobey if the orders seem unethical.
D. Refuse or report illegal orders, seek clarification, and follow lawful orders

through proper channels.

8. What is the periodic follow-up counseling during the soldier's rated period
called?
A. Annual counseling
B. Performance counseling
C. Quarterly counseling
D. Special counseling

9. For which profession is the body of professional knowledge primarily called
'Doctrine'?
A. Army
B. Navy
C. Air Force
D. Marine Corps

10. Which statement best describes substance as a writing principle?
A. The mechanical correctness
B. The meaningful content and information
C. The layout and design
D. The word choice
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Answers
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1. D
2. A
3. C
4. A
5. A
6. A
7. D
8. C
9. A
10. B
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Explanations
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1. The ______ identifies core competencies and attributes applicable to all
types and echelons of Army organizations.
A. Army Competencies Framework
B. Leader Development Model
C. Soldier Skills Matrix
D. Army Leadership Requirements Model

This item tests a single, Army-wide standard that defines what leaders must be able to be, know, and do across
all roles and levels. The Army Leadership Requirements Model identifies the essential attributes and
competencies that apply to every Army organization, regardless of type or echelon. It uses the Be, Know, Do
framework and groups attributes into character, presence, and intellect, while the competencies cover actions
like leading others, extending influence, achieving organizational goals, and improving the unit. This model
guides development, evaluation, and leadership expectations across the Army, making it the best fit for
describing universal leadership requirements. The other options describe different tools or focuses: the Army
Competencies Framework maps competencies to roles but isn’t the universal standard for all leaders; the Leader
Development Model concentrates on how leaders grow rather than stating universal requirements; the Soldier
Skills Matrix catalogs individual soldier skills rather than leadership attributes and competencies.

2. What does the oath of enlistment or commissioning require?
A. The oath commits the individual to support and defend the Constitution, obey

lawful orders, and uphold Army Values, creating a lifelong professional
obligation.

B. The oath is ceremonial with no obligations.
C. The oath binds for initial training.
D. The oath requires only obedience to superiors.

The oath establishes a lifelong professional obligation that centers on loyalty to the Constitution, obedience to
lawful orders, and adherence to Army Values. By taking the oath, a service member commits to defend the
Constitution, not any individual or party, and to follow orders that are lawful. Upholding Army Values provides
the ethical framework that governs behavior throughout a career. This commitment isn’t merely ceremonial or
limited to initial training; it endures for a lifetime, guiding actions and decisions across all duties. In short, the
oath binds a service member to constitutional loyalty, lawful obedience, and sustained ethical conduct as a
professional soldier or officer.
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3. A subordinate approaches you with an issue they're going through. You
take the time to genuinely relate to their situation and understand motives
and feelings. You've demonstrated:
A. Aggressiveness
B. Dismissing concerns
C. Empathy
D. Indifference

The main concept here is empathy in leadership—the ability to understand and relate to another person’s
feelings and perspective. When a subordinate brings you an issue and you take the time to genuinely relate to
their situation and understand their motives and feelings, you’re demonstrating empathy. This shows you value
their experience, builds trust, and creates a foundation for open, constructive dialogue. It also helps you respond
in a supportive way and tailor your guidance to their needs, which is essential for effective leadership in the Army
Profession.  The other behaviors don’t fit as well. Aggressiveness can shut down conversation and create fear or
resistance. Dismissing concerns invalidates the person’s experience and erodes trust. Indifference signals a lack
of care and attention. Empathy uniquely captures the respectful, understanding stance that invites honest
communication and support.

4. You are thinking about how your Soldier can better advance their career
and achieve their personal and professional goals. What type of counseling
may you conduct with this Soldier?
A. Professional Growth Counseling
B. Plan of Action
C. Counseling
D. Army Doctrine Publications

Focusing on helping a Soldier plot a path to career advancement and balance personal and professional goals is
best addressed through Professional Growth Counseling. This approach centers on development and future
potential, guiding the Soldier to assess strengths and gaps, explore career options, and set clear, achievable
goals with a concrete Plan of Action to guide progress. It emphasizes ongoing growth, mentoring, and specific
steps the Soldier can take to reach their objectives.  The Plan of Action is a practical tool that often comes out of
this counseling, but the counseling type itself is about growth and development, not just creating an action plan.
The other options don’t fit as well: Plan of Action is merely a component used within the process; Counseling in
general is too broad and could apply to many topics; Army Doctrine Publications are reference documents, not a
type of counseling session.

Sample study guide, visit https://armyprofession.examzify.com
for the full version with hundreds of practice questions 12

SAMPLE



5. _____ and ______ are basic constraints within which official decisions are
made.
A. Laws and regulations
B. Policies and procedures
C. Command directives
D. Ethics and values

Laws and regulations provide the fundamental constraints within which official decisions are made. Laws create
binding duties and rights, while regulations spell out how those laws are applied in practice. Together they set
the legal framework that ensures actions are permissible, enforceable, and consistent across the organization.
Policies and procedures, though essential for implementing those laws day to day, derive their authority from
laws and regulations and serve to operationalize them. Command directives guide actions within the chain of
command but must still conform to the legal framework. Ethics and values influence judgment and what
stakeholders deem appropriate, but they are guiding principles rather than the binding legal limits that shape
official decisions.

6. In the Ethical Decision-Making Framework, after you have defined the
problem, what is the next step?
A. Identify the goal(s)
B. Generate options
C. Implement the decision
D. Evaluate outcomes

After defining the problem, the next step is to identify the goal(s). Setting clear objectives shows what success
looks like and which outcomes are acceptable given the mission, values, and ethical obligations. By articulating
the goals, you create a compass that guides the generation of options and provides a concrete standard to
compare possible actions against. This focus helps ensure the solutions you consider actually address the root
issue and align with the desired outcomes, making later steps—generating options, evaluating them, and
deciding—more coherent and effective. Without clear goals, you might generate and evaluate options that don’t
meet what you’re ultimately trying to achieve or that violate essential constraints. Once the goals are clear, you
can brainstorm viable options that could meet those objectives while adhering to ethical and professional
standards. Then you move on to evaluate the options, select a course of action, implement it, and reflect on the
outcomes.

7. How should Soldiers respond to illegal or unethical orders?
A. Comply immediately to show obedience.
B. Question orders only after action.
C. Disobey if the orders seem unethical.
D. Refuse or report illegal orders, seek clarification, and follow lawful orders

through proper channels.
The key idea here is that Soldiers must act within the law and Army ethics when given orders. When an order
might be illegal or unethical, you don’t simply bow to it or ignore it. You first seek clarification from the person
giving the order to verify its legality. If there’s still doubt after clarification, you stop the action and report it
through the proper channels—typically up the chain of command or to legal counsel (JAG)—to determine the
correct course. If the order is confirmed illegal, you refuse to comply and report it. If it’s lawful, you carry it out as
directed. This approach protects the mission, keeps discipline intact, and ensures accountability under the law.
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8. What is the periodic follow-up counseling during the soldier's rated period
called?
A. Annual counseling
B. Performance counseling
C. Quarterly counseling
D. Special counseling

Regular, scheduled feedback during a soldier’s rated period is designed to happen periodically to keep
performance on track and inform development decisions. The quarterly counseling option fits this need because
it establishes a predictable cadence—every quarter—so leaders can review accomplishments, address
deficiencies, and adjust goals before the formal end-of-cycle evaluation. Annual counseling occurs only once a
year, which is too infrequent for ongoing guidance. Special counseling is used for unique incidents outside the
normal cadence. Performance counseling is the broader ongoing feedback process, but the term that specifically
refers to the periodic follow-up during the rated period is quarterly counseling.

9. For which profession is the body of professional knowledge primarily called
'Doctrine'?
A. Army
B. Navy
C. Air Force
D. Marine Corps

Doctrine is the formal, codified body of professional knowledge that guides how a service fights, plans, trains,
and leads its people. For the Army, this knowledge base is specifically labeled and organized as Doctrine,
shaping how soldiers think about warfare, leadership, ethics, and mission execution. This shared set of
principles and methods underpins education, training, and professional development across the Army, providing
a common language for practice. Other services publish doctrine as well, but the term is most closely associated
with the Army’s professional identity, making it the best answer.

10. Which statement best describes substance as a writing principle?
A. The mechanical correctness
B. The meaningful content and information
C. The layout and design
D. The word choice

Substance in writing is about the content that has real meaning and value—the ideas, facts, reasoning, and
evidence that support what you’re saying. It means the writing provides meaningful content, accurate
information, and relevant details that help the reader understand, evaluate, or apply the message.  This is why
the option describing meaningful content and information is the best choice. It captures the essence of
substance—the content itself and the information it conveys. The other aspects focus on how the writing is
presented rather than what it conveys: mechanical correctness relates to grammar and punctuation, layout and
design to formatting, and word choice to diction. While those elements affect clarity and readability, they
describe form, not the content’s depth or usefulness.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://armyprofession.examzify.com

We wish you the very best on your exam journey. You've got this!
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