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IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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Questions
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1. What is the RAI-MDS 3.0, and why is it critical in a Texas
nursing facility?
A. Resident assessment, care planning, reimbursement, and

compliance
B. Dietary planning
C. Marketing strategy
D. Facility remodeling

2. In risk management, which statement correctly describes
an incident report?
A. A confidential note kept only for staff informal review.
B. A confidential report of adverse events that triggers root

cause analysis, corrective actions, staff training, and
monitoring.

C. A public document listing all incidents with resident names.
D. A routine daily log with no follow-up.

3. Which of the following is a core resident right that must be
upheld in all nursing facilities?
A. Dignity and privacy
B. Right to unlimited restrictions on visiting
C. Denial of information about care
D. Automatic termination of rights after admission

4. To what standards must oxygen storage compliance be
aligned?
A. NFPA standards
B. OSHA standards
C. ANSI standards
D. ISO standards

5. How does the Medicare/Medicaid SNF PPS and RUG-based
reimbursement influence facility operations?
A. Payment is fixed and independent of staffing.
B. Payment is determined solely by bed occupancy.
C. Payment is determined by PPS and RUG classification;

affects staffing, budgeting, and resource allocation; compliance
is essential.

D. Payment is based on physician licenses.
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6. What is the function of the MAR in medication
management?
A. It provides a documented record of each medication

administered and to be administered
B. It stores resident dietary restrictions
C. It tracks staff shift changes
D. It records marketing strategies

7. Which statement defines a PIP in a SNF setting, with an
example?
A. A quick one-time training module.
B. A focused, data-driven project to improve a specific process;

e.g., reducing catheter-associated urinary tract infections
through protocol changes.

C. A broad organizational strategy for marketing.
D. A financial incentive program.

8. How often is a quarterly assessment required?
A. Every 12 months
B. Every 3 months
C. Every 6 months
D. Every 4 years

9. Why is ongoing environmental health and safety
monitoring necessary in SNFs?
A. To prevent hazards, maintain sanitation, meet regulations,

and protect residents and staff.
B. To increase profit margins.
C. To shorten staff shifts.
D. To reduce training requirements.

10. What is a surveillance plan in a SNF, and what should it
include?
A. A plan for marketing the facility to potential residents.
B. A plan to schedule staff vacations.
C. A plan to budget for equipment purchases.
D. A plan to monitor clinical performance and safety indicators,

with data collection, trend analysis, and improvement actions.
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Answers
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1. A
2. B
3. A
4. A
5. C
6. D
7. B
8. B
9. A
10. D
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Explanations
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1. What is the RAI-MDS 3.0, and why is it critical in a Texas
nursing facility?
A. Resident assessment, care planning, reimbursement, and

compliance
B. Dietary planning
C. Marketing strategy
D. Facility remodeling

A standardized assessment framework used in nursing facilities to systematically
evaluate each resident’s needs and status. The RAI-MDS 3.0 collects comprehensive
information about a resident’s health, function, mood, risks, and preferences, and this
data drives three core outcomes: creating individualized care plans, determining
appropriate reimbursement, and ensuring regulatory compliance. The care plan is built
from the assessment findings, guiding targeted interventions for safety, mobility,
cognition, nutrition, activities, and daily care. Reimbursement hinges on the data you
gather—the MDS feeds into the case-mix and payment calculations for
Medicare/Medicaid, so accuracy and timeliness directly affect funding. Compliance is
another key piece; CMS requires regular MDS assessments, triggers assessments, and
quality reporting, so facilities stay within federal rules and monitor quality measures. In
Texas, as in other states, getting these assessments right is essential for proper funding,
regulatory standing, and transparent quality of care. Other options describe activities
like dietary planning, marketing, or remodeling, which are separate from the MDS
process.

2. In risk management, which statement correctly describes
an incident report?
A. A confidential note kept only for staff informal review.
B. A confidential report of adverse events that triggers root

cause analysis, corrective actions, staff training, and
monitoring.

C. A public document listing all incidents with resident names.
D. A routine daily log with no follow-up.

In risk management, the central idea is that incident reports are formal, confidential
records of adverse events or near-misses that drive a structured improvement process.
They’re not just notes; they’re triggers for action. The report captures what happened,
where, and under what circumstances, but its real value lies in prompting a root cause
analysis to uncover underlying system or process failures rather than placing blame on
individuals.  From there, the information leads to corrective actions designed to fix the
root causes, followed by targeted staff training to prevent recurrence. Importantly,
there’s ongoing monitoring to check whether the changes actually reduce risk and
improve safety over time. Because these reports concern people’s safety and privacy, they
remain confidential and are not made public with identifiable information.  This
approach differs from a casual or informal note, which wouldn’t initiate formal
investigation or corrective steps, and from a public listing of incidents, which would
violate privacy and undermine trust and reporting. It also isn’t just a routine daily log
with no follow-up, since the value of incident reporting lies in the actions taken after the
report is written.
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3. Which of the following is a core resident right that must be
upheld in all nursing facilities?
A. Dignity and privacy
B. Right to unlimited restrictions on visiting
C. Denial of information about care
D. Automatic termination of rights after admission

Respect for a resident's dignity and privacy is a fundamental requirement in every
nursing facility. Residents must be treated with respect, have privacy during personal
care and medical treatment, and have their health information kept confidential.
Upholding these norms protects personal autonomy and human dignity, and this is a
standard expectation across all facilities.  Restrictions on visiting can be reasonable, but
they cannot be unlimited; policies should balance safety with the resident’s right to
companionship and self-direction. Denying information about care undermines a
resident’s ability to participate in decisions about their own health. Rights do not
terminate automatically after admission; any restrictions must be justified and handled
through proper processes.

4. To what standards must oxygen storage compliance be
aligned?
A. NFPA standards
B. OSHA standards
C. ANSI standards
D. ISO standards

Oxygen storage requires following established safety codes that address how oxidizers
behave and how they must be stored and handled. The standards from NFPA provide
detailed requirements for oxygen and oxidizers, including where to store cylinders, how
to ventilate storage areas, how to separate oxygen from fuels and ignition sources, and
how to secure and label containers. In most workplaces, OSHA relies on NFPA codes for
the specific rules surrounding oxygen storage, while ANSI and ISO offer other types of
standards and international guidance that aren’t the primary framework used for
domestic storage compliance. So aligning with NFPA standards ensures the storage setup
meets the practical, fire-safety-focused criteria used in real-world environments.
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5. How does the Medicare/Medicaid SNF PPS and RUG-based
reimbursement influence facility operations?
A. Payment is fixed and independent of staffing.
B. Payment is determined solely by bed occupancy.
C. Payment is determined by PPS and RUG classification;

affects staffing, budgeting, and resource allocation; compliance
is essential.

D. Payment is based on physician licenses.
Medicare/Medicaid SNF PPS uses a per-day payment that is adjusted by case mix through
RUG classifications. This means the amount a facility gets for each resident day depends
on how resource-intensive the resident’s care is, as determined by documented
assessments. Because of this, staffing, budgeting, and resource allocation are driven by
the predicted mix of RUGs in the resident population. If residents require more nursing
or therapy, the higher reimbursement supports those needs, and facilities must plan
staffing levels, schedules, and supplies accordingly. Accurate documentation and coding
are essential to support the RUG level; poor or incomplete records can lead to
underpayment or compliance issues. In short, payment is not fixed or occupancy-based,
and it isn’t based on physician licenses—it’s tied to PPS rates adjusted by RUG
classifications, influencing how the facility operates day to day.

6. What is the function of the MAR in medication
management?
A. It provides a documented record of each medication

administered and to be administered
B. It stores resident dietary restrictions
C. It tracks staff shift changes
D. It records marketing strategies

The main idea here is understanding what a MAR is and how it functions in medication
management. The MAR, short for Medication Administration Record, is the official
documented record of all medications a patient is to receive and has actually received. It
lists each medication, the dose, route, scheduled times, and any as-needed orders, along
with who gave the medication and notes about refusals, omissions, or changes.  This
record is essential for patient safety because it provides a clear, up-to-date trail that
helps ensure the right drug is given to the right patient at the right time, supports
continuity of care, and serves as a legal record for accountability and audits. The other
options relate to areas outside medication management—dietary restrictions belong to
nutrition records, staff shift changes are part of scheduling, and marketing strategies are
unrelated to medication administration.
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7. Which statement defines a PIP in a SNF setting, with an
example?
A. A quick one-time training module.
B. A focused, data-driven project to improve a specific process;

e.g., reducing catheter-associated urinary tract infections
through protocol changes.

C. A broad organizational strategy for marketing.
D. A financial incentive program.

In a SNF setting, a PIP is a focused, data-driven project aimed at improving a specific
process or outcome. It isn’t a one-time training, a broad marketing plan, or a financial
incentive program. For example, reducing catheter-associated urinary tract infections by
changing protocols, training staff on aseptic technique, and tracking CAUTI rates over
time—testing changes on a small scale and measuring their impact to guide further
actions. The emphasis is on using data to define the problem, setting a measurable goal,
implementing changes, and achieving sustained improvement through iterative testing
and monitoring.

8. How often is a quarterly assessment required?
A. Every 12 months
B. Every 3 months
C. Every 6 months
D. Every 4 years

Quarterly means four times a year, with about three months between each assessment.
Since a year has 12 months, dividing by 4 gives 3 months per period, so it’s every 3
months (for example, if you start in January, the next ones are in April, July, and
October). The other options correspond to yearly (every 12 months), semiannual (every 6
months), or quadrennial (every 4 years), which do not match the meaning of quarterly.

9. Why is ongoing environmental health and safety
monitoring necessary in SNFs?
A. To prevent hazards, maintain sanitation, meet regulations,

and protect residents and staff.
B. To increase profit margins.
C. To shorten staff shifts.
D. To reduce training requirements.

Ongoing environmental health and safety monitoring is essential to protect residents and
staff by preventing hazards, maintaining sanitation, and ensuring compliance with
regulations. In SNFs, residents often have weakened immune systems and multiple
health needs, so lapses in cleaning, handling of chemicals, waste management, or fire
and physical safety can quickly cause illness or injuries. Regular monitoring helps
identify risks like wet floors, faulty equipment, improper chemical storage, or inadequate
infection control practices, enabling timely corrective actions and ongoing
improvements. This continuous process also ensures adherence to federal, state, and
local safety and sanitation rules, reducing liability and creating a safer, healthier living
and work environment. It’s about safeguarding people and quality of care, not about
profits, shorter shifts, or fewer trainings.
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10. What is a surveillance plan in a SNF, and what should it
include?
A. A plan for marketing the facility to potential residents.
B. A plan to schedule staff vacations.
C. A plan to budget for equipment purchases.
D. A plan to monitor clinical performance and safety indicators,

with data collection, trend analysis, and improvement actions.
A surveillance plan in a SNF is a systematic, ongoing process to watch how care is
delivered and how safe the environment is for residents. It centers on monitoring clinical
performance and safety indicators, collecting reliable data, analyzing trends over time,
and taking improvement actions based on what the data show. A solid plan specifies
which indicators to track (for example, falls, infections, pressure ulcers, medication
errors, hospital readmissions), where the data come from (chart reviews, incident
reports, admission/discharge data, daily rounds), how often the information is reviewed
(regular dashboards or QA meetings), and who is responsible for reviewing and acting on
it. When data reveal a rising trend or a metric below target, the plan triggers specific
improvement steps—policy changes, staff training, workflow tweaks, or additional
resources—and then monitors the impact of those changes to see if the indicators
improve. This approach aligns with continuous quality improvement and regulatory
expectations, ensuring residents receive safer, higher-quality care.  Other options
describe activities like marketing, scheduling vacations, or budgeting, which don’t
address ongoing monitoring of care quality and safety or driving data-based
improvements.
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://texaslnfa.examzify.com

We wish you the very best on your exam journey. You've got this!
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