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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.

Sample study guide, visit https://spedinsiderthreat.examzify.com
for the full version with hundreds of practice questions 3

SAMPLE



How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!

Sample study guide, visit https://spedinsiderthreat.examzify.com
for the full version with hundreds of practice questions 4

SAMPLE



Questions
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1. What does the national policy in Executive Order 13587 define insider
threat programs to include?
A. Identifying high-risk employees
B. Monitoring employee behavior indiscriminately
C. Deterring cleared employees from becoming insider threats
D. Creating a hostile work environment

2. How can Insider Threat Programs protect classified information?
A. Transmit classified information via secure channels
B. Share information without restrictions
C. Rely on verbal communication
D. Store information in public databases

3. Which of the following is an example of governance for an insider threat
program?
A. Reducing employee work hours
B. Implementing banners telling users their activity is being monitored
C. Creating more paperwork
D. Restructuring departmental hierarchies

4. What is the significance of exit interviews in the context of insider threats?
A. They are just a formality
B. They can reveal potential retaliatory grievances
C. They should be avoided
D. They replace performance reviews

5. How can communication barriers affect insider threat scenarios?
A. They improve communication
B. They can cause negligent behavior
C. They are irrelevant to security
D. They only affect upper management

Sample study guide, visit https://spedinsiderthreat.examzify.com
for the full version with hundreds of practice questions 6

SAMPLE



6. Why might employees fail to report suspicious behavior?
A. They are often unaware of what constitutes suspicious behavior
B. They fear retribution for reporting
C. They believe it will not make a difference
D. All of the above

7. How do Insider Threat Programs maintain compliance with legal
protections for individual behaviors?
A. By disregarding potential risk indicators
B. By creating generalized policies
C. By adhering to accepted potential risk indicators
D. By evaluating all behaviors equally

8. Is the statement "Foreign relations play a part in how our national security
is defined" true or false?
A. True
B. False
C. Not Determined
D. Depends on the context

9. What is the benefit of conducting drills for incident response?
A. They can derail actual incident response efforts
B. They can test the organization's readiness
C. They can confuse team members
D. They can increase the number of incidents

10. According to DoD Directive 5240.06, what is a Foreign Intelligence Entity
(FIE)?
A. A terrorist group
B. A foreign organization or group conducting intelligence activities
C. A domestic security service
D. A government body
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Answers
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1. C
2. A
3. B
4. B
5. B
6. D
7. C
8. B
9. B
10. B
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Explanations
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1. What does the national policy in Executive Order 13587 define insider
threat programs to include?
A. Identifying high-risk employees
B. Monitoring employee behavior indiscriminately
C. Deterring cleared employees from becoming insider threats
D. Creating a hostile work environment

The national policy in Executive Order 13587 focuses on establishing programs that aim to deter insider threats,
particularly among employees with security clearances who have access to sensitive or classified information.
This emphasis on deterrence is crucial because insider threats can significantly compromise institutional
security and integrity. The objective is to implement proactive measures that discourage potential insider threats
before they manifest, which can be achieved through awareness programs, training, and fostering a culture of
trust and accountability within organizations.  The other options do not align with the spirit of the national
policy. For instance, identifying high-risk employees is a part of the broader strategy but does not encompass
the entire framework of insider threat programs. Monitoring employee behavior indiscriminately could infringe
on privacy rights and trust, detracting from a supportive work environment. Creating a hostile work environment
is counterproductive and ultimately does not support the goal of maintaining security and protecting sensitive
information effectively. Hence, the focus on deterrence among cleared employees stands out as the key aspect
of the policy outlined in Executive Order 13587.

2. How can Insider Threat Programs protect classified information?
A. Transmit classified information via secure channels
B. Share information without restrictions
C. Rely on verbal communication
D. Store information in public databases

Insider Threat Programs are designed to prevent unauthorized access, disclosure, and misuse of classified
information. One effective way to protect this sensitive information is by transmitting it via secure channels. This
approach ensures that classified information is sent using encrypted methods or secure communication
systems that mitigate the risk of interception or unauthorized access during transit.   Secure transmission
channels help maintain the confidentiality and integrity of the information, thereby reducing the likelihood that
insiders or external threats could exploit vulnerabilities to gain access to sensitive data. In contrast, sharing
information without restrictions, relying on verbal communication, or storing information in public databases
increases the risk of compromise and is contrary to best practices for safeguarding classified information.
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3. Which of the following is an example of governance for an insider threat
program?
A. Reducing employee work hours
B. Implementing banners telling users their activity is being monitored
C. Creating more paperwork
D. Restructuring departmental hierarchies

Implementing banners notifying users that their activity is being monitored is a clear example of governance
within an insider threat program because it establishes transparency and sets expectations regarding user
behavior. This practice enforces policies related to data protection and security by ensuring that employees are
aware that their actions may be observed. This proactive measure can deter potential insider threats by
reminding users of their responsibility to adhere to regulations and guidelines.   In contrast, the other options do
not directly pertain to governance mechanisms designed to mitigate insider threats. Reducing employee work
hours could impact productivity and morale without addressing the threat directly. Creating more paperwork
might complicate compliance but doesn't provide clear oversight or governance. Restructuring departmental
hierarchies might improve operational efficiency but does not inherently relate to monitoring or managing insider
threats. Hence, option B distinctly embodies the principles of governance within the context of an insider threat
program.

4. What is the significance of exit interviews in the context of insider threats?
A. They are just a formality
B. They can reveal potential retaliatory grievances
C. They should be avoided
D. They replace performance reviews

Exit interviews hold significant value in the context of insider threats because they provide an opportunity for
organizations to uncover potential issues that employees may have faced during their tenure. When employees
leave a company, they may feel more comfortable sharing their grievances or frustrations, particularly if they
believe they were wronged or overlooked. This feedback can highlight specific areas where the organization
might need to improve its practices, which, if ignored, could lead to retaliatory actions from disgruntled former
employees.  Understanding these dynamics helps organizations to not only mitigate potential insider threats but
also to improve their workplace culture and processes. By addressing the underlying issues that contribute to
employee dissatisfaction, companies can foster a healthier environment and potentially reduce the risk of insider
threats arising in the future. Thus, the insights gained from exit interviews play a crucial role in threat
assessment and organizational resilience.
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5. How can communication barriers affect insider threat scenarios?
A. They improve communication
B. They can cause negligent behavior
C. They are irrelevant to security
D. They only affect upper management

Communication barriers can significantly impact insider threat scenarios because they can lead to
misunderstandings, misinterpretations, and a lack of awareness regarding security protocols. When employees
are unable to effectively communicate important information about potential threats or suspicious behavior, it
increases the likelihood of negligent behavior. For instance, if staff members cannot articulate their concerns or
fail to understand security policies, they might not report suspicious activities or might inadvertently engage in
risky behavior that exposes the organization to threats.   Moreover, communication barriers can create an
environment where employees do not feel comfortable voicing issues or seeking clarification on security
measures, leading to unintentional infractions that enhance vulnerability to insider threats. Thus, the
relationship between communication and security is crucial; improving communication can mitigate risks
associated with insider threats, while barriers can exacerbate them.

6. Why might employees fail to report suspicious behavior?
A. They are often unaware of what constitutes suspicious behavior
B. They fear retribution for reporting
C. They believe it will not make a difference
D. All of the above

Employees may fail to report suspicious behavior for several interconnected reasons. First, they might be
unaware of what constitutes suspicious behavior. This lack of knowledge can lead to uncertainty about whether
their observations are significant enough to warrant reporting, resulting in inaction.   Second, fear of retribution
can create a significant barrier. Employees might worry about potential backlash, including job loss, harassment,
or damage to their relationships with colleagues. Such fears can deter individuals from speaking up, even when
they suspect wrongdoing.  Lastly, there is the belief that reporting suspicious behavior will not lead to
meaningful change. Employees may feel that their reports will be ignored or that the issue will not be addressed,
fostering a sense of futility around the reporting process.  When considering all these factors together, it
becomes clear that multiple interrelated elements contribute to the hesitance around reporting, making the
choice that encompasses all of these possibilities the most comprehensive and accurate response.

7. How do Insider Threat Programs maintain compliance with legal
protections for individual behaviors?
A. By disregarding potential risk indicators
B. By creating generalized policies
C. By adhering to accepted potential risk indicators
D. By evaluating all behaviors equally

Insider Threat Programs maintain compliance with legal protections for individual behaviors by adhering to
accepted potential risk indicators. This means that these programs establish and follow well-defined criteria and
recognized behaviors that might indicate a threat within an organization.   By using recognized risk indicators,
organizations can conduct assessments and monitor activities without infringing on individual rights or privacy.
This approach ensures that actions taken in response to potential threats are based on objective criteria rather
than assumptions or unfounded suspicions, which is crucial for legal compliance.  This method is also important
for balancing security needs with employee rights, as it helps in creating a fair and just workplace. By focusing
on accepted indicators, organizations can provide a framework for identifying and mitigating insider threats
while respecting legal standards designed to protect individuals from arbitrary or unjust treatment.
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8. Is the statement "Foreign relations play a part in how our national security
is defined" true or false?
A. True
B. False
C. Not Determined
D. Depends on the context

The assertion that "Foreign relations play a part in how our national security is defined" is indeed true. National
security is influenced by a variety of factors, one of the most significant being the state of a nation's foreign
relations. A country's interactions with others—cooperative or adversarial—impact its security definitions and
strategies. For example, during periods of strained relations, a nation may define its security needs more
narrowly, focusing on potential threats from specific countries or groups. Conversely, positive diplomatic ties
can lead to a more collaborative approach to security, emphasizing mutual defense and regional stability. 
Understanding this context highlights why the notion that foreign relations are irrelevant to national security is
an oversimplification. The dynamics of international relations, including economic factors, alliances, and
geopolitical tensions, directly correlate with how a nation perceives and addresses its security challenges.
Recognizing the interplay between a nation's foreign relations and its security framework is crucial for
comprehending modern national security strategies.

9. What is the benefit of conducting drills for incident response?
A. They can derail actual incident response efforts
B. They can test the organization's readiness
C. They can confuse team members
D. They can increase the number of incidents

Conducting drills for incident response is crucial because they provide a practical opportunity to test the
organization's preparedness for handling real incidents. By simulating potential scenarios, these drills help to
evaluate the effectiveness of response plans, identify areas that require improvement, and ensure that all team
members are familiar with their roles and responsibilities. This proactive approach fosters a more confident and
coordinated response during actual incidents, enhancing overall organizational resilience. Additionally, these
exercises can reveal gaps in knowledge or resources, allowing for necessary adjustments before a real crisis
occurs.

10. According to DoD Directive 5240.06, what is a Foreign Intelligence Entity
(FIE)?
A. A terrorist group
B. A foreign organization or group conducting intelligence activities
C. A domestic security service
D. A government body

A Foreign Intelligence Entity (FIE), as defined under DoD Directive 5240.06, refers specifically to a foreign
organization or group that is engaged in intelligence activities aimed at gathering information, conducting
espionage, or gathering sensitive data in a manner that could pose a threat to national security or undermine
U.S. interests. This definition encompasses various types of foreign actors, including governmental
organizations, private sector entities, or groups that may act on behalf of a foreign government.  The focus on
intelligence activities is critical because it highlights the purpose behind the actions of these entities,
distinguishing them from other groups such as terrorist organizations or domestic security services. This
definition enables U.S. defense and security institutions to better identify, understand, and mitigate the risks
posed by these foreign entities in the context of national defense and security.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://spedinsiderthreat.examzify.com

We wish you the very best on your exam journey. You've got this!
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