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1. How does employee satisfaction relate to insider threats?
A. Higher satisfaction can increase risk of threats
B. Lower satisfaction correlates with malicious threats
C. Employee satisfaction has no impact on security
D. Only management satisfaction affects insider threats

2. What is one potential consequence of insider threats for
SPED organizations?
A. Increased employee satisfaction
B. Improved compliance
C. Compliance violations leading to repercussions
D. Enhanced reputation

3. What does the national policy in Executive Order 13587
define insider threat programs to include?
A. Identifying high-risk employees
B. Monitoring employee behavior indiscriminately
C. Deterring cleared employees from becoming insider threats
D. Creating a hostile work environment

4. Which team member is responsible for protecting
Personally Identifiable Information from unauthorized
release?
A. Program Analyst
B. Program Managers
C. Hub team members
D. Human Resources Personnel

5. Which type of source is categorized as a news article?
A. Primary source
B. Secondary source
C. Tertiary source
D. Legal source
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6. What rule helps to balance important uses of information
while ensuring patient privacy?
A. Freedom of Information Act
B. HIPAA Privacy Rule
C. Health Care Quality Improvement Act
D. Privacy Act of 1974

7. What can be done to maintain security during role changes
within the organization?
A. Updating access permissions regularly
B. Allowing full access to all departments
C. Changing management without informing staff
D. Implementing secretive changes

8. Which term matches the definition? The facts and
circumstances are such that a reasonable person would hold
the belief.
A. Reasonable doubt
B. Probable cause
C. Reasonable belief
D. Credible threat

9. What is a challenge to detecting insider threats?
A. Insiders may operate over a long period of time
B. Insiders are typically easy to identify
C. All employees are required to report suspicious behavior
D. Only managers need to remain vigilant

10. What should organizations do to prepare for a potential
insider threat incident?
A. Develop a robust incident response plan
B. Conduct training only when necessary
C. Avoid drills to save resources
D. Restrict communication with stakeholders
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Answers
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1. B
2. C
3. C
4. A
5. B
6. B
7. A
8. C
9. A
10. A
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Explanations
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1. How does employee satisfaction relate to insider threats?
A. Higher satisfaction can increase risk of threats
B. Lower satisfaction correlates with malicious threats
C. Employee satisfaction has no impact on security
D. Only management satisfaction affects insider threats

The relationship between employee satisfaction and insider threats is significant,
particularly in understanding that lower employee satisfaction can correlate with
malicious behavior. When employees feel undervalued, neglected, or unhappy in their
roles, they may become disengaged and more likely to act out against the organization.
This disengagement can lead to increased frustration, potentially fostering motivations
for insider threats, such as sabotage or data theft.   Additionally, dissatisfied employees
might perceive their potential actions as justified, believing that their grievances will go
unaddressed, which can lead to a mindset of retaliation. Fostering a positive work
environment and ensuring that employees feel appreciated can mitigate these risks,
thereby enhancing overall security posture within the organization. This illustrates the
importance of monitoring employee satisfaction as a preventative measure against
potential insider threats.

2. What is one potential consequence of insider threats for
SPED organizations?
A. Increased employee satisfaction
B. Improved compliance
C. Compliance violations leading to repercussions
D. Enhanced reputation

One potential consequence of insider threats for SPED organizations relates directly to
compliance violations leading to repercussions. Insider threats, which can be committed
by employees or internal stakeholders, may compromise sensitive information or lead to
inappropriate actions within the organization. When such breaches occur, they can
violate established regulations and compliance requirements that govern the handling of
special education data and privacy.  These violations can result in serious repercussions,
including legal action, fines, and increased scrutiny from regulatory bodies. Additionally,
they may lead to a loss of trust from parents, students, and the community, ultimately
putting the organization's credibility at risk. The implications extend beyond immediate
penalties and can influence the long-term operational integrity of the organization,
affecting everything from funding opportunities to stakeholder relationships.  In
contrast, choices such as increased employee satisfaction, improved compliance, and
enhanced reputation do not align with the realistic outcomes of insider threats. Insider
threats typically undermine trust and morale and jeopardize compliance rather than
improve it.
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3. What does the national policy in Executive Order 13587
define insider threat programs to include?
A. Identifying high-risk employees
B. Monitoring employee behavior indiscriminately
C. Deterring cleared employees from becoming insider threats
D. Creating a hostile work environment

The national policy in Executive Order 13587 focuses on establishing programs that aim
to deter insider threats, particularly among employees with security clearances who have
access to sensitive or classified information. This emphasis on deterrence is crucial
because insider threats can significantly compromise institutional security and integrity.
The objective is to implement proactive measures that discourage potential insider
threats before they manifest, which can be achieved through awareness programs,
training, and fostering a culture of trust and accountability within organizations.  The
other options do not align with the spirit of the national policy. For instance, identifying
high-risk employees is a part of the broader strategy but does not encompass the entire
framework of insider threat programs. Monitoring employee behavior indiscriminately
could infringe on privacy rights and trust, detracting from a supportive work
environment. Creating a hostile work environment is counterproductive and ultimately
does not support the goal of maintaining security and protecting sensitive information
effectively. Hence, the focus on deterrence among cleared employees stands out as the
key aspect of the policy outlined in Executive Order 13587.

4. Which team member is responsible for protecting
Personally Identifiable Information from unauthorized
release?
A. Program Analyst
B. Program Managers
C. Hub team members
D. Human Resources Personnel

The Program Analyst plays a crucial role in protecting Personally Identifiable
Information (PII) from unauthorized release. This responsibility often entails analyzing
data handling and storage practices, ensuring compliance with relevant regulations, and
implementing policies aimed at safeguarding sensitive information. The Program Analyst
must be well-versed in data privacy laws and standard security protocols, which enables
them to identify vulnerabilities and recommend improvements to the data protection
practices within the organization.  While other roles, such as Program Managers, Hub
team members, and Human Resources Personnel, may also have duties related to data
protection, they do not typically have the same level of focus on the analytical and
compliance aspects that the Program Analyst possesses. Program Managers might
oversee broader project scopes, Hub team members may be involved in operational
support, and Human Resources Personnel may handle employee-related data but are not
specifically tasked with the comprehensive data analysis and policy enforcement needed
to guard PII effectively. Thus, the Program Analyst is uniquely positioned to fulfill this
critical responsibility.
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5. Which type of source is categorized as a news article?
A. Primary source
B. Secondary source
C. Tertiary source
D. Legal source

A news article is categorized as a secondary source because it interprets, summarizes, or
analyzes events or information that typically originates from primary sources, such as
firsthand accounts, interviews, or official documents. Secondary sources, such as news
articles, provide context, perspective, and commentary on the primary data, allowing
readers to understand events without needing to access the original material directly.  
Primary sources, like eyewitness accounts or original research datasets, offer direct
evidence or firsthand information. Tertiary sources compile and distill information from
primary and secondary sources, often used for general overviews, such as encyclopedias
or indices. Legal sources, while important in their own right, pertain specifically to laws,
regulations, and legal documents rather than general news reporting.

6. What rule helps to balance important uses of information
while ensuring patient privacy?
A. Freedom of Information Act
B. HIPAA Privacy Rule
C. Health Care Quality Improvement Act
D. Privacy Act of 1974

The HIPAA Privacy Rule is designed to safeguard patient information while allowing
necessary access to that information for legitimate purposes, such as treatment,
payment, and healthcare operations. This rule establishes standards for the protection of
health information, ensuring that patient privacy is prioritized and upheld. It mandates
that covered entities, such as healthcare providers and insurers, implement safeguards to
protect sensitive patient data while still enabling necessary sharing of information to
facilitate healthcare delivery and improve patient outcomes.   The HIPAA Privacy Rule's
dual focus on privacy and practical access underscores its critical role in balancing
patients' rights and the operational needs of healthcare providers, making it the most
relevant choice for the question posed. Other options, while related to privacy or
information access, do not specifically address the framework established for protecting
patient health information as effectively as the HIPAA Privacy Rule does.

10Sample study guide. Visit https://spedinsiderthreat.examzify.com for the full version

SA
M

PLE



7. What can be done to maintain security during role changes
within the organization?
A. Updating access permissions regularly
B. Allowing full access to all departments
C. Changing management without informing staff
D. Implementing secretive changes

Maintaining security during role changes within an organization is crucial to
safeguarding sensitive information and ensuring that individuals only have access to
what they need for their current position. Regularly updating access permissions is
essential because as an employee’s role evolves, their access requirements will also
change. By frequently reviewing and adjusting permissions, organizations can prevent
former employees or those transitioning to different roles from retaining unnecessary
access to sensitive areas that they no longer need to fulfill their job functions.  This
proactive approach helps mitigate the risk of insider threats by ensuring that only
authorized personnel can access critical information, thereby maintaining a secure
environment. Organizations that neglect to update permissions may inadvertently leave
security gaps, which can be exploited by individuals who may have had legitimate access
in the past but no longer require it.

8. Which term matches the definition? The facts and
circumstances are such that a reasonable person would hold
the belief.
A. Reasonable doubt
B. Probable cause
C. Reasonable belief
D. Credible threat

The term that matches the definition given—where the facts and circumstances lead a
reasonable person to hold a belief—is "reasonable belief." This concept is essential in
various legal and logical contexts, indicating that a person's belief is based on sufficient
factual information and is justifiable from the perspective of a rational individual.  
"Reasonable belief" is crucial in scenarios such as legal actions, professional evaluations,
and assessments of threat levels, where subjective viewpoints must be grounded in
objective reality. Therefore, a reasonable belief implies that a belief is not just a personal
assumption but is supported by an interpretation of evidence that a prudent and logical
person would typically agree upon.  In contrast, reasonable doubt pertains specifically to
the level of certainty required in criminal law to secure a conviction, which does not align
with the broader scope of holding a belief based on available facts. Probable cause
relates to the justification needed for law enforcement to act, such as making an arrest
or conducting a search, rather than a belief standard based on personal conjecture. A
credible threat involves a specific threat of harm that can be substantiated, which does
not directly correlate with the concept of belief in a general sense.   Thus, "reasonable
belief" is clearly the term that best fits the provided definition, emphasizing
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9. What is a challenge to detecting insider threats?
A. Insiders may operate over a long period of time
B. Insiders are typically easy to identify
C. All employees are required to report suspicious behavior
D. Only managers need to remain vigilant

One major challenge in detecting insider threats is that insiders can operate over an
extended period of time without raising suspicion. This prolonged engagement allows
them to gather information or carry out malicious activities gradually, making them
harder to detect compared to more overt threats. Additionally, insiders often have
legitimate access to systems and data, which can mask their harmful intentions. Their
familiarity with organizational processes and security measures enables them to navigate
within the system without drawing attention, further complicating detection efforts. This
ongoing threat necessitates continuous monitoring and comprehensive strategies to
identify unusual behavior that might develop over time.

10. What should organizations do to prepare for a potential
insider threat incident?
A. Develop a robust incident response plan
B. Conduct training only when necessary
C. Avoid drills to save resources
D. Restrict communication with stakeholders

Developing a robust incident response plan is crucial for organizations anticipating a
potential insider threat incident. Such a plan outlines the procedures, roles, and
responsibilities for responding to various types of incidents involving insider threats. It
ensures that the organization can react quickly and effectively to mitigate harm, protect
sensitive data, and maintain operations. A well-structured response plan provides
guidance on detection, investigation, containment, and recovery, which is essential for
minimizing the damage caused by insider threats.  The plan should also incorporate
regular reviews and updates to adapt to evolving threats, which reinforces the
organization's preparedness. Additionally, it should include training for employees and
stakeholders on how to recognize and report suspicious behavior, thereby fostering a
culture of security awareness and proactive vigilance.  In contrast, conducting training
only when necessary can lead to gaps in awareness among employees, which undermines
the overall preparedness for actual threats. Avoiding drills can result in an organization
being unprepared during a real incident as personnel may not have practiced their roles
or understand the procedures. Lastly, restricting communication with stakeholders can
hinder collaboration and transparency, which are critical during a crisis for effective
incident management and recovery efforts.
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