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IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Don’t worry about getting everything right, your
goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations, and take
breaks to retain information better.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning.
7. Use Other Tools

Pair this guide with other Examzify tools like flashcards, and digital
practice tests to strengthen your preparation across formats.
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There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly — adapt the tips above to fit your
pace and learning style. You've got this!
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Questions
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1. Which type of care emphasizes resident involvement in
their own treatment plans?
A. Staff-centered care
B. Person-centered care
C. Task-oriented care
D. Traditional care

2. How many duplex receptacles are required at each resident
bed location?
A. One
B. Two
C. Three
D. Four

3. Who is responsible for conducting the health assessment of
private sitters?
A. A licensed physician
B. A registered nurse
C. The sitter themselves
D. An occupational therapist

4. What happens if a resident's attending physician is not
licensed in South Carolina?
A. Resident cannot be admitted
B. Physician must be replaced immediately
C. Time limit to establish a licensed physician is given
D. Everything remains the same

5. How often shall drinking containers made of porous
materials be sanitized?
A. Daily
B. Weekly
C. Monthly
D. Bi-weekly
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6. How many licensed nurses must work during the second
and third shifts if there are more than forty-four residents in
the area?
A. One for each shift
B. Two for each shift
C. Three for each shift
D. Four for each shift

7. Financial reports to residents should reflect any balance;
what is this requirement called?
A. Transparency requirement
B. Frequency requirement
C. Balance reporting requirement
D. Accountability requirement

8. What is the required staff-to-patient ratio for a CNA on the
first shift?
A. 9 to 1
B. 10 to 1
C. 11 to 1
D. 12 to 1

9. How often must medication-related reference materials be
published for staff availability?
A. Every year
B. Every two years
C. Every three years
D. Every five years

10. What is the period within which private sitters must
complete a health assessment before their first day of work?
A. Six months
B. Twelve days
C. Nine weeks
D. Twelve months
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Answers
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1. B
2. B
3. A
4. C
5. B
6. A
7. A
8. A
9. A
10. C
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Explanations
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1. Which type of care emphasizes resident involvement in
their own treatment plans?
A. Staff-centered care
B. Person-centered care
C. Task-oriented care
D. Traditional care

The emphasis on resident involvement in their own treatment plans is a key
characteristic of person-centered care. This approach prioritizes the individual's
preferences, needs, and values, ensuring that they have a significant role in the
decision-making process regarding their own care. Person-centered care fosters a more
holistic understanding of the resident, considering their history, lifestyle, and personal
goals, which encourages them to actively participate in their care and treatment plans.  
In contrast, staff-centered care revolves around the priorities and schedules set by the
care staff, often sidelining the residents' individual needs and preferences. Task-oriented
care focuses on administering tasks efficiently without fully considering the personal
experiences of the residents, while traditional care tends to follow established practices
and norms that may not actively involve residents in their own care. Therefore,
person-centered care stands out as the model that truly advocates for resident
engagement and autonomy in their care process.

2. How many duplex receptacles are required at each resident
bed location?
A. One
B. Two
C. Three
D. Four

In long-term health care settings, the requirements for electrical outlets are designed to
ensure resident safety and convenience. The correct answer indicates that two duplex
receptacles are mandated at each resident bed location.   This is to accommodate the
variety of medical equipment and personal electronic devices that residents may use.
Medical devices such as monitors, oxygen machines, and other health care equipment
often require their own power source. Additionally, residents may need to plug in
personal items like lamps, chargers, or other personal care items. Providing two
receptacles ensures that there is ample power available without overloading a single
outlet.   By having two duplex receptacles, facilities can enhance the comfort and
accessibility for residents, as it minimizes the need for extension cords or power strips,
which can pose safety hazards. This standard aligns with safety regulations and best
practices in health care settings, ensuring that residents have access to necessary
electrical outlets in their immediate environment.
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3. Who is responsible for conducting the health assessment of
private sitters?
A. A licensed physician
B. A registered nurse
C. The sitter themselves
D. An occupational therapist

The responsibility for conducting health assessments typically falls to a licensed
physician because physicians have the education, training, and legal authority to
evaluate an individual’s overall health, diagnose medical conditions, and create
treatment plans. This role requires a thorough understanding of medical history,
potential health risks, and the ability to interpret medical data to ensure an individual is
fit to perform their duties, especially in environments like long-term care where the
health and safety of clients are paramount.  Although registered nurses are highly
trained and capable of conducting health assessments, their evaluations may not
encompass the full range of diagnosis and medical oversight that a physician provides.
While sitters may have personal insight into their own health, relying solely on
self-assessment lacks objectivity and rigor. Lastly, although occupational therapists play
a critical role in rehabilitation and functional assessments, their focus is usually on a
patient's ability to perform daily activities rather than on comprehensive health
assessments, which is more aligned with the skills of physicians.

4. What happens if a resident's attending physician is not
licensed in South Carolina?
A. Resident cannot be admitted
B. Physician must be replaced immediately
C. Time limit to establish a licensed physician is given
D. Everything remains the same

When a resident's attending physician is not licensed in South Carolina, the facility is
required to take specific actions to ensure compliance with state regulations regarding
medical care. Allowing a time limit to establish a licensed physician is critical for
maintaining the legal and medical standards required in the state. This provision
provides the facility and the resident with an opportunity to rectify the situation without
immediate disruption to the resident's care or living situation.  Establishing a time limit
ensures that residents receive the proper medical oversight they need while allowing the
facility to work towards compliance with state licensing laws. It acknowledges that
administrative oversights can occur and that there is a process in place to address these
discrepancies responsibly.   This ongoing compliance is crucial for the safety and
well-being of residents in long-term healthcare facilities, where having a qualified and
licensed medical practitioner overseeing their care is essential.
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5. How often shall drinking containers made of porous
materials be sanitized?
A. Daily
B. Weekly
C. Monthly
D. Bi-weekly

Sanitizing drinking containers made of porous materials weekly is appropriate to ensure
hygiene and minimize the risk of bacterial growth. Porous materials can absorb moisture
and organic substances, creating an environment where pathogens may thrive. Regular
sanitization is vital in settings like long-term health care facilities, where residents may
have compromised immune systems and higher susceptibility to infections. Weekly
cleaning strikes a balance between maintaining hygiene without being overly
burdensome on resources.  While daily sanitization might seem beneficial, it could be
impractical and lead to resource strain. Similarly, practices like monthly or bi-weekly
cleanings would not provide adequate protection against contamination, as such
intervals could allow harmful bacteria to accumulate, posing risks to residents' health.
Therefore, the weekly schedule is both a practical and necessary option to ensure safety
and sanitation in these environments.

6. How many licensed nurses must work during the second
and third shifts if there are more than forty-four residents in
the area?
A. One for each shift
B. Two for each shift
C. Three for each shift
D. Four for each shift

For facilities with more than forty-four residents, regulatory guidelines dictate the
staffing requirements to ensure that adequate nursing care is available around the clock.
When considering shifts, especially the second and third shifts, it is critical for patient
safety and care quality that there is a sufficient number of licensed nurses on duty.  The
correct answer indicates that only one licensed nurse is required for each of the second
and third shifts. This reflects staffing standards aimed at managing resources effectively
while still maintaining a level of care that meets the needs of the residents. In the
context of these shifts, having one licensed nurse ensures that there is a qualified
professional available to address the medical needs of residents, respond to emergencies,
and supervise other staff members.   Other options suggest a higher number of nurses,
which may be seen in different care settings or specific circumstances but do not align
with the specific requirements established for facilities managing a larger resident
population. Understanding these guidelines helps healthcare administrators manage
their workforce while meeting regulatory requirements and ensuring quality patient care.
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7. Financial reports to residents should reflect any balance;
what is this requirement called?
A. Transparency requirement
B. Frequency requirement
C. Balance reporting requirement
D. Accountability requirement

The requirement for financial reports to residents to reflect any balance is referred to as
the transparency requirement. This principle emphasizes the need for clear and open
communication regarding an organization's financial status. By ensuring that residents
can easily access information about balances and other financial data, facilities promote
trust and confidence among those they serve. Transparency is crucial in long-term care
settings, where residents and their families seek assurance that their funds and
resources are being managed responsibly and ethically.  This transparency fosters an
environment where residents feel informed and empowered about their financial
situations, contributing to better decision-making and overall satisfaction with the care
they are receiving.

8. What is the required staff-to-patient ratio for a CNA on the
first shift?
A. 9 to 1
B. 10 to 1
C. 11 to 1
D. 12 to 1

The required staff-to-patient ratio for a CNA on the first shift is established based on
best practices for quality care and safety in long-term health care settings. A ratio of 9 to
1 means that one Certified Nursing Assistant (CNA) is responsible for monitoring and
attending to the needs of nine patients. This number is designed to ensure that CNAs can
adequately provide personalized and timely care, which is critical during the busy hours
of the first shift when many patients may require assistance with activities of daily living,
medications, and other needs.  Maintaining this ratio helps in preventing staff burnout
and enhances the ability of CNAs to respond effectively to patient needs, ensuring higher
standards of care are met. Adequate staffing is also crucial for a healthy working
environment, which directly impacts patient outcomes and satisfaction levels. Therefore,
having a staff-to-patient ratio of 9 to 1 reflects an understanding of both the practical
needs of the patients and the operational capabilities of the facility.
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9. How often must medication-related reference materials be
published for staff availability?
A. Every year
B. Every two years
C. Every three years
D. Every five years

The frequency with which medication-related reference materials must be published for
staff availability is an important aspect of ensuring safe and effective medication
management in long-term health care settings. Publishing these materials every year
helps to keep staff updated on the latest best practices, medication guidelines, and any
changes in medications, dosages, or safety protocols.   Annual updates ensure that staff
have access to the most current information, which can influence their decision-making
and adherence to safety standards. This is particularly vital in a field where medical
knowledge and pharmaceutical updates can rapidly evolve, as well as in response to
regulatory changes or new research findings.  Regular annual publications also
emphasize the commitment of the facility to continuous education and professional
development for its staff, fostering a culture of safety and informed care for residents. By
providing timely information, staff can better manage medications, prevent errors, and
enhance patient outcomes, ultimately improving the overall quality of care in the facility.

10. What is the period within which private sitters must
complete a health assessment before their first day of work?
A. Six months
B. Twelve days
C. Nine weeks
D. Twelve months

The correct response indicates that private sitters are required to complete a health
assessment within nine weeks prior to starting their employment. This timeframe allows
for necessary health evaluations to be conducted, ensuring that the caregiver is
physically fit to perform their duties while also safeguarding the health and safety of the
clients they will be serving.   This requirement reinforces the importance of health
assessments in maintaining high standards of care in long-term health settings. It
ensures that caregivers are not only qualified but also free from medical conditions that
could potentially impact their ability to perform their roles effectively. In contrast, other
timeframes such as six months, twelve days, or twelve months do not align with the
established protocols that ensure immediate readiness and client safety.
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://southcarolina-longtermhealthcareadministrator.examzify.com

We wish you the very best on your exam journey. You've got this!
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