
Social Security Disability
Insurance Practice Test
(Sample)
Study Guide

Everything you need from our exam experts!

Sample study guide. Visit https://ssdisabilityinsurance.examzify.com



Copyright © 2025 by Examzify - A Kaluba Technologies Inc. product.

ALL RIGHTS RESERVED.

No part of this book may be reproduced or transferred in any form or by any
means, graphic, electronic, or mechanical, including photocopying,
recording, web distribution, taping, or by any information storage retrieval
system, without the written permission of the author.

Notice: Examzify makes every reasonable effort to obtain from reliable
sources accurate, complete, and timely information about this product.

1Sample study guide. Visit https://ssdisabilityinsurance.examzify.com for the full version

SA
M

PLE



Questions

2Sample study guide. Visit https://ssdisabilityinsurance.examzify.com for the full version

SA
M

PLE



1. Which of the following is NOT covered by Social Security?
A. Self-employed worker
B. Business owner
C. Railroad worker
D. Insurance salesman

2. What is a key factor in determining fully insured status for
Social Security benefits?
A. Years of employment in the private sector
B. Amount of taxes paid into Social Security
C. The number of quarters of coverage acquired
D. Duration of current employment

3. What is a critical component for establishing a Social
Security Disability application?
A. Having a supportive family
B. Establishing a medically determinable impairment(s)
C. Being unemployed
D. Only reporting symptoms

4. What is often required from claimants during the disability
evaluation process?
A. Evidence of minimal work history
B. Documentation of denied treatment options
C. Participation in a consultative examination
D. Medical opinions from families

5. Which of the following is a requirement for a licensed
psychologist involved in SSDI evaluations?
A. Must have a PhD or PsyD
B. Must be certified by a national association
C. Must have experience with SSDI claims
D. Must provide therapy in addition to evaluations
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6. Which aspect of vocational consideration relates to the
physical demands of a job?
A. Functional independence
B. Physical exertion requirements
C. Job satisfaction
D. Career advancement

7. In what case would a representative typically need to avoid
conflicts of interest?
A. When the representative is an attorney
B. When representing multiple clients in similar cases
C. When being compensated on a contingency basis
D. When they are part of a nonprofit organization

8. Which of the following is NOT a factor in determining
whether a disability continues?
A. Medical improvement
B. Vocational training
C. Age of the claimant
D. Current treatment compliance

9. What does a worker need to obtain to be fully insured for
Social Security benefits?
A. A minimum of 20 credits
B. 40 quarters of credit
C. Complete a job training program
D. Work a minimum of 5 years

10. The primary insurance amount (PIA) is equal to which of
the following?
A. 1/2 worker’s retirement benefit at 62
B. Full worker’s retirement benefit at 65
C. 1/2 worker’s retirement benefit at 65
D. Full worker’s retirement benefit at 62
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1. C
2. C
3. B
4. C
5. A
6. B
7. B
8. B
9. B
10. B
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Explanations
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1. Which of the following is NOT covered by Social Security?
A. Self-employed worker
B. Business owner
C. Railroad worker
D. Insurance salesman

The correct choice highlights that railroad workers are generally covered by a different
system than Social Security. Specifically, they are part of the Railroad Retirement Board
(RRB), which administers benefits similar to those offered by Social Security but is
designed specifically for railroad industry employees. This means that instead of
contributing to Social Security, railroad workers pay into the RRB, allowing them to
receive unique retirement and disability benefits tailored to the needs of those working
in the railroad industry.  Conversely, self-employed workers, business owners, and
insurance salesmen typically contribute to and are eligible for Social Security benefits,
reflecting the diverse range of workers that the Social Security system is designed to
support. Their contributions come from payroll taxes, which fund the Social Security
program, ensuring they receive disability or retirement benefits when they meet certain
criteria.

2. What is a key factor in determining fully insured status for
Social Security benefits?
A. Years of employment in the private sector
B. Amount of taxes paid into Social Security
C. The number of quarters of coverage acquired
D. Duration of current employment

The determination of fully insured status for Social Security benefits is primarily based
on the number of quarters of coverage acquired. Individuals earn quarters of coverage
through their work history, with a specific amount of work earning them one quarter in a
given year. In general, a worker needs to accumulate a total of 40 quarters of coverage,
which equates to about 10 years of work, to be considered fully insured for Social
Security benefits.  This status is essential because it affects the eligibility for retirement,
disability, and survivor benefits. Unlike the other options, which touch on aspects of
employment or taxes paid, the concept of quarters of coverage specifically reflects the
accumulation of work credits required to establish eligibility for benefits under the
Social Security program. Therefore, the total number of quarters successfully acquired is
the critical factor in achieving fully insured status.
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3. What is a critical component for establishing a Social
Security Disability application?
A. Having a supportive family
B. Establishing a medically determinable impairment(s)
C. Being unemployed
D. Only reporting symptoms

Establishing a medically determinable impairment is essential for a Social Security
Disability application because it directly relates to the criteria that the Social Security
Administration (SSA) uses to determine eligibility for benefits. The SSA requires that
applicants provide medical evidence from acceptable sources, such as doctors or
healthcare providers, to support their claims. This evidence must detail the nature and
severity of the impairment, demonstrating how it affects the individual's ability to work. 
Only having a supportive family, being unemployed, or merely reporting symptoms does
not satisfy the necessary requirements for the application process. While a supportive
family can provide emotional and practical help, it does not replace the need for
documented medical evidence. Unemployment alone cannot establish disability since
many unemployed individuals are not necessarily disabled. Similarly, simply reporting
symptoms without substantial medical documentation fails to meet the standard for
demonstrating a qualifying impairment. Therefore, establishing a medically determinable
impairment is fundamental, as it forms the backbone of the claim and is crucial to the
SSA's evaluation and decision-making process.

4. What is often required from claimants during the disability
evaluation process?
A. Evidence of minimal work history
B. Documentation of denied treatment options
C. Participation in a consultative examination
D. Medical opinions from families

During the disability evaluation process, participation in a consultative examination is
often a requirement for claimants. This examination is conducted by a medical
professional who is not affiliated with the claimant’s treatment providers. The purpose of
this examination is to gather additional medical evidence that will assist the Social
Security Administration (SSA) in making a decision regarding the disability claim. 
Consultative examinations can help provide a clearer picture of the claimant's physical or
mental condition, especially if the existing medical records are insufficient or lacking
detail. They allow the SSA to assess the current state of the claimant’s disability, the
functional limitations caused by their condition, and any potential for improvement with
treatment. This information is pivotal in determining if the claimant meets the SSA's
criteria for disability benefits.  The requirement for a consultative examination highlights
the SSA's emphasis on obtaining thorough and objective medical evidence to make
informed decisions about claims.
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5. Which of the following is a requirement for a licensed
psychologist involved in SSDI evaluations?
A. Must have a PhD or PsyD
B. Must be certified by a national association
C. Must have experience with SSDI claims
D. Must provide therapy in addition to evaluations

The requirement indicating that a licensed psychologist involved in SSDI evaluations
must have a PhD or PsyD is crucial because these advanced degrees ensure a high level
of education and training in the field of psychology. Psychologists with these
qualifications have completed rigorous academic programs that include extensive
coursework in psychological theories, assessment techniques, and research
methodologies, preparing them to conduct thorough evaluations.   Additionally,
possessing a PhD or PsyD demonstrates that a psychologist has met the standards set by
professional boards and accrediting bodies, reinforcing their credentials in the field. This
level of education is often necessary to properly assess the psychological implications of
a claimant's condition and to provide an expert opinion that the Social Security
Administration can rely upon in making determinations regarding disability claims.  
While certification by a national association, experience with SSDI claims, and providing
therapy may enhance a psychologist's expertise, the foundational requirement for
conducting evaluations remains the possession of an advanced degree in psychology, as it
establishes their qualifications and competency in providing accurate and reliable
assessments for SSDI purposes.

6. Which aspect of vocational consideration relates to the
physical demands of a job?
A. Functional independence
B. Physical exertion requirements
C. Job satisfaction
D. Career advancement

The aspect of vocational consideration that relates to the physical demands of a job is
primarily focused on the physical exertion requirements. This includes various factors
such as the amount of strength needed to perform the job, the type of movements
involved, and the endurance necessary to meet job expectations. Understanding the
physical exertion requirements is essential, especially when assessing an individual's
ability to perform specific tasks related to their employment.  In the context of disability
evaluations, determining these requirements helps to establish whether a person can
continue working in their current role or in similar positions, given their health
conditions. This assessment ensures that decisions about disability benefits are made
fairly and accurately based on the individual’s capabilities compared to the demands of
the job.   Other aspects, like functional independence, job satisfaction, and career
advancement, do not directly relate to the physical demands or requirements of a job.
While they are important considerations in overall vocational planning and personal
fulfillment, they do not assess the physical exertion necessary for job performance,
making physical exertion requirements the most relevant choice in this context.
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7. In what case would a representative typically need to avoid
conflicts of interest?
A. When the representative is an attorney
B. When representing multiple clients in similar cases
C. When being compensated on a contingency basis
D. When they are part of a nonprofit organization

A representative typically needs to avoid conflicts of interest when representing multiple
clients in similar cases. This is crucial because the interests of different clients may not
align, and a representative must remain impartial and act in the best interest of each
client. Potential conflicts can arise if one client's case could negatively affect another
client's outcome, leading to ethical dilemmas and undermining the integrity of the
representation.  In legal and advocacy contexts, it is vital for representatives to disclose
any conflicts of interest and, if necessary, seek consent from clients before proceeding.
Maintaining professional and ethical standards ensures that clients receive fair
representation and that the representative does not exploit any advantages offered by
competing interests.  Other contexts, such as attorneys representing a single client,
options for contingency compensation, or being part of a nonprofit organization, may
also present potential conflicts, but the complexity and direct conflict that can arise from
multiple clients facing similar issues necessitate a heightened level of diligence to avoid
ethical breaches.

8. Which of the following is NOT a factor in determining
whether a disability continues?
A. Medical improvement
B. Vocational training
C. Age of the claimant
D. Current treatment compliance

Vocational training is not a factor considered in determining whether a disability
continues under Social Security Disability Insurance guidelines. The primary focus in
evaluating the continuation of a disability hinges on medical and functional aspects of
the individual.   Medical improvement refers to any changes in the health condition of
the claimant that may affect their ability to work. If a claimant’s medical condition has
improved to the extent that they can perform substantial gainful activity, their benefit
could be reviewed and potentially terminated.  The age of the claimant is significant
because it can have implications for their ability to adjust to new work or for their
likelihood of recovery. The older a claimant is, the more challenging it may become to
find suitable employment or recover from a disability.  Current treatment compliance is
also crucial, as adherence to prescribed treatments can influence the evaluation of a
person’s condition and whether they still meet the disability criteria. Failure to comply
with treatment might indicate that the claimant's condition may not be as serious as
determined during the initial application.  In summary, while medical improvement,
current treatment compliance, and claimant age are tied to the assessment of continued
disability, vocational training does not directly influence this determination.
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9. What does a worker need to obtain to be fully insured for
Social Security benefits?
A. A minimum of 20 credits
B. 40 quarters of credit
C. Complete a job training program
D. Work a minimum of 5 years

To be fully insured for Social Security benefits, a worker needs to earn 40 quarters of
credit, which is equivalent to 10 years of work, assuming the individual has earned the
required amount each quarter. This measure ensures that individuals have a sufficient
work history to qualify for benefits based on their contributions to the Social Security
system through payroll taxes.   Each quarter is earned by achieving a certain amount of
income, which can change over time as the earning thresholds are adjusted for inflation.
This system is designed to provide a safety net for those who have participated in the
workforce and contributed to Social Security, ensuring they receive financial support if
they become disabled or retire.  The other options provided do not accurately reflect the
criteria for being fully insured. A minimum of 20 credits would not meet the requirement
for full benefits, and simply completing a job training program or working for 5 years
does not guarantee sufficient earnings to obtain the necessary credits for Social Security
benefits. The requirement of 40 quarters of credit establishes a clear standard for
determining eligibility.

10. The primary insurance amount (PIA) is equal to which of
the following?
A. 1/2 worker’s retirement benefit at 62
B. Full worker’s retirement benefit at 65
C. 1/2 worker’s retirement benefit at 65
D. Full worker’s retirement benefit at 62

The primary insurance amount (PIA) is the benefit amount that an individual is entitled
to receive from Social Security upon reaching retirement age, and it serves as the basis
for calculating disability benefits as well. The PIA is determined by the person's average
indexed monthly earnings (AIME) and is designed so that it reflects the benefits a worker
would get if they retired at their full retirement age, which is traditionally set at 66 or 67,
depending on the birth year.  While the maximum benefit may adjust with the age at
which a person retires, the PIA specifically represents what a worker would receive if
they retire at full retirement age. Choice B correctly identifies this as the full worker’s
retirement benefit at age 65, encompassing the notion that individuals who have earned
sufficient work credits are entitled to this benefit thereby reflecting their earnings
history.  The other options represent variations that either do not reflect the conditions
for calculating the primary insurance amount or pertain to different retirement ages that
do not align with the established baseline used by the Social Security Administration for
PIA calculations.
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