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Introduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn't just about
memorization, it's about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you're preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You'll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it's correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It's ideal for learners who want to:

* Practice answering questions under realistic conditions,
* Improve accuracy and speed,

* Review explanations to strengthen weak areas, and

* Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn't about getting every question right the first
time, it's about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let's begin.
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How to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here's how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 — 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don't just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There's no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions




1. Which of the following would be categorized under attempting to commit a
disqualifying offense?

A. Breaking and Entering

B. Murder

C. An attempt to commit forgery
D. Identity Theft

2. What is the maximum number of days allowed for a licensee to register a
new employee?

A. 3 days
B. 5 days
C. 7 days
D. 10 days

3. How many attempts does an applicant have to pass the examination?
A. No more than five attempts
B. No more than three attempts
C. Unlimited attempts within one year
D. Two attempts allowed

4. How long before the registration application submission must an
employee’'s fingerprints be obtained?

A. 6 months

B. No more than one year
C. 3 months

D. 1 year

5. Within how many calendar days must an employee’s completed

application, including submitted fingerprints, be submitted after the
employee's date of hire?

A. Five calendar days

B. Seven calendar days

C. Ten calendar days

D. Fourteen calendar days
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6. Who must be listed as the certificate holder in each insurance policy?
A. Department of Public Safety Private Investigator Security Guard Services
B. Insurance Regulatory Commission
C. Your local police department
D. State Department of Commerce

7. Which type of offenses would lead to disqualification for both licensing and
registration purposes?

A. Traffic violations

B. Disqualifying offenses for licensing
C. Minor offenses

D. Alcohol-related offenses

8. What is the consequence for an employee if their department revokes their
registration card?

A. They can continue working unarmed

B. They must find alternative employment

C. They can appeal the decision

D. They should remain on duty without any arms

9. When is an officer or qualifying agent allowed to qualify another
corporation for similar licensure?

A. When they are not actively engaged in either business

B. When they are actively engaged in the business of both corporations
C. When the first corporation has been dissolved

D. When there is a shared ownership of both corporations

10. What is the total additional fee for a firearm notation when issued with a
card?

A.S10
B. $15
C. $20
D. $25
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Explanations




1. Which of the following would be categorized under attempting to commit a
disqualifying offense?

A. Breaking and Entering

B. Murder

C. An attempt to commit forgery
D. Identity Theft

The correct choice indicates an action that demonstrates an intention to commit a disqualifying offense.
Attempting to commit forgery represents a clear effort to engage in illegal behavior aimed at deceit or fraud,
which aligns with the definition of a disqualifying offense in many legal contexts. When individuals attempt
forgery, they are taking steps toward executing a fraudulent act, which can lead to severe legal consequences
and potential disqualification from certain positions or privileges. This proactive attempt is critical in
determining the severity of an offense, as it reflects a willingness to engage in criminal activity, even if the act
has not been fully realized. The other options illustrate serious crimes but do not necessarily encapsulate the
concept of “attempting” to commit a disqualifying offense in the same way. Breaking and entering, murder, and
identity theft, while indeed disqualifying offenses, do not specifically emphasize the aspect of an attempt in the
same context as forgery does. Therefore, the focus on the "attempt” to commit forgery highlights an essential
legal principle regarding preparation and intent.

2. What is the maximum number of days allowed for a licensee to register a
new employee?
A. 3 days
B. 5 days

C. 7 days
D. 10 days

The correct answer indicates that a licensee has a maximum of 7 days to register a new employee. This
timeframe is set to ensure that all employees are officially documented and compliant with regulatory
requirements as quickly as possible. Prompt registration is important for maintaining proper records and
ensuring that all employees are eligible to work within the relevant legal and regulatory frameworks. The 7-day
period strikes a balance between giving employers sufficient time to complete necessary paperwork and
ensuring that employees can begin their roles without unnecessary delays. This regulation helps uphold
standards in the industry by promoting accountability and transparency regarding employment practices.

3. How many attempts does an applicant have to pass the examination?
A. No more than five attempts
B. No more than three attempts

C. Unlimited attempts within one year
D. Two attempts allowed

The correct choice reflects the policy that limits an applicant to a maximum of three attempts to pass the
examination. This guideline is in place to encourage serious preparation and understanding of the material
before retaking the test. Limiting the number of attempts can help maintain the integrity and standards of the
qualification process, ensuring that applicants have adequately mastered the content by the time they pass the
exam. Other options suggest different limits or no limits at all, which would not effectively gauge readiness or
competence in the relevant subject matter. By setting a maximum of three attempts, the system promotes
accountability and encourages applicants to thoroughly study and prepare between tests, ultimately leading to a
more qualified and knowledgeable group of agents.
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4. How long before the registration application submission must an
employee’'s fingerprints be obtained?

A. 6 months

B. No more than one year
C. 3 months

D. 1 year

The correct answer indicates that an employee's fingerprints must be obtained no more than one year prior to
the submission of the registration application. This timeframe is established to ensure that the background
check reflects the most current information regarding the individual's criminal history. Having a requirement of
one year allows for a sufficient window to obtain fingerprints while ensuring that any potential changes in a
person'’s legal status are accounted for within a reasonable period. Additionally, having a maximum timeframe
of one year helps to balance the efficiency of the application process with the need for up-to-date information. If
fingerprints were obtained too early, there might be concerns about the relevance of the data at the time of
application. Therefore, the one-year limit is a safeguard to promote thoroughness and reliability in the vetting
process for employees in positions that require registration.

5. Within how many calendar days must an employee's completed
application, including submitted fingerprints, be submitted after the
employee's date of hire?

A. Five calendar days
B. Seven calendar days

C. Ten calendar days
D. Fourteen calendar days

An employee’s completed application, including submitted fingerprints, must be submitted within seven calendar
days after the employee’s date of hire to ensure compliance with regulatory requirements governing the hiring
process. This timeframe is established to maintain a systematic approach to employee screening and to
facilitate timely background checks. Submitting the application within this period helps ensure that the employer
is taking the necessary steps to verify the employee’s qualifications and background promptly, which is crucial
for upholding workplace safety and security standards. This specific timeframe allows for effective management
of human resources while adhering to legal obligations, balancing operational efficiency with thorough due
diligence.

6. Who must be listed as the certificate holder in each insurance policy?
A. Department of Public Safety Private Investigator Security Guard Services

B. Insurance Regulatory Commission
C. Your local police department
D. State Department of Commerce

The certificate holder in each insurance policy should be the Department of Public Safety Private Investigator
Security Guard Services. This is because the department oversees licensing and regulatory compliance for those
in the private investigator and security guard industries. By being listed as the certificate holder, the department
has the ability to receive proof of insurance and ensures that the insured party maintains adequate coverage as
required by law. Other organizations, such as the Insurance Regulatory Commission or local police departments,
may have roles in the broader regulatory or enforcement framework, but they are not specifically designated as
certificate holders for insurance policies related to private investigator and security guard services. The State
Department of Commerce generally deals with business regulation and commerce but is also not directly
involved in the insurance requirements for private security licenses.
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7. Which type of offenses would lead to disqualification for both licensing and
registration purposes?

A. Traffic violations
B. Disqualifying offenses for licensing

C. Minor offenses
D. Alcohol-related offenses

The disqualifying offenses for licensing are specific criminal activities or legal violations that, when committed,
lead to the ineligibility for obtaining or maintaining a license or registration in regulated professions. These
offenses often include serious felonies or repeated violations that demonstrate a lack of fitness to hold a license.
By identifying these actions as disqualifying, regulatory bodies aim to ensure that individuals granted a license
are of good character and have demonstrated responsibility in their behavior, particularly in contexts where the
integrity and reliability of the professional are paramount. While traffic violations, minor offenses, and
alcohol-related offenses may have various implications for an individual's legal standing and can affect driving
privileges, they do not inherently result in disqualification for licensing and registration as broadly or strictly as
the specified disqualifying offenses do. This distinction is crucial, as it reflects the heightened standards
expected in licensing contexts, beyond mere infractions or misdemeanors.

8. What is the consequence for an employee if their department revokes their
registration card?

A. They can continue working unarmed

B. They must find alternative employment
C. They can appeal the decision
D. They should remain on duty without any arms

If an employee's department revokes their registration card, the implication is generally that the employee loses
the authorization to carry a firearm while on duty. Therefore, they may no longer be able to perform their duties
in the same capacity as before. The potential consequence tied to continuing to work unarmed is that, if they can
maintain their position without needing to carry a firearm, they might be allowed to continue their duties, albeit in
a limited capacity or with specific restrictions. It's important to understand that when a registration card is
revoked, the individual loses certain privileges or qualifications associated with their role, particularly concerning
armed duties. Therefore, the correct choice reflects the reality that they might still be employed in a less armed
or potentially unarmed capacity, depending on the department’s policies and requirements.
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9. When is an officer or qualifying agent allowed to qualify another
corporation for similar licensure?

A. When they are not actively engaged in either business
B. When they are actively engaged in the business of both corporations

C. When the first corporation has been dissolved
D. When there is a shared ownership of both corporations

An officer or qualifying agent is allowed to qualify another corporation for similar licensure when they are
actively engaged in the business of both corporations. This situation indicates that the individual has a vested
interest and involvement in the operations and responsibilities of both entities. Engagement in the business
ensures that the officer or qualifying agent possesses the required knowledge and oversight necessary to
adequately represent and manage the licensure responsibilities for both corporations. This involvement helps
maintain compliance with regulations and ensures that both entities adhere to industry standards. The other
choices either imply a lack of engagement or focus on the status of one of the corporations (such as being
dissolved or shared ownership) which do not necessitate the active involvement required for qualifying another
corporation. Thus, option B directly aligns with the principles of responsible corporate governance and the
licensure process in relation to active business operation.

10. What is the total additional fee for a firearm notation when issued with a
card?

A.$10
B. S15
C. $20
D. $25

The total additional fee for a firearm notation when issued with a card is set at $15. This fee is determined by the
regulatory framework surrounding firearm notations and the associated card issuance process. Knowing this fee
is essential, as it ensures that individuals are aware of the costs involved in obtaining the necessary
documentation for firearm-related privileges. Understanding the financial implications of firearm notations is
crucial for compliance with legal requirements and managing budgetary considerations for those pursuing the
necessary permits and documentation. It's important to be aware of the fees to prevent any potential issues that
could arise from incorrect payments or misunderstandings regarding the costs.
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Next Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we'd love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:
https://pisgsqualifiedagent.examzify.com

We wish you the very best on your exam journey. You've got this!
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