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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. Which item is not subject to QPIP?
A. Salary
B. Bonus
C. Wages in lieu of notice
D. Employer contributions to RRSP when funds are available before termination

2. Do provincial equivalents of the basic personal amount apply to
withholding?
A. Provincial equivalents apply only to federal tax.
B. Provincial equivalents apply but do not affect withholding.
C. Provincial equivalents apply and reduce provincial tax withheld.
D. Provincial equivalents increase provincial tax withheld.

3. Self-employed individuals are responsible for which CPP contributions?
A. Only employee portion.
B. Only employer portion.
C. Both employee and employer portions.
D. No CPP contributions.

4. Under what circumstances can CPP/EI deductions be reduced or exempt
for an employee?
A. Deductions are always withheld to the maximum amount.
B. Deductions are always withheld when earnings exceed a certain threshold.
C. Deductions are always the same for all employees regardless of earnings.
D. In limited cases such as earnings below the CPP/QPP or EI thresholds or

specific exemptions.

5. Which of the following is NOT one of the 10 Fair Information Principles?
A. Accessibility
B. Accountability
C. Consent
D. Safeguards
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6. In payroll, what happens to accrued vacation pay when an employee leaves
the organization?
A. Vacation pay is paid separately in a final lump sum.
B. Vacation pay is forfeited upon resignation.
C. Accrued vacation pay is typically paid out with final wages in accordance with

policy or law.
D. Vacations must be taken before leaving; pay is not due.

7. Which rate is used for overtime generally?
A. 1.25x
B. 2x
C. 1.5x
D. 1x

8. NOT subject to QPIP?
A. Salaries
B. Bonuses
C. Employer contributions to RRSP
D. Wages in lieu of notice

9. Overtime is generally paid at what rate relative to the regular wage?
A. 1.5x
B. 2x
C. 1x
D. 1.25x

10. Which of the following is NOT typically shown on a T4 slip?
A. Wages
B. CPP/QPP contributions
C. Student loan deduction
D. EI premiums
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Answers
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1. D
2. C
3. C
4. D
5. A
6. C
7. C
8. C
9. A
10. C
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Explanations
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1. Which item is not subject to QPIP?
A. Salary
B. Bonus
C. Wages in lieu of notice
D. Employer contributions to RRSP when funds are available before termination

The main idea is that QPIP premiums apply to insurable earnings—the pay you receive for work performed in
Quebec. Salary, bonuses, and wages in lieu of notice are all earnings from employment, so they are generally
subject to QPIP. Employer contributions to an RRSP are not earnings from work they’re providing; they’re
retirement savings contributions on behalf of the employee. Because they are not insurable earnings, they aren’t
subject to QPIP premiums, even if the funds are available before termination.

2. Do provincial equivalents of the basic personal amount apply to
withholding?
A. Provincial equivalents apply only to federal tax.
B. Provincial equivalents apply but do not affect withholding.
C. Provincial equivalents apply and reduce provincial tax withheld.
D. Provincial equivalents increase provincial tax withheld.

The key idea here is that provincial basic personal amounts are non-refundable tax credits used in the provincial
tax calculation for payroll withholding. When an employee claims the provincial basic personal amount, the
province’s tax tables use that credit to reduce the amount of provincial tax owed. Because withholding is based
on the tax that would be owed, reducing the provincial tax liability means less provincial tax is withheld from the
employee’s pay.  So, provincial equivalents apply and reduce provincial tax withheld. They don’t apply only to
federal tax, they do affect withholding, and they don’t increase the amount withheld. The exact impact depends
on the province and the year, since each province sets its own basic personal amount and withholding tables.

3. Self-employed individuals are responsible for which CPP contributions?
A. Only employee portion.
B. Only employer portion.
C. Both employee and employer portions.
D. No CPP contributions.

Self-employed individuals are treated as both the employee and the employer for CPP. That means you must
cover both halves of the CPP contribution yourself, since there’s no employer to pay the matching portion on
your behalf. Contributions are calculated on your net earnings from self-employment above the basic exemption,
up to the maximum pensionable earnings, and you pay the combined rate (employee portion plus employer
portion) on those earnings. In short, you’re responsible for the full CPP amount that would have been split
between employee and employer if you were an employee.
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4. Under what circumstances can CPP/EI deductions be reduced or exempt
for an employee?
A. Deductions are always withheld to the maximum amount.
B. Deductions are always withheld when earnings exceed a certain threshold.
C. Deductions are always the same for all employees regardless of earnings.
D. In limited cases such as earnings below the CPP/QPP or EI thresholds or

specific exemptions.
CPP and EI deductions aren’t fixed amounts; they depend on earnings relative to thresholds and any eligible
exemptions. For CPP, there’s a basic annual exemption and a maximum pensionable earnings limit, so
contributions apply only to earnings above the exemption and up to the cap. For EI, there’s a maximum insurable
earnings limit, so premiums apply only on insurable earnings up to that cap. In limited cases—such as when
earnings fall below those thresholds or when a specific exemption applies—CPP/EI deductions can be reduced or
not required at all. This is why the statement describing these limited circumstances is the best answer. The
ideas that deductions are always maxed, or that they’re the same for all employees, aren’t correct because
contributions vary with earnings and eligible exemptions.

5. Which of the following is NOT one of the 10 Fair Information Principles?
A. Accessibility
B. Accountability
C. Consent
D. Safeguards

The question tests which items are recognized as the Fair Information Practice Principles. In the standard set
used for privacy practice, accountability, consent, and safeguards are explicit principles that guide how personal
data should be handled, protected, and overseen. Accessibility, however, is not listed as its own separate
principle. The right for individuals to see and obtain their records is usually covered under the principle of
individual participation or access, not as a distinct principle.  So why the other choices fit: accountability is
about responsibility and oversight for data handling; consent governs permission to collect, use, or disclose
personal data; safeguards refer to the security measures in place to protect data. Accessibility is instead
encompassed within individual participation, making it not a standalone principle in this framework.

6. In payroll, what happens to accrued vacation pay when an employee leaves
the organization?
A. Vacation pay is paid separately in a final lump sum.
B. Vacation pay is forfeited upon resignation.
C. Accrued vacation pay is typically paid out with final wages in accordance with

policy or law.
D. Vacations must be taken before leaving; pay is not due.

Unused accrued vacation is earned compensation. When an employee leaves, this liability is typically settled by
including the unused vacation pay in the final wages, in line with the organization’s PTO policy and applicable
law. This ensures the employee is paid for time earned but not taken, and that payroll taxation and deductions
are handled correctly. It’s not about forfeiting it or requiring all vacation to be used before leaving—the policy or
law will dictate the exact payout, but the common practice is to pay out the accrued, unused balance with the
final paycheck.
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7. Which rate is used for overtime generally?
A. 1.25x
B. 2x
C. 1.5x
D. 1x

Overtime is paid at time-and-a-half, meaning 1.5 times the regular rate for hours worked beyond the usual
threshold (typically more than 40 hours in a workweek under common U.S. rules). This premium is the standard
way employers compensate for extra hours and incentivize shorter workweeks. The 1.25x rate isn’t the standard
overtime premium, the 2x rate is used only in specific circumstances (like double time on certain holidays or
contracts), and 1x would be regular pay with no overtime premium. So, the general overtime rate is 1.5 times the
regular pay.

8. NOT subject to QPIP?
A. Salaries
B. Bonuses
C. Employer contributions to RRSP
D. Wages in lieu of notice

QPIP applies to insurable earnings from employment in Quebec, meaning most compensation you receive for
work—salaries, wages, bonuses, and amounts paid in lieu of notice—falls under QPIP contributions. What isn’t
considered insurable earnings is employer contributions to a registered retirement savings plan like an RRSP;
these are savings on behalf of the employee, not payments for work performed. Because they aren’t
compensation for labor, employer RRSP contributions aren’t subject to QPIP. So the item not subject to QPIP is
the employer contributions to RRSP, while salaries, bonuses, and wages in lieu of notice are insurable and
subject to QPIP.

9. Overtime is generally paid at what rate relative to the regular wage?
A. 1.5x
B. 2x
C. 1x
D. 1.25x

Overtime is paid at time and a half, meaning 50% more than the regular hourly wage. The standard rate is 1.5
times the regular pay. For example, if your regular wage is $15 per hour, overtime would typically be $22.50 per
hour. This higher rate generally applies to hours beyond the usual threshold (like after 40 hours in a workweek),
though exact rules can vary by jurisdiction. The other rates listed aren't the standard overtime rate: 1x is just
regular pay, 2x is double time used in special cases (like certain holidays or agreements), and 1.25x is a smaller
premium not typically used for standard overtime.
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10. Which of the following is NOT typically shown on a T4 slip?
A. Wages
B. CPP/QPP contributions
C. Student loan deduction
D. EI premiums

A T4 slip is an employer-issued record of remuneration and the deductions the employer remits to government
authorities on behalf of the employee for the year. Wages appear as the gross earnings, and deductions like
CPP/QPP contributions and EI premiums are amounts withheld from those wages and reported on the T4. A
student loan repayment or deduction, however, is not a typical payroll deduction that an employer remits through
payroll. Principal repayments on a student loan aren’t reported on the T4; if you’re eligible, you might claim a
deduction or credit related to student loans on your personal tax return (for example, the interest on a student
loan), but not on the T4. So the student loan deduction is the thing not shown on a T4.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://payrollcomplegislation.examzify.com

We wish you the very best on your exam journey. You've got this!
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