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IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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1. A third-party bank details changed for a third-party person
receiving payments. Which action should you take to rectify
this?
A. Search for the employee using the "Manage Third-Party

Person Payment Methods" task and correct the bank details
associated with the third-party person

B. Correct the bank details on the employee's personal payment
method

C. Change the bank details on the involuntary deduction card
D. Do nothing and continue with the existing details

2. An earnings element has the latest entry date as Last
Standard Earning Date with Proration disabled. If an
employee is terminated mid-pay period, how is the element
processed?
A. The element gets processed with full value.
B. The element gets processed with prorated value.
C. The element does not get processed because it ends before

the standard earning date and proratio is not enabled on this
element.

D. The element gets processed with zero value and a warning
message is displayed.

3. The Bind to Flow Parameter feature in a payroll flow task
derives its value from which source?
A. Derives the value from the output of the previous task
B. Derives the value from one of the flow patter parameter

values
C. Derives the value from one of the task parameter values
D. Derives the value from the context of the current flow

instance

4. Which description about a Legislative Data Group (LDG) is
incorrect?
A. An LDG can be associated to multiple cost allocation key

flexfield structures.
B. An LDG can contain many legal entities that act as payroll

statutory units.
C. An LDG is associated with a legislative code and currency.
D. An LDG marks a legislation in which payroll is processed.
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5. To reflect department costing information for employees
after Calculate Payroll without rolling back and rerunning,
which step should you perform?
A. You roll back only the costing process and rerun it.
B. You cannot rectify the costing results after they are created.
C. You make the adjustments in General Ledger because costing

results cannot be changed.
D. You run the Calculate Retroactive Costing process to

recalibrate costs for retroactive changes to costing setups.

6. In the two-tier employment model, at what level are payroll
run results captured in cloud payroll?
A. Payroll Relationship only
B. Work Relationship and Assignment
C. Assignment only
D. Payroll Relationship and Assignment

7. Which approach is used to import time element entries
into cloud payroll when integrating with a third-party time
system?
A. Use the batch Loader task to import time element entries

into cloud payroll
B. Use the Load Time Card process to import time entries into

cloud payroll
C. It is not possible to load time directly from a third-party time

product into cloud payroll
D. Use the Load Time Card process to import time entries into

cloud Time and Labour, and then use the batch loader task to
import time element entries into cloud payroll

8. Which report provides a high-level view of costing results
across costing segments?
A. Payroll Activity Report
B. Payroll Costing Report in Summary scope
C. OTBI Payroll Run Costing Real Time
D. Third-Party Payment Register
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9. After a payroll run, five workers errored and 10,000
succeeded. After correcting underlying issues for the five
workers, which action should you take to correct their payroll
results?
A. Process Payroll
B. Mark erred workers for retry and retry the payroll
C. Rollback the payroll run and reprocess
D. Manually update the payroll run status for each worker from

error to complete

10. There are several flows on the payroll dashboard that are
incomplete. What action should be taken to complete the flow
and remove it from showing on the dashboard?
A. From the Payroll Calculation Work Area, highlight the flow

and select the delete flow action
B. From the Payroll Calculation Work Area, highlight the flow

and select the complete flow action
C. From the Payroll Calculation Work Area, highlight the flow

and select the skip all tasks action
D. From the Payroll Calculation Work Area, highlight the flow

and select the rollback all tasks action
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Answers
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1. A
2. B
3. A
4. A
5. D
6. C
7. A
8. B
9. B
10. B
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Explanations
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1. A third-party bank details changed for a third-party person
receiving payments. Which action should you take to rectify
this?
A. Search for the employee using the "Manage Third-Party

Person Payment Methods" task and correct the bank details
associated with the third-party person

B. Correct the bank details on the employee's personal payment
method

C. Change the bank details on the involuntary deduction card
D. Do nothing and continue with the existing details

When a third-party bank detail changes for someone who receives payments, you update
it in the dedicated area for third-party payment methods. Use the task that manages
Third-Party Person Payment Methods to locate that individual and correct the bank
account information linked to their payment method. This keeps third-party payments
separate from the employee’s own pay records and ensures future payments go to the
correct account, with proper history and date-effective changes. Updating the employee’s
personal payment method would affect the employee’s pay, which isn’t appropriate for a
recipient who is not an employee. The involuntary deduction card relates to deductions
from payroll, not to third-party payments. Doing nothing would leave the incorrect
details in place and could disrupt payments and compliance.

2. An earnings element has the latest entry date as Last
Standard Earning Date with Proration disabled. If an
employee is terminated mid-pay period, how is the element
processed?
A. The element gets processed with full value.
B. The element gets processed with prorated value.
C. The element does not get processed because it ends before

the standard earning date and proratio is not enabled on this
element.

D. The element gets processed with zero value and a warning
message is displayed.

When an earnings element uses a Last Standard Earning Date, the system defines a
boundary for standard earnings within the pay period. If the employee is terminated
during that period, final-pay processing adjusts the payout to reflect only the portion
actually earned before termination. This results in a prorated value for the element—the
portion earned up to the termination date is paid, and any remaining portion is not. In
other words, partial-period earnings are paid proportionally in the final paycheck. The
other options would imply paying the full amount, nothing, or a zero with a warning,
which doesn’t align with prorating for a mid-period termination.
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3. The Bind to Flow Parameter feature in a payroll flow task
derives its value from which source?
A. Derives the value from the output of the previous task
B. Derives the value from one of the flow patter parameter

values
C. Derives the value from one of the task parameter values
D. Derives the value from the context of the current flow

instance
Bind to Flow Parameter takes the value from what the previous task produced as its
output. In a payroll flow, data moves from one task to the next, so binding to the previous
task’s result ensures the next step uses the exact computed value. It isn’t sourced from a
predefined flow pattern parameter, which is a fixed configuration, nor from this task’s
own parameters or the broader flow context, which don’t reflect the prior computation.
Therefore, the correct source is the output of the previous task.

4. Which description about a Legislative Data Group (LDG) is
incorrect?
A. An LDG can be associated to multiple cost allocation key

flexfield structures.
B. An LDG can contain many legal entities that act as payroll

statutory units.
C. An LDG is associated with a legislative code and currency.
D. An LDG marks a legislation in which payroll is processed.

The main idea is how a Legislative Data Group (LDG) defines the payroll context. An LDG
groups the payroll statutory units (legal entities) that share the same legislative rules,
and it is tied to a specific legislative code and currency for processing payroll under that
jurisdiction. It also marks the legislation under which payroll is processed. The statement
that an LDG can be associated to multiple cost allocation key flexfield structures is not
correct because an LDG is linked to a single cost allocation structure that governs how
payroll costs are allocated. The other statements are accurate: an LDG can contain many
legal entities that act as payroll statutory units, it is associated with a legislative code
and currency, and it designates the legislation in which payroll is processed.
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5. To reflect department costing information for employees
after Calculate Payroll without rolling back and rerunning,
which step should you perform?
A. You roll back only the costing process and rerun it.
B. You cannot rectify the costing results after they are created.
C. You make the adjustments in General Ledger because costing

results cannot be changed.
D. You run the Calculate Retroactive Costing process to

recalibrate costs for retroactive changes to costing setups.
When you need department-level costing to reflect changes after payroll has been
calculated, use retroactive costing. This process recalculates the costing results for the
affected employees and periods based on updated costing setups or retroactive changes
(such as department changes) without requiring you to roll back and rerun the entire
payroll. It keeps the original payroll results intact while updating the costing distribution
to match the latest configurations, which is exactly what you need to reflect accurate
department costs post-calculation.  The other options don’t provide the same outcome.
Rolling back and rerunning is more disruptive and unnecessary when retroactive costing
can adjust the costing without reprocessing payroll. Making adjustments in General
Ledger isn’t about recalculating costing within Payroll for previously processed periods,
so it won’t correct the department costing at the source.

6. In the two-tier employment model, at what level are payroll
run results captured in cloud payroll?
A. Payroll Relationship only
B. Work Relationship and Assignment
C. Assignment only
D. Payroll Relationship and Assignment

In a two-tier employment setup, each assignment represents a distinct job within a legal
entity, and payroll processing is performed for that specific assignment. That means the
detailed payroll results—such as earnings, deductions, taxes, and net pay—are stored at
the Assignment level. This granularity is essential because a worker can hold multiple
assignments across different operating units or legal entities, each potentially with its
own payroll rules and currencies. The Work Relationship describes the ongoing
employment, and the Payroll Relationship ties the worker to a payroll, but they do not
contain the per-run payoff details. By capturing results at the assignment level, Oracle
Payroll Cloud can accurately reflect per-assignment compensation and compliance, even
when a person has multiple assignments.
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7. Which approach is used to import time element entries
into cloud payroll when integrating with a third-party time
system?
A. Use the batch Loader task to import time element entries

into cloud payroll
B. Use the Load Time Card process to import time entries into

cloud payroll
C. It is not possible to load time directly from a third-party time

product into cloud payroll
D. Use the Load Time Card process to import time entries into

cloud Time and Labour, and then use the batch loader task to
import time element entries into cloud payroll

When bringing time data from a third-party system into cloud payroll, the data path is to
load time element entries directly into payroll using the Batch Loader. Time element
entries are the granular records that feed payroll calculations, capturing hours, rates,
and other attributes that payroll uses to compute pay. The Batch Loader is designed to
bulk-import these elements into the payroll data model, enabling a clean, automated
integration without needing intermediate steps. The Load Time Card process is intended
for importing time card records into Time and Labour, not for populating payroll with the
element-level time data that payroll consumes, so it doesn’t directly satisfy the
requirement. While a two-step flow—loading into Time and Labour first and then loading
time element entries into payroll—could be used in some scenarios, it adds unnecessary
complexity for this use case. Noting that third-party time data can be loaded into payroll
via the batch loader aligns with the goal of directly supplying payroll with the correct
time element entries.

8. Which report provides a high-level view of costing results
across costing segments?
A. Payroll Activity Report
B. Payroll Costing Report in Summary scope
C. OTBI Payroll Run Costing Real Time
D. Third-Party Payment Register

In costing reporting, you choose how much detail to roll up. The Payroll Costing Report
in Summary scope is designed to aggregate costs across all costing segments, giving a
concise, high-level view of costing results by segment without listing each individual line
item. It shows totals and comparisons across segments, which is exactly what you want
when you need an overview rather than detailed per-employee data.   The other options
focus on different aspects: Payroll Activity Report is about processing steps and statuses,
not the costing totals; OTBI Payroll Run Costing Real Time can provide costing data in
real time but tends to be more detailed and run-specific rather than a broad summary;
and Third-Party Payment Register deals with external payments and isn’t about costing.
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9. After a payroll run, five workers errored and 10,000
succeeded. After correcting underlying issues for the five
workers, which action should you take to correct their payroll
results?
A. Process Payroll
B. Mark erred workers for retry and retry the payroll
C. Rollback the payroll run and reprocess
D. Manually update the payroll run status for each worker from

error to complete
When only a subset of workers failed and the issues have been corrected, you should
retry payroll processing for those errored workers only. This uses the system’s retry
mechanism to reprocess just the affected records while leaving the successful ones
untouched, ensuring you don’t disturb the 10,000 correct results.  Processing the entire
payroll again would unnecessarily rework everyone and could overwrite or alter already
correct results. Rolling back the whole run and reprocessing is a heavier, broader action
that affects all workers and requires additional steps. Manually updating the run status
for each worker isn’t how the system recalculates payroll; it won’t trigger the necessary
recalculation or ensure data integrity.

10. There are several flows on the payroll dashboard that are
incomplete. What action should be taken to complete the flow
and remove it from showing on the dashboard?
A. From the Payroll Calculation Work Area, highlight the flow

and select the delete flow action
B. From the Payroll Calculation Work Area, highlight the flow

and select the complete flow action
C. From the Payroll Calculation Work Area, highlight the flow

and select the skip all tasks action
D. From the Payroll Calculation Work Area, highlight the flow

and select the rollback all tasks action
When a flow is shown on the payroll dashboard, it means it’s still in progress and needs a
final state to disappear from the list. The action that best accomplishes this is to mark
the flow as complete. Completing the flow finalizes all tasks within that flow and updates
its status to complete, which removes it from the dashboard’s view of incomplete flows.
Other options don’t achieve that finalization: deleting would remove the flow record
entirely, which isn’t the usual way to tidy the dashboard; skipping all tasks leaves the
flow in a non-finalized state; rolling back would undo progress rather than finalize it. So,
completing the flow is the correct, non-destructive way to clear it from the dashboard.
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://oraclepayrollcloudcert.examzify.com

We wish you the very best on your exam journey. You've got this!
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