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1. What is the minimum number of hours SAPR Program
Managers must complete in approved SARC training within
the first 30 days of their assignment?

A. 20
B. 30
C. 40
D. 50

2. In what year did the Secretary of the Navy create the DON
Sexual Assault Prevention and Response Office?

A. 2005
B. 2007
C. 2009
D. 2011

3. What must be established to ensure accountability in
sexual assault reporting?

A. Victim Feedback Forms

B. Case Management Groups

C. Community Awareness Programs
D. Legal Consultation Teams

4. Which term is used to indicate a delegation of authority by
the Secretary of Defense to a subordinate to act on behalf of
the Secretary of Defense?

A. Executive Agent

B. Deputy Assistant

C. Authority Delegate

D. Operational Commander

5. How many days are recommended for conducting
indoctrination training for all Sailors in unaccompanied
housing?

A. 15 days
B. 30 days
C. 45 days

D. 60 days
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6. How many business days must be taken to prepare and
submit an OPNAYV 1752/2 after an incident?

A. 1 day

B. 3 days
C. 5 days
D. 8 days

7. In the event of a case disposition, which documentation is
critical for tracking sexual assault incidents?

A. Assessment Reports

B. Defense Sexual Assault Incident Database
C. Criminal Record Files

D. Incident Severity Reports

8. Which team is immediately activated when a victim is in
high-risk situations?

A. High-Risk Response Team
B. Incident Review Team

C. Assessment Response Team
D. Emergency Support Team

9. Within how many days must NAVPERS 1752/1 be forwarded

to the Military Criminal Investigative Organizations after a
final decision?

A. 1 day

B. 2 days
C. 3 days
D. 5 days

10. What is the purpose of the Navy Sexual Assault
Prevention and Response (SAPR) program?

A. To promote legal representation

B. To prevent and respond to sexual assault
C. To monitor workplace safety

D. To manage personnel disputes
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Explanations
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1. What is the minimum number of hours SAPR Program

Managers must complete in approved SARC training within
the first 30 days of their assignment?

A. 20
B. 30
C. 40
D. 50

The requirement for SAPR Program Managers to complete a minimum of 40 hours of
approved SARC training within the first 30 days of their assignment is set to ensure that
they possess the necessary knowledge and skills to effectively manage and lead SAPR
initiatives. This extensive training is crucial as it encompasses several essential topics,
such as understanding the complex dynamics of sexual assault, legal aspects, victim
support, and the overall goals of the Navy's SAPR program. By mandating this training
within a short timeframe, the Navy emphasizes the importance of rapid readiness to
support victims and promote prevention strategies effectively. The other options do not
meet the required training hours specified in OPNAVINST 1752.1C, reinforcing the idea
that thorough training is fundamental to the success of the SAPR program. Fewer hours
would likely result in a lack of comprehensive understanding, which could hinder the
effectiveness of the Program Managers in their roles.

2. In what year did the Secretary of the Navy create the DON
Sexual Assault Prevention and Response Office?

A. 2005
B. 2007
C. 2009

D. 2011

The establishment of the Department of the Navy (DON) Sexual Assault Prevention and
Response Office took place in 2009 as a direct response to the growing recognition of the
need for comprehensive policies and practices aimed at addressing and preventing sexual
assault within the Navy and Marine Corps. This office was created to enhance the
effectiveness of the Navy's response to sexual assault, streamline reporting processes,
and provide better support for victims. By creating this specialized office, the Secretary
of the Navy aimed to ensure that sexual assault responses were coordinated and that
resources were available to address these serious issues effectively. The creation of the
office represented a significant step forward in the Navy's commitment to tackling sexual
violence and improving the overall climate of safety and respect within its ranks.

Sample study guide. Visit https://opnavinst17521cnavysapr.examzify.com for the full version



3. What must be established to ensure accountability in
sexual assault reporting?

A. Victim Feedback Forms
B. Case Management Groups

C. Community Awareness Programs
D. Legal Consultation Teams

To ensure accountability in sexual assault reporting within the framework of the
OPNAVINST 1752.1C Navy Sexual Assault Prevention and Response Program,
establishing Case Management Groups is essential. These groups play a critical role in
overseeing sexual assault cases, providing a structured approach to manage each case
effectively. They facilitate communication between various stakeholders, including law
enforcement, medical personnel, and support services, ensuring that each case receives
the attention it deserves and that there is a follow-up on proceedings and outcomes. By
having a dedicated group responsible for the management of sexual assault cases, the
Navy can create a system that tracks how cases are handled and ensures compliance with
established protocols. This structured accountability mechanism fosters transparency
and allows for the evaluation of response efforts, ultimately aimed at improving the
overall handling of sexual assault issues within the Navy. Other options, while beneficial
in their respective roles, do not specifically focus on the accountability aspect essential
for the effective reporting and management of sexual assault cases. For instance, Victim
Feedback Forms primarily gather input from victims, Community Awareness Programs
aim at educating and preventing, and Legal Consultation Teams provide legal advice but
do not facilitate the comprehensive oversight necessary for accountability in case
management.

4. Which term is used to indicate a delegation of authority by
the Secretary of Defense to a subordinate to act on behalf of
the Secretary of Defense?

A. Executive Agent

B. Deputy Assistant
C. Authority Delegate
D. Operational Commander

The term that describes the delegation of authority by the Secretary of Defense to a
subordinate to act on behalf of the Secretary is "Executive Agent." This term is
specifically used in the context of defense and military operations to designate
individuals or organizations granted authority to carry out certain responsibilities or
functions on behalf of a higher authority. An Executive Agent operates with a level of
autonomy, enabling them to make decisions and take necessary actions in alignment with
the strategic goals and directives of the Secretary of Defense. The other terms do not
accurately capture this specific delegation of authority. For example, a Deputy Assistant
typically refers to a position that supports a higher-ranking official but does not imply
that they have been granted a broader authority to act on their behalf in the way an
Executive Agent would. Similarly, "Authority Delegate" is not a standard term used within
the Department of Defense lexicon and does not convey the same specific delegation of
powers. "Operational Commander" refers to an individual who is responsible for
conducting military operations, but again does not imply the specific delegation
stemming from the Secretary of Defense as an Executive Agent does.
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5. How many days are recommended for conducting

indoctrination training for all Sailors in unaccompanied
housing?

A. 15 days

B. 30 days
C. 45 days

D. 60 days

The recommended duration for conducting indoctrination training for all Sailors in
unaccompanied housing is 30 days. This timeframe allows for a comprehensive
introduction to the resources, expectations, and responsibilities associated with living in
unaccompanied housing. It is essential for ensuring that Sailors are adequately prepared
and informed about their environment, including crucial information about the Sexual
Assault Prevention and Response (SAPR) Program, available support services, and the
importance of maintaining a respectful community. This structured approach during
the 30-day training period helps to foster a safe and supportive living environment,
promoting awareness and understanding of key policies and procedures that are vital for
preventing and responding to incidents of sexual assault. A shorter or longer training
period may not provide adequate time for thorough education and would potentially
compromise the effectiveness of the orientation process.

6. How many business days must be taken to prepare and
submit an OPNAYV 1752/2 after an incident?

A. 1 day
B. 3 days
C. 5 days

D. 8 days

The requirement for preparing and submitting the OPNAV 1752/2 form after an incident
is set for a maximum of five business days. This timeline is crucial as it ensures timely
reporting and documentation of sexual assault incidents within the Navy, which
ultimately supports the immediate response and assistance needed for affected
individuals. Having a structured timeline helps maintain consistency and accountability
in the handling of such serious matters, reinforcing the commitment to the Navy's Sexual
Assault Prevention and Response (SAPR) Program. Adhering to this timeframe allows for
thorough and accurate documentation, which serves as an important component in
addressing incidents effectively and provides necessary information for further actions,
investigations, and support services.
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7. In the event of a case disposition, which documentation is
critical for tracking sexual assault incidents?

A. Assessment Reports
B. Defense Sexual Assault Incident Database
C. Criminal Record Files

D. Incident Severity Reports

The Defense Sexual Assault Incident Database is essential for tracking sexual assault
incidents as it serves as a centralized repository for information related to sexual assault
cases across the military. This database allows for consistent documentation, reporting,
and analysis of incidents, which is critical for monitoring trends, response effectiveness,
and identifying areas needing improvement in prevention and response efforts. Utilizing
this database helps facilitate better coordination among different branches and levels of
command, ensuring that relevant data is readily available for review and future
preventive measures. Moreover, it aids in compliance with Department of Defense
directives regarding sexual assault reporting and tracking, thereby enhancing overall
accountability and resource allocation in the Sexual Assault Prevention and Response
Program. The other options, while they may contain relevant information, do not
specifically serve the same overarching purpose of systematic tracking and analysis of all
sexual assault incidents uniformly across the department as the Defense Sexual Assault
Incident Database does.

8. Which team is immediately activated when a victim is in
high-risk situations?

A. High-Risk Response Team
B. Incident Review Team

C. Assessment Response Team
D. Emergency Support Team

The High-Risk Response Team is specifically designed to address situations where a
victim may be at high risk for further harm or danger following an incident of sexual
assault. This team is trained to quickly mobilize and provide the necessary support and
resources to ensure the victim's safety and well-being. Their activation is crucial in
high-risk scenarios to facilitate immediate intervention, assess the situation, and
implement protective measures to assist the victim during a critical time. The other
teams mentioned, while important in their own capacities, do not focus on immediate
response to high-risk incidents. The Incident Review Team typically evaluates completed
cases to improve practices and policies, the Assessment Response Team may handle
ongoing assessments rather than immediate crises, and the Emergency Support Team
provides general support but may not be specialized for high-risk situations specifically.
This is why the activation of the High-Risk Response Team is essential in these urgent
circumstances.
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9. Within how many days must NAVPERS 1752/1 be forwarded
to the Military Criminal Investigative Organizations after a
final decision?

A. 1 day

B. 2 days
C. 3 days

D. 5 days

The correct timeframe for forwarding NAVPERS 1752/1 to the Military Criminal
Investigative Organizations after a final decision is set at 2 days. This requirement
underscores the urgency of maintaining momentum in the response to reported incidents
of sexual assault, ensuring that investigative bodies can promptly initiate their processes.
Timely reporting is critical for various reasons, including gathering evidence while it is
still fresh, protecting victim rights, and maintaining the integrity of the legal process. By
specifying a 2-day window, the Navy aims to strike a balance between thoroughness and
efficiency in addressing sexual assault cases. This policy demonstrates a commitment to
a proactive approach in handling such sensitive issues within the military context.

10. What is the purpose of the Navy Sexual Assault
Prevention and Response (SAPR) program?

A. To promote legal representation

B. To prevent and respond to sexual assault
C. To monitor workplace safety

D. To manage personnel disputes

The purpose of the Navy Sexual Assault Prevention and Response (SAPR) program is to
prevent and respond to sexual assault within the Navy's ranks. This initiative is critical in
addressing the complex issue of sexual assault by providing education, advocacy, and
resources aimed at prevention and support for those affected. The program emphasizes
the importance of fostering a culture of respect and dignity, where individuals are
empowered to report incidents without fear of retaliation or stigma. While promoting
legal representation, monitoring workplace safety, and managing personnel disputes are
all important aspects of maintaining a healthy work environment, they do not specifically
encompass the targeted objectives of the SAPR program. The SAPR program is singularly
focused on addressing the prevention of sexual assault and providing immediate and
effective responses to incidents that occur, which is why this option captures the essence
of what the program is designed to achieve.
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