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IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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Questions
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1. What occurs during a share consolidation?
A. Minority shareholders receive cash only and lose voting

rights.
B. Minority shareholders are given special voting rights.
C. All shareholders receive new shares proportionately.
D. All shareholders are offered a buyout of their shares.

2. How is the capital gain calculated?
A. Redemption proceeds minus deemed dividend minus ACB
B. Redemption proceeds divided by ACB
C. Deemed dividend minus stated capital
D. Stated capital divided by number of shares

3. What would be the income tax impact for a shareholder
redeeming 25 shares at $10 per share?
A. No impact if the ACB is lower than the purchase price
B. A deemed dividend of $150 with a capital loss of $25
C. A capital gain of $50
D. A deemed dividend of $100 and a capital loss of $50

4. How does a share acquisition differ from an asset
acquisition regarding employee benefits?
A. Asset acquisition does not affect benefits
B. Share acquisition affects pension plans
C. Asset acquisition generally disturbs existing plans
D. Share acquisition requires employee consent

5. Which option best describes the term "personal
representative" in estate matters?
A. A person who only represents the interests of beneficiaries
B. The individual responsible for managing estate affairs
C. Only applicable to fully intestate estates
D. A lawyer appointed to handle the sale of property
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6. Which of the following is NOT an option for a company
unable to meet its debt obligations?
A. Bankruptcy
B. Liquidation of assets
C. Proposal
D. Receivership

7. When calculating capital losses, which is true?
A. The ACB must exceed the PUC
B. The proceeds from shares should be maximized
C. The total expenses must be subtracted from revenue
D. The PUC must always be less than the ACB

8. What is the minimum number of directors required for a
corporation that is not an offering corporation?
A. 1 director
B. 2 directors
C. 3 directors
D. 4 directors

9. What is a common feature of an LLP?
A. All partners share equal liability for business debts.
B. Partnership interest dissolves upon a partner's departure or

death.
C. All partners must be registered professionals.
D. Partners cannot be involved in management.

10. What is the implication of a violation of the Planning Act
during a title search?
A. It requires immediate rectification of the title
B. It necessitates a root of title requisition
C. It can be ignored if minor
D. It requires shareholder consultation
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Answers
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1. A
2. A
3. B
4. C
5. B
6. B
7. A
8. A
9. B
10. B
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Explanations
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1. What occurs during a share consolidation?
A. Minority shareholders receive cash only and lose voting

rights.
B. Minority shareholders are given special voting rights.
C. All shareholders receive new shares proportionately.
D. All shareholders are offered a buyout of their shares.

During a share consolidation, all shareholders receive new shares in proportion to their
existing shares. This process typically involves the company reducing the total number of
issued shares while increasing the nominal or par value of each share.   For instance, if a
company consolidates its shares on a 1-for-5 basis, shareholders would receive one new
share for every five shares they previously held. This means that the overall value of their
investment remains unchanged—in theory—while the number of shares decreases.
Consequently, shareholders maintain their ownership in the company, including their
voting rights, rather than losing them.  The aspect of cash payments and the loss of
voting rights indicated in the selected answer is not characteristic of a share
consolidation. Instead, such elements may be more aligned with a buyout situation,
where shareholders might be compensated with cash while losing their positions in the
company. Thus, the correct understanding is that in a share consolidation, shareholders
receive newly issued shares proportionately without losing their rights or value.

2. How is the capital gain calculated?
A. Redemption proceeds minus deemed dividend minus ACB
B. Redemption proceeds divided by ACB
C. Deemed dividend minus stated capital
D. Stated capital divided by number of shares

The calculation of capital gain is fundamentally based on determining the profit made
from the sale or redemption of a capital asset. In this context, the correct approach to
calculating capital gain involves taking the redemption proceeds received from the asset
and subtracting any amounts that could affect the investment cost, such as the adjusted
cost base (ACB) and any deemed dividends.  When you take the redemption proceeds and
subtract the deemed dividend and the ACB, you are effectively isolating the actual gain
that has been realized on the investment. The adjusted cost base represents the original
investment in the asset, adjusted for any factors such as expenses incurred or other
adjustments that may affect its value. By subtracting both the deemed dividend and the
ACB from the redemption proceeds, you accurately reflect that profit which constitutes
the capital gain.  In contrast, other options imply different calculations that do not align
with the conventional understanding of capital gain. For instance, dividing the
redemption proceeds by ACB would not yield a meaningful financial metric related to
profit. Similarly, focusing solely on deemed dividends or stated capital without including
the complete framework of both proceeds received and cost base does not provide a
comprehensive picture of the financial outcome from an investment transaction.
Therefore, the approach outlined in the selected choice directly aligns with the standard
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3. What would be the income tax impact for a shareholder
redeeming 25 shares at $10 per share?
A. No impact if the ACB is lower than the purchase price
B. A deemed dividend of $150 with a capital loss of $25
C. A capital gain of $50
D. A deemed dividend of $100 and a capital loss of $50

When a shareholder redeems shares, the income tax implications will depend on the
adjusted cost base (ACB) of the shares as well as the proceeds from the redemption. In
this scenario, redeeming 25 shares at $10 per share results in total proceeds of $250. 
The income tax impact can involve the possibility of a deemed dividend and capital gains
or losses. If the ACB of the shares is lower than the proceeds from redemption, the
difference can result in a taxable capital gain. However, if the ACB is higher than the
redemption proceeds, it creates a capital loss.   Considering the correct answer, if it
states that there is a deemed dividend of $150 with a capital loss of $25, it can be
inferred that the ACB of all 25 redeemed shares is $200. This means that the shareholder
received $250 from the redemption but only has an ACB of $200, leading to a deemed
dividend since the redemption amount exceeds the ACB. The $250 proceeds minus the
$200 ACB results in a $50 taxable capital gain, not a capital loss.   Thus, this answer
effectively captures the impact of redeeming shares where a portion of the proceeds is
treated as deemed dividend income, especially if the

4. How does a share acquisition differ from an asset
acquisition regarding employee benefits?
A. Asset acquisition does not affect benefits
B. Share acquisition affects pension plans
C. Asset acquisition generally disturbs existing plans
D. Share acquisition requires employee consent

In the context of employee benefits, a share acquisition and an asset acquisition have
different implications for existing employee plans. In an asset acquisition, the acquiring
company typically selects which assets it wants to take over, which can include certain
employee benefits, but the existing employee benefit plans of the acquired company are
not automatically transferred to the acquiring company. This often leads to a disruption
of existing employee benefits, as new plans may need to be implemented or benefits may
change under the new ownership.  In contrast, a share acquisition usually results in the
transferring of ownership of the company without affecting the company's structure or
existing benefit plans. Employees do not experience a change in their benefits merely
because the ownership of the company has changed. This continuity is especially
important for benefits such as pensions and health plans.  This understanding clarifies
why the statement regarding asset acquisition generally disturbing existing plans is the
correct answer. It is important for potential acquirers to be aware of these distinctions to
manage employee expectations and ensure compliance with relevant laws and
regulations.
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5. Which option best describes the term "personal
representative" in estate matters?
A. A person who only represents the interests of beneficiaries
B. The individual responsible for managing estate affairs
C. Only applicable to fully intestate estates
D. A lawyer appointed to handle the sale of property

The term "personal representative" in estate matters best describes an individual who is
entrusted with the responsibility of managing the affairs of the estate after someone
passes away. This encompasses a variety of responsibilities, including gathering and
valuing the deceased person's assets, paying debts and taxes, and distributing the
remaining assets to beneficiaries according to the will or the laws of intestacy if no will
exists.  The personal representative may be an executor, if appointed in a will, or an
administrator in cases where there is no will. This role is crucial as it ensures the
deceased's wishes are honored and that the estate is settled in an orderly and legal
manner.  The other options do not accurately capture the full scope of the personal
representative's role. For example, representing only the interests of beneficiaries does
not encompass the full array of tasks, such as paying debts and taxes, associated with
managing an estate. Similarly, the role is applicable to both testate and intestate estates,
as it is not limited to situations where there is no will. Lastly, a personal representative is
not limited to being a lawyer managing only the sale of property; their responsibilities
extend far beyond that, covering all aspects of estate administration.

6. Which of the following is NOT an option for a company
unable to meet its debt obligations?
A. Bankruptcy
B. Liquidation of assets
C. Proposal
D. Receivership

Liquidation of assets is indeed a process that companies may undertake when facing
insolvency, often to pay off debts by selling off the company's tangible and intangible
assets. However, this option may not always be the first choice for a company looking to
manage its debt obligations.  In contrast, bankruptcy refers to a legal process through
which a company seeks relief from its debts, potentially leading to a fresh start or a
structured repayment plan. A proposal can be a formal arrangement where the company
negotiates with creditors to pay a portion of its debts, allowing it to continue operations
while addressing its financial issues. Receivership involves appointing a receiver to take
control of the company's assets and business operations to satisfy creditors and may lead
to eventual liquidation.  Thus, while liquidation of assets is indeed a strategy used in
dealing with debt obligations, it is often not the only option available to companies facing
financial difficulties.
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7. When calculating capital losses, which is true?
A. The ACB must exceed the PUC
B. The proceeds from shares should be maximized
C. The total expenses must be subtracted from revenue
D. The PUC must always be less than the ACB

When calculating capital losses, it is crucial to understand the relationship between the
Adjusted Cost Base (ACB) and the Paid-Up Capital (PUC) of an asset. The ACB represents
the original value of the asset adjusted for any costs associated with buying and selling,
while the PUC reflects the total capital that shareholders have contributed to the entity,
which can influence taxation upon disposal of shares.  The statement that the ACB must
exceed the PUC is a critical consideration. In certain transactions, if the ACB is less than
or equal to the PUC, it can lead to adverse tax consequences, especially when it comes to
calculating the capital loss. Typically, to ensure that capital losses can be correctly
utilized, the ACB must indeed exceed the PUC in order for losses to be recognized for tax
purposes. This relationship is important to maintain adherence to tax regulations.  The
other options relate to different aspects of financial accounting or taxation that do not
directly pertain to the core calculation of capital losses. Maximizing proceeds from
shares focuses on gain strategy rather than loss calculation. Subtracting total expenses
from revenue pertains to income determination rather than loss computation. Lastly,
stating that the PUC must always be less than the ACB simplifies the relationship and

8. What is the minimum number of directors required for a
corporation that is not an offering corporation?
A. 1 director
B. 2 directors
C. 3 directors
D. 4 directors

In Ontario, the Business Corporations Act (OBCA) stipulates that a corporation that is
not an offering corporation must have a minimum of one director. An offering
corporation typically refers to a corporation that has made a public offering of its shares,
which means it is subject to more stringent regulations. For non-offering corporations,
the law provides flexibility and allows for a single individual to serve as the sole director,
making it easier for small businesses and startups to establish and operate.  The
requirement for only one director ensures that even small or closely-held corporations
can maintain straightforward governance without the need for a larger board. This is
particularly beneficial for entrepreneurs who wish to maintain control over their business
decisions.  In contrast, the other options suggest a higher minimum number of directors,
which does not apply to non-offering corporations under the current legal framework.
Thus, the correct response aligns with the legal provisions laid out in Ontario's
corporative legislation.
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9. What is a common feature of an LLP?
A. All partners share equal liability for business debts.
B. Partnership interest dissolves upon a partner's departure or

death.
C. All partners must be registered professionals.
D. Partners cannot be involved in management.

A common feature of a Limited Liability Partnership (LLP) is that all partners must be
registered professionals. This structure is particularly designed for certain professions,
such as legal, accounting, and architectural firms, where partners want to limit their
personal liability for the negligence and misconduct of their colleagues while still
benefiting from a partnership model.  In an LLP, partners enjoy the protection of limited
liability, meaning they are not personally responsible for the debts or liabilities of the
partnership beyond their investment in the business. This offers an appealing option for
professionals working closely together, as it combines the benefits of partnership while
reducing personal risk.  The dissolution of partnership interest upon a partner's
departure or death is a characteristic more typical of general partnerships rather than
LLPs. In an LLP, it is often possible for remaining partners to continue the business.
Additionally, the notion that partners cannot be involved in management is incorrect;
partners in an LLP are typically active in management and decision-making.

10. What is the implication of a violation of the Planning Act
during a title search?
A. It requires immediate rectification of the title
B. It necessitates a root of title requisition
C. It can be ignored if minor
D. It requires shareholder consultation

In the context of a title search, a violation of the Planning Act indicates that there may be
issues related to land use or zoning that affect the property in question. This can include
matters such as non-compliance with local zoning bylaws or unauthorized land use.  
When a title search reveals potential violations of the Planning Act, it necessitates a root
of title requisition. This means that the solicitor or relevant party must seek to clarify
and rectify any uncertainties in the title linked to these violations by tracing the title
back to its origin. This process helps to ensure that any issues arising from the violation
can be fully understood and addressed before a transaction proceeds. It is critical for
protecting the interests of the buyer and ensuring compliance with local laws.   The other
choices do not accurately reflect the necessary legal actions that must be taken in
response to a violation of the Planning Act. Immediate rectification of the title may not
be feasible or necessary at that moment, and minor violations typically require
assessment rather than being outright ignored. Lastly, shareholder consultation does not
pertain directly to title searches within the context of the Planning Act, as such
consultations would usually correlate to corporate governance rather than land use and
planning issues. Thus, the focus remains on the root of title requisition
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://ontariosolicitorbar.examzify.com

We wish you the very best on your exam journey. You've got this!
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