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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. What qualifications must directors have?
A. A director must be an individual, who is over 18 yo, of sound mind and not

bankrupt
B. A director must be a shareholder
C. A director must have a financial background
D. A director must hold at least 10% of shares

2. What does BIA stand for?
A. Banking Industry Act
B. Business Improvement Area
C. Bankruptcy and Insolvency Act
D. Building Information Administration

3. What is the purpose of the Code of Professional Conduct?
A. To outline the statutory requirements for practice
B. To provide ethical guidelines for lawyers
C. To define the roles of paralegals
D. To establish court procedures

4. What action is required if a director wants to sell a significant asset to the
corporation?
A. A shareholders meeting for approval
B. A board meeting for a quick vote
C. No action is required if the director is the sole shareholder
D. Approval by email from majority shareholders

5. How can a seller exercise their unpaid seller's lien?
A. By repossessing the sold goods immediately
B. By taking legal action against the buyer
C. By giving notice to the buyer or an affiliate of the buyer
D. By publicly announcing the buyer's default
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6. What bankruptcy options are available for a company unable to meet its
debt obligations?
A. Bankruptcy, proposal, or receivership.
B. Liquidation or consolidation.
C. Restructuring or refinancing.
D. Sell-off or closure.

7. What must a plaintiff prove in a negligence claim?
A. Proof of intent to harm
B. Duty of care, breach, causation, and damages
C. Emotional distress only
D. Witness testimonies

8. Which rule prohibits lawyers from taking on cases where there is a conflict
of interest?
A. Rule 3.1 - Duty to the Court
B. Rule 3.4 - Conflicts of Interest
C. Rule 5.1 - Fees and Retainers
D. Rule 8.2 - Client Confidentiality

9. What is a key difference between an asset acquisition and a share
acquisition?
A. Tax implications
B. Change in ownership
C. Disturbance to existing benefit plans
D. Legal entity continuity

10. What is one of the main principles of the Employment Standards Act?
A. Minimum wage regulations
B. Workplace harassment definitions
C. Property ownership laws
D. Taxation policies
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Answers

Sample study guide, visit https://ontariosolicitorexam.examzify.com
for the full version with hundreds of practice questions 8

SAMPLE



1. A
2. C
3. B
4. A
5. C
6. A
7. B
8. B
9. D
10. A
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Explanations
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1. What qualifications must directors have?
A. A director must be an individual, who is over 18 yo, of sound mind and not

bankrupt
B. A director must be a shareholder
C. A director must have a financial background
D. A director must hold at least 10% of shares

Possible explanation Directors are required to have certain qualifications in order to serve on a board. These
include being an individual, over the age of 18, mentally sound, and not bankrupt. These qualifications ensure
that the director has the necessary capacity and independence to make informed decisions in the best interest of
the company. Option B is incorrect because being a shareholder is not a requirement to become a director.
Similarly, option C is incorrect as there is no specific requirement for directors to have a financial background,
although it can be beneficial. Option D is also incorrect as there is no minimum requirement for the percentage
of shares a director must hold. Ultimately, option A covers the essential qualifications that directors must have.

2. What does BIA stand for?
A. Banking Industry Act
B. Business Improvement Area
C. Bankruptcy and Insolvency Act
D. Building Information Administration

BIA stands for Bankruptcy and Insolvency Act. This is a piece of legislation in Canada that regulates bankruptcy
and insolvency proceedings. Option A, Banking Industry Act, is incorrect because it refers to legislation that
governs the banking industry, not bankruptcy and insolvency. Option B, Business Improvement Area, is incorrect
because it is a term used to describe a specific type of urban planning initiative. Option D, Building Information
Administration, is incorrect because it is a made-up phrase and does not refer to any established organization or
concept.

3. What is the purpose of the Code of Professional Conduct?
A. To outline the statutory requirements for practice
B. To provide ethical guidelines for lawyers
C. To define the roles of paralegals
D. To establish court procedures

The Code of Professional Conduct serves a crucial role in the legal profession by providing ethical guidelines for
lawyers. It establishes the standards of behavior expected from legal practitioners, ensuring that they act in a
manner that upholds the integrity of the profession, protects the public interest, and fosters confidence in the
legal system. These guidelines cover various aspects of legal practice, including client confidentiality, conflicts
of interest, and duties towards the court and the public.   By adhering to these ethical principles, lawyers
prioritize ethical practice over other priorities, thereby reinforcing the trust between clients and the legal
practitioners they engage. It also plays a significant role in disciplinary actions against lawyers who fail to meet
these standards, thus maintaining the profession's credibility and reliability.  In contrast, outlining statutory
requirements, defining roles of paralegals, and establishing court procedures are important, but they do not
encompass the primary focus of the Code of Professional Conduct. Statutory requirements focus on legal
obligations; roles of paralegals pertain to specific practice areas within the legal field; and court procedures
relate to the mechanics of how legal proceedings are conducted, none of which captures the comprehensive
ethical framework that the Code provides for lawyers.
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4. What action is required if a director wants to sell a significant asset to the
corporation?
A. A shareholders meeting for approval
B. A board meeting for a quick vote
C. No action is required if the director is the sole shareholder
D. Approval by email from majority shareholders

A shareholders meeting for approval is required because a significant asset sale would significantly affect the
corporation and its shareholders. A board meeting would not suffice as it would only involve the input and
decision of the board members. No action is required if the director is the sole shareholder, but this is a less
common scenario as most corporations have multiple shareholders. Approval by email from majority
shareholders is not enough as it does not provide a formal and transparent meeting for all shareholders to
discuss and vote on the sale. Therefore, A is the best option as it ensures proper communication and
decision-making among all shareholders.

5. How can a seller exercise their unpaid seller's lien?
A. By repossessing the sold goods immediately
B. By taking legal action against the buyer
C. By giving notice to the buyer or an affiliate of the buyer
D. By publicly announcing the buyer's default

A seller can exercise their unpaid seller's lien by giving notice to the buyer or an affiliate of the buyer. This means
that the seller must inform the buyer or someone closely related to the buyer, such as a family member or
business partner, that they have a right to keep the goods until payment is received. Option A, repossessing the
goods immediately, is incorrect because the seller must first give notice before repossessing the goods. Option
B, taking legal action, is also incorrect because the seller must give notice before taking legal action. Option D,
publicly announcing the buyer's default, is incorrect because giving notice is the proper way to assert the lien,
rather than publicly shaming the buyer.

6. What bankruptcy options are available for a company unable to meet its
debt obligations?
A. Bankruptcy, proposal, or receivership.
B. Liquidation or consolidation.
C. Restructuring or refinancing.
D. Sell-off or closure.

There are various types of bankruptcy, but the most common for companies are Chapter 7 and Chapter 11
bankruptcies. Chapter 7, also known as liquidation bankruptcy, involves selling off a company's assets to pay off
debts. Chapter 11, on the other hand, allows the company to restructure its debts and continue operations. It is
considered a form of proposal and often involves a receivership, where a trustee is appointed to supervise the
company's financial affairs. B, C, and D are not typical bankruptcy options and do not accurately reflect the
options available to a company unable to meet its debt obligations. Liquidation, consolidation, restructuring,
refinancing, sell-off, and closure may all be part of the bankruptcy process, but they are not stand-alone options.
Therefore, A is the correct answer.
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7. What must a plaintiff prove in a negligence claim?
A. Proof of intent to harm
B. Duty of care, breach, causation, and damages
C. Emotional distress only
D. Witness testimonies

In a negligence claim, a plaintiff is required to establish four key elements: duty of care, breach of that duty,
causation, and damages.   The duty of care refers to the legal obligation of one party to act with care and caution
towards others, which means that individuals must refrain from acts or omissions that could foreseeably cause
harm to others. Once the duty of care is established, the plaintiff must then prove that the defendant breached
this duty by failing to act as a reasonable person would under similar circumstances.  Causation involves
demonstrating that the defendant's breach directly caused the harm incurred by the plaintiff. This links the
breach of duty directly to the damages suffered. Finally, the plaintiff must show that actual damages occurred as
a result of the defendant's actions. These damages could be physical injuries, financial losses, or other types of
harm.   The other options do not encompass the full scope of what must be proven in a negligence claim. For
instance, proof of intent to harm is not necessary in negligence actions, as negligence does not require
intentional wrongdoing. Emotional distress alone without showing the other elements would not satisfy the
requirements of a negligence claim. While witness testimonies can support a case, they are not themselves a
requirement that the plaintiff needs to

8. Which rule prohibits lawyers from taking on cases where there is a conflict
of interest?
A. Rule 3.1 - Duty to the Court
B. Rule 3.4 - Conflicts of Interest
C. Rule 5.1 - Fees and Retainers
D. Rule 8.2 - Client Confidentiality

The rule that specifically addresses conflicts of interest is indeed focused on ensuring that lawyers take
responsibility for maintaining the integrity of their professional relationships and the trust of their clients. It
emphasizes the importance of identifying and managing situations where a lawyer's obligations to one client
may conflict with those to another, or where personal interests may hinder their ability to represent a client
effectively.   This rule includes requirements for lawyers to assess potential conflicts before accepting a case
and takes into account the relationships and circumstances that could impair their judgment or loyalty.
Ultimately, it upholds the ethical standards of practice by preventing situations that could compromise the
quality of representation and client trust, making it fundamental in maintaining professional integrity in legal
practice.   In contrast, the other rules mentioned do not specifically address conflicts of interest. The duty to the
court relates to maintaining the honor of the legal system, fees and retainers focus on the financial aspects of
the lawyer-client relationship, and client confidentiality concerns the protection of client information. None of
these directly tackle the critical issue of conflicts of interest as it pertains to a lawyer's ability to serve their
clients properly.
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9. What is a key difference between an asset acquisition and a share
acquisition?
A. Tax implications
B. Change in ownership
C. Disturbance to existing benefit plans
D. Legal entity continuity

A key difference between an asset acquisition and a share acquisition lies in the legal entity continuity involved
in each transaction. In an asset acquisition, the buyer acquires specific assets and liabilities of a business,
which means the seller can cease to exist as an operating entity unless it retains some assets or business
operations. In contrast, in a share acquisition, the buyer purchases shares of the target company, leading to the
continuation of that company's legal identity. The existing company remains intact, along with its contracts,
licenses, and associations, after the transaction.  This distinction in legal entity continuity significantly affects
the structure of the transaction and has broader implications for the assumption of liabilities and the transfer of
operations. For instance, in an asset acquisition, it's essential to identify and transfer specific assets and may
involve negotiating new contracts. In a share acquisition, the acquisition of shares typically carries the full scope
of existing rights and obligations without the need for contract renegotiation, as the company continues to exist
as a legal entity under the same corporate umbrella.

10. What is one of the main principles of the Employment Standards Act?
A. Minimum wage regulations
B. Workplace harassment definitions
C. Property ownership laws
D. Taxation policies

One of the main principles of the Employment Standards Act is the establishment of minimum wage regulations.
This law is designed to protect employees by ensuring that they receive fair compensation for their work, thereby
setting a baseline for wages that employers cannot fall below. The Act outlines the minimum wage rate that
must be paid to employees, which can vary depending on factors such as age, type of employment, and other
considerations specific to the labor market in Ontario.  In addition to minimum wage, the Act also addresses
various other employment issues, such as hours of work, overtime pay, vacation entitlement, and public holiday
pay, all of which aim to ensure fair labor practices. The overarching goal is to promote equitable treatment of all
workers and a standard level of workplace rights throughout the province.  The other options, while relevant to
various aspects of legal and workplace issues, do not pertain to the core principles of the Employment Standards
Act. Definitions of workplace harassment, property ownership laws, and taxation policies are governed by
different frameworks and regulations outside the scope of the Employment Standards Act. Thus, the focus on
minimum wage illustrates the Act's fundamental role in employee rights and compensation practices.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://ontariosolicitorexam.examzify.com

We wish you the very best on your exam journey. You've got this!
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