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Introduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn't just about
memorization, it's about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you're preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You'll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it's correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It's ideal for learners who want to:

* Practice answering questions under realistic conditions,
* Improve accuracy and speed,

* Review explanations to strengthen weak areas, and

* Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn't about getting every question right the first
time, it's about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let's begin.

Sample study guide, visit https://otstalon.examzify.com
for the full version with hundreds of practice questions



How to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here's how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 — 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don't just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There's no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!

Sample study guide, visit https://otstalon.examzify.com
for the full version with hundreds of practice questions



Questions




1. A vehicle travels at 60 mph for 1.5 hours. What distance is covered?
A. 45 miles
B. 60 miles
C. 90 miles
D. 120 miles

2. Which Geographic Combatant Command is headquartered at Kelly
Barracks, Stuttgart Germany?

A. USAFRICOM

B. USNORTHCOM
C. USCENTCOM
D. USEUCOM

3. Which are the elements of the Warrior Ethos?
A. Moral Courage, Physical Courage, Resilience, Hardiness of Spirit
B. Intellectual curiosity, patience, realism, discipline
C. Physical strength, speed, agility, endurance
D. Technical skill, strategic thinking, loyalty, empathy

4. When is the Prop and Wings insignia now worn?
A. After successful completion of program requirements in AFA, ROTC, and OTS
B. While still in training
C. After commissioning
D. At the end of service

5. According to the Marine Corps Vision, which statement best reflects its
purpose?
A. It focuses exclusively on domestic operations.

B. It plays an integral role in the National Defence Strategy, ensuring the
Navy-Marine Corps team remains an expeditionary force-in-readiness when
responding to crises, creating decision space or winning battles.

C. It ignores readiness and rapid response.
D. It prioritizes only humanitarian missions.

Sample study guide, visit https://otstalon.examzify.com
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6. Solve for x: 2x + 3x - 5 = 7x - 5.
A5
B.0
C.3
D. -1

7. A circle has radius 3. What is its area? Use pi=3.14.
A.25.13
B. 28.26
C.31.42
D. 26.89

8. What approach should followers use when making decisions?
A. Autocratic decision making
B. Random selection
C. Team-first approach
D. Individual decision making

9. Which quality from the followership list is associated with trust and
believability?
A. Organizational Understanding
B. Decision-making
C. Credibility
D. Adaptability

10. Which statement best defines commitment for an effective follower?
A. They prioritize personal goals over the organization.
B. They contribute to the organization first while pursuing personal goals.
C. They resist change to avoid risk.
D. They avoid sharing information with others.

Sample study guide, visit https://otstalon.examzify.com
for the full version with hundreds of practice questions
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Explanations




1. A vehicle travels at 60 mph for 1.5 hours. What distance is covered?
A. 45 miles
B. 60 miles
C. 90 miles
D. 120 miles

Distance equals speed times time. With a constant speed of 60 miles per hour for 1.5 hours, the distance is 60 x
1.5 = 90 miles. So the vehicle covers 90 miles (one hour at 60 mph gives 60 miles, plus another half hour gives
30 miles, totaling 90).

2. Which Geographic Combatant Command is headquartered at Kelly
Barracks, Stuttgart Germany?

A. USAFRICOM

B. USNORTHCOM
C. USCENTCOM
D. USEUCOM

Geographic Combatant Commands have their headquarters located where their area of responsibility is
centered. United States Africa Command is the one based in Stuttgart, Germany, at Kelley Barracks. The other
commands are headquartered elsewhere—USEUCOM at Patch Barracks in Stuttgart, USNORTHCOM in Colorado
Springs, and USCENTCOM at MacDill Air Force Base in Florida. So the headquarters at Kelley Barracks in
Stuttgart corresponds to USAFRICOM.

3. Which are the elements of the Warrior Ethos?

A. Moral Courage, Physical Courage, Resilience, Hardiness of Spirit

B. Intellectual curiosity, patience, realism, discipline
C. Physical strength, speed, agility, endurance
D. Technical skill, strategic thinking, loyalty, empathy

Warrior Ethos is about how a warrior behaves under pressure: having moral courage to do what's right, physical
courage to face danger, and the resilience and hardiness of spirit to endure hardship without quitting. These
inner commitments guide actions when the stakes are high, beyond just strength or cleverness. The option that
lists Moral Courage, Physical Courage, Resilience, and Hardiness of Spirit aligns with that mindset, capturing the
enduring dispositions that drive consistent, principled action in tough situations. The other choices emphasize
traits like curiosity, patience, realism, or focus on physical attributes and technical or strategic skills, which
describe capabilities or mindsets but don't encapsulate the core ethos as directly.
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4. When is the Prop and Wings insignia now worn?

A. After successful completion of program requirements in AFA, ROTC, and OTS
B. While still in training

C. After commissioning
D. At the end of service

The key idea here is that insignia reflect your current status. The Prop and Wings insignia is a symbol used while
you're in flight training and still part of the training program. It identifies you as a trainee and is authorized for
wear during that period. Once you're commissioned, you transition to the appropriate officer insignia for your
new status, and the Prop and Wings badge isn't worn as part of the standard uniform anymore unless you're
back in a training context. So the best answer is that you wear it while still in training.

5. According to the Marine Corps Vision, which statement best reflects its
purpose?

A. It focuses exclusively on domestic operations.

B. It plays an integral role in the National Defence Strategy, ensuring the
Navy-Marine Corps team remains an expeditionary force-in-readiness when
responding to crises, creating decision space or winning battles.

C. It ignores readiness and rapid response.
D. It prioritizes only humanitarian missions.

The Marine Corps Vision is about aligning with the National Defence Strategy to keep the Navy—Marine Corps
team as an expeditionary force-in-readiness. This means the Marines are prepared to respond quickly to crises
anywhere, provide decision space to civilian and military leadership, and fight and win battles when needed. In
short, the purpose is to ensure a capable, rapidly deployable force that can shape events, deter adversaries, and
prevail in combat as part of the joint force. That makes the best statement one that ties the Vision to the
broader strategic framework and highlights readiness, expeditionary capability, and decisive action in crises. It's
not about narrowing focus to domestic missions, ignoring readiness, or limiting itself to humanitarian work.

6. Solve for x: 2x + 3x - 5 = 7x - 5.
A5
B.0
C.3
D. -1

In a linear equation, the goal is to get the variable by itself. Start by simplifying both sides: 2x + 3x is 5x, so the
equation becomes 5x - 5 = 7x - 5. To isolate the x terms, add 5 to both sides, giving 5x = 7x. Then bring the x
terms together by subtracting 7x from both sides, which yields -2x = 0. Divide both sides by -2 to solve for x, and
you get x = 0. Check by substituting: 2(0) + 3(0) - 5 = -5 and 7(0) - 5 = -5, which matches. Therefore, x equals 0.
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7. A circle has radius 3. What is its area? Use pi=3.14.
A.25.13
B. 28.26
C.31.42
D. 26.89

Area of a circle is found with A = nr*2. Plugging in radius 3 gives r'2 =9, so A = 3.14 x 9 = 28.26. The area is
28.26 square units. The other options don't match when using nt = 3.14 and r = 3; they'd correspond to different
radii (for example, a value of 25.13 would come from nt x 8, implying r = 2.83, and 31.42 would come from it x 10,
implying r = 3.16).

8. What approach should followers use when making decisions?
A. Autocratic decision making
B. Random selection
C. Team-first approach

D. Individual decision making

A team-first approach means prioritizing the group’s success and seeking input from the team when deciding. In
practice, followers gather perspectives, share concerns, and align their actions with the collective goal after the
team has discussed options and a course of action has been chosen. This mindset leads to better decisions
because it taps a wider range of information and experiences, increases buy-in and commitment, and makes
execution smoother since everyone understands the plan and their role. It also distributes responsibility across
the team, reinforcing accountability. By contrast, autocratic decisions shut out input, random selection lacks
context, and individuals deciding alone can miss important factors and create friction with the group.

9. Which quality from the followership list is associated with trust and
believability?

A. Organizational Understanding
B. Decision-making

C. Credibility
D. Adaptability

Credibility is the quality that signals trust and believability. When someone speaks or acts with credibility, others
see them as trustworthy and reliable, which makes their guidance, judgments, and information more credible and
easier to follow. Credibility is built through honest communication, keeping commitments, admitting mistakes,
and making sound, well-informed decisions. In followership, this is the trait that directly fosters followers’
confidence in the leader or the person providing guidance, leading to greater influence and willingness to act on
advice. The other traits—organizational understanding, decision-making, and adaptability—are important skills,
but they do not inherently convey trust and believability the way credibility does.

Sample study guide, visit https://otstalon.examzify.com
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10. Which statement best defines commitment for an effective follower?

A. They prioritize personal goals over the organization.
B. They contribute to the organization first while pursuing personal goals.

C. They resist change to avoid risk.
D. They avoid sharing information with others.

Commitment in an effective follower means aligning your personal goals with the organization's goals and
putting the organization’s needs first, while still pursuing personal growth in a way that supports the team. It's
about actively supporting the mission, taking responsibility, following through on duties, and staying engaged
even when tasks are demanding. Embracing change, communicating openly, and collaborating to help the group
succeed are all part of this commitment. This is why the statement describing contributing to the organization
first while pursuing personal goals fits best: it captures the balance between supporting the mission and
developing yourself, which is the essence of commitment. Choosing personal goals over the organization
undermines unity; resisting change signals a lack of adaptability; and withholding information harms trust and
teamwork.

Sample study guide, visit https://otstalon.examzify.com
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Next Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we'd love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://otstalon.examzify.com

We wish you the very best on your exam journey. You've got this!




