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Introduction

Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

¢ Practice answering questions under realistic conditions,
e Improve accuracy and speed,

* Review explanations to strengthen weak areas, and

e Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This Guide

This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 - 45 minutes).
Review a handful of questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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Questions




1. How does a LoC Lift Others?
A. Focusing only on personal performance
B. Delegating all work without guidance

C. Lifting others to their best possible self and developing those
around us; the person in this role is a leader-developer

D. Maintaining the status quo

2. Which of the following are the three pillars of a Leader of
Character?

A. Lives Honorably; Lifts Others; Elevates Performance

B. Lives Honorably; Elevates Performance; Courage in Adversity
C. Lifts Others; Elevates Performance; Integrity First
D. Honesty; Courage; Accountability

3. Which option correctly lists the mission set for A3?

A. Strategy, Plans, and Requirements
B. Communications

C. Operations

D. Logistics, Engineering, and Force Protection Directorate

4. Who is authorized to wear gold Prop and Wings?
A. Descendants of Air Force, Army Air Corps, or WASP members
B. Only active-duty pilots
C. All aviation maintainers

D. Descendants of Navy, Marine, or Coast Guard air units

5. What is the Prop and Wings insignia used to identify?
A. A badge worn by all service members.
B. A type of aircraft used for reconnaissance.
C. A sign for aviation training programs only.

D. A military insignia used to identify aviation-related units in
the military.
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6. Which document provides a strategic framework for
prioritizing DoD resources, capabilities, and actions?

A. National Security Strategy
B. National Military Strategy
C. The National Strategy for Cybersecurity
D. National Defense Strategy

7. Which A-number corresponds to Strategic Deterrence and
Nuclear Integration?

A. A7
B. A8
C. A9
D. A10

8. Which of the following is NOT part of the Virtues with
Integrity?

A. Humility
B. Loyalty

C. Courage
D. Honesty

9. What best describes the Code of Conduct?

A. A binding legal statute that always results in criminal
charges

B. An optional guideline for personal behavior with no
consequences

C. A training manual for weapons handling

D. A moral code designed to provide US military personnel with
a standard of conduct that all members are expected to
measure up to. Violations of the Code of Conduct are not
criminally punishable per se, but actions that also violate the

Uniform Code of Military Justice (UCM]J]) may subject members
to disciplinary action.
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10. Which option correctly lists the mission set for A2/6C?
A. Communications

B. Manpower, Personnel, and Services

C. Intelligence, Surveillance, and Reconnaissance/Cyberspace
Operations and Warfighter Communications

D. Logistics, Engineering, and Force Protection Directorate




Answers
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Explanations




1. How does a LoC Lift Others?

A. Focusing only on personal performance
B. Delegating all work without guidance

C. Lifting others to their best possible self and developing those
around us; the person in this role is a leader-developer

D. Maintaining the status quo

Lifting others means leading by developing the people around you and helping them
reach their best possible self. This approach centers on mentorship, coaching, and
creating growth opportunities, so the leader’s impact comes from elevating
others—becoming a true leader-developer. That’s why this option fits best: it explicitly
describes uplifting teammates and actively developing them. The other choices miss that
growth focus—focusing only on personal performance keeps the spotlight on oneself;
delegating all work without guidance leaves people without support or development;
maintaining the status quo signals no progress for the team.

2. Which of the following are the three pillars of a Leader of
Character?

A. Lives Honorably; Lifts Others; Elevates Performance
B. Lives Honorably; Elevates Performance; Courage in Adversity
C. Lifts Others; Elevates Performance; Integrity First

D. Honesty; Courage; Accountability

The three pillars of a Leader of Character are Lives Honorably, Lifts Others, Elevates
Performance. Lives Honorably means consistently doing the right thing with integrity,
accountability, and honesty—even when it’s tough or no one is watching. It establishes
trust and sets a ethical baseline for the team. Lifts Others focuses on developing people:
mentoring, supporting growth, and helping teammates succeed. A leader who lifts others
builds cohesion, morale, and capability across the organization. Elevates Performance
drives the team to higher standards and better outcomes, pushing for continuous
improvement and excellence while staying true to values. Together, these pillars create a
well-rounded leader who acts rightly, strengthens the team, and raises overall
effectiveness. Other options place different traits like Courage in Adversity, Integrity
First, or a generic mix of Honesty, Courage, and Accountability; while those values are
important, they do not match the established three-pillar framework for a Leader of
Character.
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3. Which option correctly lists the mission set for A3?
A. Strategy, Plans, and Requirements
B. Communications
C. Operations

D. Logistics, Engineering, and Force Protection Directorate

A3 is the Operations directorate, focusing on the actual execution and readiness of air
and space missions. This directorate translates strategic guidance into [] operations,
near-term planning, tasking, and coordinating how missions are conducted and
sustained. The option that lists Operations best matches this role, since it centers on
executing missions and maintaining readiness. The other options align with different
parts of the staff: Strategy, Plans, and Requirements covers long-range planning and
force needs; Communications handles information and connectivity aspects; and
Logistics, Engineering, and Force Protection combines support functions rather than
direct operational execution.

4. Who is authorized to wear gold Prop and Wings?

A. Descendants of Air Force, Armmy Air Corps, or WASP members
B. Only active-duty pilots

C. All aviation maintainers

D. Descendants of Navy, Marine, or Coast Guard air units

The main idea here is that some insignia are reserved for people with a specific family
connection to historic Air Force aviation. The gold Prop and Wings symbol is a heritage
insignia recognizing lineal descent from those who served in the Air Force, the Army Air
Corps, or the Women Airforce Service Pilots (WASP). Because of that lineage
requirement, the only people authorized to wear it are descendants of members from
those groups. It isn’t limited to active-duty pilots, it isn’t for all aviation maintainers, and
it isn’t tied to other services’ air units, which is why this option is the best fit.

5. What is the Prop and Wings insignia used to identify?
A. A badge worn by all service members.
B. A type of aircraft used for reconnaissance.
C. A sign for aviation training programs only.

D. A military insignia used to identify aviation-related units in
the military.

Prop and Wings insignia identifies aviation-related units in the military. The combination
of a propeller with wings signals flight-focused roles, signaling that the unit’s mission
involves aviation operations, aircrew support, maintenance, or other air-related duties.
It’s not a universal badge for all service members, not limited to a single reconnaissance
aircraft, and not restricted only to aviation training programs. That broader association
with aviation units is what makes it the best descriptor for identifying aviation-related
units in the military.
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6. Which document provides a strategic framework for
prioritizing DoD resources, capabilities, and actions?

A. National Security Strategy
B. National Military Strategy
C. The National Strategy for Cybersecurity
D. National Defense Strategy

The key idea here is identifying the document that serves as the defense-wide blueprint
for how resources, capabilities, and actions get prioritized. The National Defense
Strategy functions as the DoD’s strategic framework, turning broad national objectives
into concrete defense priorities. It sets the major lines of effort, defines how to balance
risk, and links modernization, readiness, and force posture to the most significant
threats and challenges across domains. Because it guides the planning and budgeting
process, the NDS ensures that limited resources are directed toward the capabilities and
actions that most effectively advance national defense goals. The other documents play
important roles—for example, the National Security Strategy lays out overarching
national goals and policy directions, the National Military Strategy describes how the
military will operate to achieve those goals, and the National Strategy for Cybersecurity
focuses on cyber-specific issues—but they do not provide the defense-wide prioritization
framework the National Defense Strategy does.

7. Which A-number corresponds to Strategic Deterrence and
Nuclear Integration?

A. A7
B. A8
C. A9
D. A10

Strategic Deterrence and Nuclear Integration is the broad, integrative domain that
combines deterrence concepts with the planning, policy, and coordination needed to
employ nuclear forces effectively, including alignment with allies and national strategy.
In the typical Talon mapping used for these tests, this comprehensive topic is assigned to
the final A-number in the sequence, representing the most encompassing,
synthesis-heavy area. That’s why the final option best fits this question—the other topics
map to more narrow or specific areas, whereas this one covers the integrated strategic
framework.

8. Which of the following is NOT part of the Virtues with
Integrity?

A. Humility

B. Loyalty
C. Courage

D. Honesty

The question focuses on which personal traits are categorized under Virtues with
Integrity. Traits that align directly with integrity—humility, honesty, and courage—reflect
internal character that guides truthful, ethical behavior even when it’s hard. Loyalty,
while important as a virtue, is more about fidelity to a person, unit, or mission and isn’t
grouped under Virtues with Integrity in this framework. So loyalty is the trait that
doesn’t belong in that set, making it the best answer.
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9. What best describes the Code of Conduct?

A. A binding legal statute that always results in criminal
charges

B. An optional guideline for personal behavior with no
consequences

C. A training manual for weapons handling

D. A moral code designed to provide US military personnel with
a standard of conduct that all members are expected to
measure up to. Violations of the Code of Conduct are not
criminally punishable per se, but actions that also violate the

Uniform Code of Military Justice (UCM]) may subject members
to disciplinary action.

The Code of Conduct is a moral code that sets the standard of conduct for U.S. military
personnel, guiding how members should act and uphold certain values, especially in
challenging situations like capture or adversity. It provides a clear expectation that every
service member should measure up to these principles. It isn’t a binding legal statute
that automatically results in criminal charges, and it isn’t merely an optional guideline
with no consequences. It also isn’t a weapons-handling manual. Violations of the Code
aren’t crimes by themselves, but if an action also violates the Uniform Code of Military
Justice, disciplinary action can follow.

10. Which option correctly lists the mission set for A2/6C?
A. Communications
B. Manpower, Personnel, and Services

C. Intelligence, Surveillance, and Reconnaissance/Cvberspace
Operations and Warfighter Communications

D. Logistics, Engineering, and Force Protection Directorate

A2/6C has a mission that combines handling intelligence, surveillance, and
reconnaissance with cyberspace operations and keeping warfighters connected through
secure communications. This means the role is about gathering and processing
information (ISR), protecting and operating in the cyberspace domain (cyberspace
operations), and ensuring reliable, secure communications for the field (warfighter
communications). The option that lists these three areas together best matches what
A2/6C is tasked to do—the integrated set of duties across ISR, cyberspace, and
communications. The other options describe individual functions or different
directorates that don’t capture that combined scope.
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Next Steps

Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:
https://otstalon.examzify.com

We wish you the very best on your exam journey. You've got this!
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