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IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.

Sample study guide, visit https://mslcabcpncopd.examzify.com
for the full version with hundreds of practice questions 3

SA
M

PLE



How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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Questions
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1. Which key leadership principle is most closely linked with
maintaining fitness standards?
A. Lead by Example
B. Develop Others
C. Inspire Excellence
D. Enforce Standards

2. Which statement is NOT an NCOPDP objective?
A. Develop and strengthen the skills, knowledge, and abilities to

train, deploy, and lead Soldiers in combat through decisive
action training.

B. Develop NCOs who are self-aware, agile, competent, and
confident.

C. Realize the full potential of the NCO support channel.
D. Create a policy to replace AR 600-20.

3. What are the 3 learning domains?
A. Leadership, Ethics, Discipline
B. Cognitive, Affective, Psychomotor
C. Institutional, Operational, Self-Development
D. Technical, Tactical, Strategic

4. Who is authorized to administer ABCP tape measurements?
A. A trained, designated ABCP monitor or medical personnel
B. Any soldier
C. The unit commander
D. A civilian contractor

5. If you suspect an error in tape measurement, what should
you do?
A. Re-measure by trained personnel using standard procedures

and document the results.
B. Ignore and proceed with the previous result.
C. Use an alternative measurement method without training.
D. Change the standard to fit the measurement.
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6. What is the implied goal of ABCP regarding body
composition?
A. Increase fat mass
B. Ignore body composition
C. Achieve the standard through fat loss and lean mass

preservation
D. Focus exclusively on cardio workouts

7. What action accompanies a soldier who fails to meet ABCP
standards on more than one occasion?
A. Potential transition to a longer rehabilitation plan, additional

counseling, or medical evaluation as directed by the
commander.

B. Administrative counseling only.
C. Immediate discharge from the Army.
D. Temporary duty reassignment.

8. In ABCP, how is Soldier data privacy maintained?
A. Data should be public for transparency.
B. Data is not stored.
C. Privacy is not required.
D. Limit data access to authorized personnel and store

information securely per policy.

9. New recruits within how many months of their BASD are
exempt from ABCP?
A. 6 months
B. 12 months
C. 3 months
D. 9 months

10. In ABCP, how is pregnancy treated?
A. Pregnancy is treated as an exemption, with post-partum

reevaluation conducted per policy.
B. Pregnancy triggers immediate discharge from ABCP.
C. Pregnancy has no effect on ABCP status.
D. Pregnancy requires a medical waiver.
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Answers
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1. A
2. D
3. C
4. A
5. A
6. C
7. A
8. D
9. A
10. A
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Explanations
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1. Which key leadership principle is most closely linked with
maintaining fitness standards?
A. Lead by Example
B. Develop Others
C. Inspire Excellence
D. Enforce Standards

Leading by example means a leader embodies the standard they expect others to meet.
When a leader stays fit, trains regularly, and shows commitment to physical readiness, it
sends a clear message that fitness matters in practice, not just in policy. Soldiers take
cues from their supervisors; seeing their leader model the required effort makes the
standard credible and achievable, and it motivates others to push their own limits.
Enforcement alone can push quick compliance but doesn't cultivate genuine buy-in or
sustained effort. While developing others and inspiring excellence contribute to overall
performance, tying fitness standards directly to daily demonstrated behavior makes the
leader's action the strongest lever for maintaining those standards.

2. Which statement is NOT an NCOPDP objective?
A. Develop and strengthen the skills, knowledge, and abilities to

train, deploy, and lead Soldiers in combat through decisive
action training.

B. Develop NCOs who are self-aware, agile, competent, and
confident.

C. Realize the full potential of the NCO support channel.
D. Create a policy to replace AR 600-20.

The focus here is on what NCOPDP aims to develop in NCOs: capable, self-aware leaders
who can train, deploy, and lead Soldiers in combat, and who make the NCO support
channel effective. The statement about creating a policy to replace AR 600-20 doesn’t fit
because NCOPDP centers on developing people and their leadership abilities, not on
drafting or changing Army regulations. Replacing AR 600-20 is a policy-level task outside
NCOPDP’s scope. The other statements align with NCOPDP goals—preparing NCOs for
decisive action, fostering self-awareness and confidence, and maximizing the
effectiveness of the NCO support channel.
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3. What are the 3 learning domains?
A. Leadership, Ethics, Discipline
B. Cognitive, Affective, Psychomotor
C. Institutional, Operational, Self-Development
D. Technical, Tactical, Strategic

In the Army’s learning framework, three domains capture where learning happens and
how it supports a soldier’s development. Institutional learning comes from formal
schooling and structured courses—think classroom instruction, PME schools, and official
training programs. Operational learning covers the on-the-job, unit-focused training that
directly enables you to perform missions and tasks in your current role.
Self-Development includes personal and professional growth activities outside formal
instruction, such as reading, deliberate practice, and pursuing additional certifications
to improve yourself.  This framing fits Army education because it balances formal
education, mission-focused training, and ongoing individual development. The other
options describe different concepts: leadership, ethics, and discipline are values or areas
of focus rather than learning domains; cognitive, affective, and psychomotor are general
education taxonomy domains (not the Army’s domain naming); and technical, tactical,
and strategic refer to levels of operations or planning, not learning domains.

4. Who is authorized to administer ABCP tape measurements?
A. A trained, designated ABCP monitor or medical personnel
B. Any soldier
C. The unit commander
D. A civilian contractor

Tape measurements for the ABCP must be performed by someone who has real training
and official designation to run the program. A trained, designated ABCP monitor or
medical personnel have the proper instruction to locate measurement sites, apply the
tape correctly, and read and record results consistently. This standardization is essential
because small differences in technique can change the calculated body fat percentage,
which directly affects a soldier’s classification. Having a trained monitor or medical staff
ensures the process is carried out uniformly, respects privacy, and keeps data accurate
and fair for everyone. Other roles may oversee the process, but they do not serve as the
authorized measurers unless they are officially designated and trained for the ABCP.
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5. If you suspect an error in tape measurement, what should
you do?
A. Re-measure by trained personnel using standard procedures

and document the results.
B. Ignore and proceed with the previous result.
C. Use an alternative measurement method without training.
D. Change the standard to fit the measurement.

When you suspect a tape measurement error, the right move is to have the measurement
re-done by trained personnel using standard procedures and to document the results.
This approach ensures the measurement is accurate and consistent, since trained staff
follow the established protocol and reduce variability. Documentation creates a clear,
auditable record for quality control and policy compliance, so anyone can verify how the
measurement was obtained. Ignoring the suspect result would allow a potential error to
influence decisions. Trying another method without proper training can introduce new
errors and bias, and changing the standard to fit the measurement would compromise
the integrity of the process.

6. What is the implied goal of ABCP regarding body
composition?
A. Increase fat mass
B. Ignore body composition
C. Achieve the standard through fat loss and lean mass

preservation
D. Focus exclusively on cardio workouts

ABCP aims to meet the Army body composition standard by reducing fat mass while
keeping or increasing lean mass. This dual focus ensures you lower overall fat percentage
without sacrificing muscle, which is what the standard measures and what supports
strength and metabolic health. It’s not about increasing fat, ignoring body composition,
or using cardio alone; fat loss without preserving lean mass can undermine strength and
performance, and cardio-only approaches won’t reliably protect muscle. The best path is
a balanced plan that combines proper nutrition with both resistance training to preserve
lean mass and cardio as appropriate for fat loss.
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7. What action accompanies a soldier who fails to meet ABCP
standards on more than one occasion?
A. Potential transition to a longer rehabilitation plan, additional

counseling, or medical evaluation as directed by the
commander.

B. Administrative counseling only.
C. Immediate discharge from the Army.
D. Temporary duty reassignment.

When a soldier doesn’t meet ABCP standards on more than one occasion, the action is to
place them into a longer rehabilitation plan with additional counseling and, if needed, a
medical evaluation as directed by the commander. This approach recognizes that
repeated failure signals the need for a structured, supported effort to regain compliance
and improve body composition. A longer rehab plan provides clear goals, timelines, and
resources—such as nutrition guidance, tailored fitness plans, and ongoing counseling—to
address underlying factors that may be affecting performance. A medical evaluation is
included if there could be health reasons contributing to the issue, ensuring any medical
constraints are identified and managed.  Administrative counseling alone wouldn’t supply
the targeted program and support necessary to achieve sustained improvement.
Immediate discharge is not the standard response after multiple failures, since
rehabilitation and remediation come first. Temporary duty reassignment also doesn’t
address the core need for a formal, extended plan to help the soldier meet the required
standards.

8. In ABCP, how is Soldier data privacy maintained?
A. Data should be public for transparency.
B. Data is not stored.
C. Privacy is not required.
D. Limit data access to authorized personnel and store

information securely per policy.
Protecting Soldier data privacy means controlling who can access PII and ensuring the
information is stored securely according to policy. The way this is done is by applying
strict access controls so only authorized personnel with a legitimate need to know can
view or handle the data. This includes implementing role-based access, least-privilege
permissions, proper authentication, and regular audits to detect and prevent
unauthorized access. On the storage side, data must be protected both digitally and
physically: data at rest should be encrypted or kept in secure databases, data in transit
safeguarded by secure channels, and hard copies stored in secure, access-controlled
locations. Training and clear procedures under the Army Privacy Program and DoD
privacy guidance support ongoing compliance and proper handling.  This approach best
fits privacy requirements because it directly enforces who can see the data and how it’s
protected, aligning with legal and policy protections. Making data public would expose
sensitive information, not storing data would undermine operational needs and
governance, and claiming privacy isn’t required contradicts established privacy policies.
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9. New recruits within how many months of their BASD are
exempt from ABCP?
A. 6 months
B. 12 months
C. 3 months
D. 9 months

New recruits are given a six-month window from their BASD during which ABCP
requirements don’t apply. This grace period lets them complete initial training and
adjust to Army standards without the pressure of meeting body composition thresholds
right away. After that six-month period, soldiers must meet the body fat standards or
participate in the ABCP if they don’t. The options of longer or shorter windows aren’t the
policy, so six months is the correct duration.

10. In ABCP, how is pregnancy treated?
A. Pregnancy is treated as an exemption, with post-partum

reevaluation conducted per policy.
B. Pregnancy triggers immediate discharge from ABCP.
C. Pregnancy has no effect on ABCP status.
D. Pregnancy requires a medical waiver.

Pregnancy changes body composition in ways that aren’t useful for the ABCP
measurements, so it’s treated as an exemption. While pregnant, a service member is
exempt from the ABCP requirements and isn’t kept on the normal cycle for weighing and
body fat tests. After delivery, a postpartum reevaluation is conducted according to policy
to determine the appropriate ABCP status going forward. This approach keeps the focus
on safety and fairness during pregnancy and ensures a proper return-to-ABCP
assessment after childbirth.   More punitive or automatic outcomes aren’t used for
pregnancy, since pregnancy isn’t treated as a discharge or a blanket need for a medical
waiver within the ABCP framework.
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://mslcabcpncopd.examzify.com

We wish you the very best on your exam journey. You've got this!
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