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1. Why might a patient with metastatic lung cancer request
not to be "hooked up to any machines"?

A. Desire for more invasive treatment options

B. Preference for comfort-focused palliative care
C. Hope for immediate recovery from the disease
D. Need for continuous monitoring of vital signs

2. What is the significance of maintaining professional
boundaries in nursing?

A. To increase nurse salaries

B. To ensure therapeutic nurse-patient relationships
C. To avoid unnecessary paperwork

D. To promote competition among staff

3. What should the nurse tell a male client with Huntington's
disease who wishes to keep his diagnosis secret from his
daughter?

A. It is his decision to disclose or not

B. His daughter has a right to know of potential health
problems

C. Suggest he speak to a psychologist about his concerns
D. Advise him to wait until she is older to tell her

4. How should a nurse leader approach staff education and
training?

A. By assessing training needs

B. By enforcing mandatory training only

C. By providing resources without evaluation
D. By limiting training opportunities

5. How does feedback influence leadership effectiveness?
A. It creates uncertainty among team members
B. It limits open communication
C. It helps leaders improve their performance
D. It is not necessary for effective leadership
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6. When assessing a client who complains of incisional pain
after surgery, which action should the nurse take first?

A. Check vital signs
B. Administer prescribed pain medication

C. Ask the client to rate the pain on a scale of 1-10
D. Inspect the incision site

7. Which nurse should coordinate a head-injured client's care
through rehabilitation and discharge?

A. Charge nurse

B. Staff nurse

C. Nurse case manager
D. Nurse educator

8. What is a crucial skill for nurse leaders to navigate
challenging situations?

A. Time management
B. Empathy

C. Technical expertise
D. Delegation

9. What critical information should the nurse provide the

surgeon regarding a client experiencing abdominal pain after
bowel resection?

A. The abdomen is rigid, tender to touch, and distended

B. The client has a history of chronic atrial fibrillation
C. The client is showing signs of stability

D. The client last received pain medication two hours ago

10. What is the best information the nurse can provide to the
family of an older client showing confusion after widowhood?

A. The client is grieving normally and hospitalization is not
necessary

B. The client requires immediate psychiatric assessment
C. The client should start medication for anxiety
D. The client must be closely monitored for safety
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1. Why might a patient with metastatic lung cancer request
not to be "hooked up to any machines"?

A. Desire for more invasive treatment options

B. Preference for comfort-focused palliative care
C. Hope for immediate recovery from the disease
D. Need for continuous monitoring of vital signs

A patient with metastatic lung cancer may request not to be "hooked up to any machines"
primarily due to a preference for comfort-focused palliative care. This approach
emphasizes quality of life and symptom management rather than aggressive treatments
that may prolong life but can cause additional suffering. Individuals in advanced stages
of cancer often wish to avoid the possible invasive nature of machines such as ventilators
or monitors, which can contribute to a feeling of being overwhelmed or dehumanized.
Choosing comfort-focused care allows the patient to spend their time in a more dignified
manner, surrounded by loved ones rather than in a clinical, high-tech environment, thus
aligning with their values and wishes for end-of-life care. This preference underscores
the importance of shared decision-making in healthcare, where patients' choices and
goals significantly influence care plans.

2. What is the significance of maintaining professional
boundaries in nursing?

A. To increase nurse salaries

B. To ensure therapeutic nurse-patient relationships
C. To avoid unnecessary paperwork

D. To promote competition among staff

Maintaining professional boundaries in nursing is crucial to ensure therapeutic
nurse-patient relationships. These boundaries help establish a safe and effective
environment for care, allowing nurses to provide support while also maintaining a
professional distance. This is essential because it promotes trust and safety, enabling
patients to feel secure in their interactions with healthcare providers. When professional
boundaries are clearly defined, nurses can focus on their role as caregivers without the
complications that might arise from overly personal relationships, which could lead to
ethical dilemmas or emotional distress. Establishing and maintaining these boundaries
enhances the quality of care, ensuring that patients receive the attention and support
they need within a framework that upholds their dignity and autonomy. Moreover, clear
boundaries help avoid situations where the dynamics could blur, such as dependency or

inappropriate personal involvement, which can ultimately detract from the therapeutic
goal of nursing practice.
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3. What should the nurse tell a male client with Huntington's
disease who wishes to keep his diagnosis secret from his
daughter?

A. It is his decision to disclose or not

B. His daughter has a right to know of potential health
problems

C. Suggest he speak to a psychologist about his concerns
D. Advise him to wait until she is older to tell her

The rationale for emphasizing the importance of disclosing the diagnosis to his daughter
lies in the ethical principle of patient autonomy and the right to be informed about
potential health issues that may also affect one's future, especially given the hereditary
nature of Huntington's disease. The daughter may have a strong stake in understanding
her genetic risks, as Huntington's is an autosomal dominant disorder. By not informing
her, the father could inadvertently deny her the opportunity to make informed choices
about her own health, family planning, and the possibility of testing for the disease in the
future. Knowing about such potential health concerns can empower her to take proactive
steps, like consulting healthcare professionals or undergoing genetic counseling or
testing, which can be crucial in managing her own health trajectory. This option
acknowledges the importance of honesty and transparency in familial relationships,
particularly concerning serious health conditions that have genetic implications. Overall,
it promotes a more informed and health-conscious approach, both for the father and the
daughter, rather than an approach that might inhibit open communication about
significant health risks.

4. How should a nurse leader approach staff education and
training?

A. By assessing training needs

B. By enforcing mandatory training only

C. By providing resources without evaluation
D. By limiting training opportunities

A nurse leader should approach staff education and training by assessing training needs.
This involves evaluating the current skills, knowledge gaps, and competencies of the staff
to determine what specific areas require further education and training. Conducting a
thorough needs assessment ensures that the training provided is relevant and tailored to
the actual requirements of the team and the organization. This proactive approach not
only enhances staff performance and patient care but also promotes a culture of
continuous improvement and professional development within the healthcare setting. By
identifying specific training needs, a nurse leader can prioritize educational initiatives,
allocate resources effectively, and measure the impact of training on staff performance.
This method fosters engagement and encourages staff to take ownership of their
learning, ultimately leading to a more competent and confident workforce.
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5. How does feedback influence leadership effectiveness?
A. It creates uncertainty among team members
B. It limits open communication
C. 1t helps leaders improve their performance
D. It is not necessary for effective leadership

Feedback plays a crucial role in enhancing leadership effectiveness primarily by
providing leaders with valuable insights into their performance and the impact of their
actions on the team and organization. When leaders receive constructive feedback, they
can identify areas for improvement, recognize their strengths, and adjust their strategies
to better align with the needs and expectations of their team members. This process
fosters a culture of continuous learning and development, allowing leaders to refine their
skills and adapt their leadership styles accordingly. Moreover, when leaders actively
seek and utilize feedback, they demonstrate a commitment to self-improvement and
empowerment, which can inspire the same values in their team members. This creates a
more open environment where collaboration and innovation are encouraged, ultimately
leading to higher team morale and better organizational outcomes. The consistent
application of feedback reinforces the leader's ability to make informed decisions,
leading to more effective leadership overall.

6. When assessing a client who complains of incisional pain
after surgery, which action should the nurse take first?

A. Check vital signs
B. Administer prescribed pain medication

C. Ask the client to rate the pain on a scale of 1-10
D. Inspect the incision site

The recommended first action of asking the client to rate their pain on a scale of 1-10 is
crucial because it provides an initial assessment of the client's pain level, which is
essential in determining the overall severity of their discomfort. Pain is subjective, and
understanding the intensity helps guide subsequent interventions. By quantifying the
pain, the nurse can also evaluate the effectiveness of any treatments provided afterward,
whether that be medication or other types of pain management. This approach aligns
with patient-centered care, as it involves the client directly in their own assessment and
ensures that their experience is taken into account. Once the nurse has an understanding
of the intensity of pain, they can then proceed with appropriate interventions, such as
administering medication or inspecting the incision site, as required based on the

findings. This systematic approach aids in prioritizing care to best meet the patient's
needs.
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7. Which nurse should coordinate a head-injured client's care
through rehabilitation and discharge?

A. Charge nurse
B. Staff nurse
C. Nurse case manager

D. Nurse educator

The nurse best suited to coordinate the care of a head-injured client through
rehabilitation and discharge is the nurse case manager. This role is specifically designed
to oversee and facilitate a patient's care across different stages of treatment, ensuring
that all healthcare needs are addressed. Nurse case managers are skilled in coordinating
services, advocating for patients, and collaborating with various healthcare professionals
to create a cohesive care plan tailored to the patient's specific needs. In the context of a
head injury, which often requires a multidisciplinary approach including neurology,
rehabilitation, and possibly psychiatric support, the nurse case manager can effectively
organize these services to ensure continuity of care. They also play a crucial role in
discharge planning, helping patients transition smoothly from the hospital to
rehabilitation centers or home care, and ensuring they have access to necessary
resources and follow-up care. The other roles, while important in their respective
capacities, do not encompass the broad coordination responsibilities needed for
managing a rehabilitation process effectively. The charge nurse typically oversees
nursing staff and daily operations but may not focus on individual patient care plans. The
staff nurse provides direct care and may contribute to aspects of patient education and
support but lacks the comprehensive oversight role of a case manager. The nurse
educator focuses on teaching patients and families about health conditions and
self-management but is

8. What is a crucial skill for nurse leaders to navigate
challenging situations?

A. Time management
B. Empathy
C. Technical expertise

D. Delegation

Empathy is an essential skill for nurse leaders as it enables them to understand and
connect with their team members on a deeper level. In challenging situations, such as
during high-stress events or conflict, the ability to empathize fosters a supportive
environment where nurses feel valued and understood. This connection is crucial
because it can enhance team cohesion, improve communication, and facilitate
collaborative problem-solving. When leaders demonstrate empathy, they are more likely
to inspire trust and respect among their team, which leads to improved morale and job
satisfaction. Additionally, by understanding the perspectives and feelings of others, nurse
leaders can make more thoughtful decisions that account for the well-being of both staff
and patients. Empathy also encourages open dialogue, which can reveal underlying
issues that need addressing, ultimately leading to better outcomes in patient care and
team dynamics. Technical expertise, time management, and delegation are all important
competencies in nursing leadership; however, without empathy, a leader may struggle to
effectively engage their team and navigate the emotional complexities inherent in
difficult situations. Empathy helps create a foundation for teamwork and resilience,
making it a pivotal skill for anyone in a leadership role within healthcare.
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9. What critical information should the nurse provide the

surgeon regarding a client experiencing abdominal pain after
bowel resection?

A. The abdomen is rigid, tender to touch, and distended
B. The client has a history of chronic atrial fibrillation
C. The client is showing signs of stability

D. The client last received pain medication two hours ago

Providing the surgeon with detailed information about the patient's abdominal condition
is crucial after a surgical procedure such as bowel resection. The presence of a rigid,
tender, and distended abdomen is particularly significant because it can indicate
potentially serious complications like peritonitis, bowel obstruction, or other surgical
issues that may require immediate attention. When the abdomen is described as rigid, it
often suggests irritation or inflammation in the abdominal cavity, which can be
life-threatening if not addressed promptly. Tenderness to touch can indicate localized
infection or other complications, while distension may imply a lack of normal bowel
function or the presence of fluid or gas accumulation. This information is critical for
the surgeon to make informed decisions regarding the next steps for the patient’s care,
including the need for further diagnostic testing, surgical intervention, or adjustments to
management strategies. It's essential for nursing staff to accurately communicate such
findings to ensure timely interventions are implemented.

10. What is the best information the nurse can provide to the
family of an older client showing confusion after widowhood?

A. The client is grieving normally and hospitalization is not
necessary

B. The client requires immediate psychiatric assessment
C. The client should start medication for anxiety
D. The client must be closely monitored for safety

The reason the first option is the best information to provide is that it acknowledges the
natural process of grieving that often occurs after the loss of a spouse. Confusion can be
a common emotional response during this challenging time, as individuals navigate
feelings of grief, loss, and adjustment to a new reality. By reassuring the family that the
client is grieving normally, the nurse helps to normalize their experience and reduce
anxiety about their loved one's mental state. This support is crucial in helping the
family understand that such responses can be temporary and do not necessarily warrant
hospitalization or immediate psychiatric intervention. It fosters a supportive environment
for the client to express their emotions and begin the healing process. In contrast, the
other options suggest more extreme measures or interventions that may not be
warranted based on the current situation. While monitoring for safety is important, it
should not overshadow the need to validate the grieving process as a healthy and
expected reaction.
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