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1. Which of the following actions is NOT considered a legal
action that must be reported?
A. Being cited for a minor traffic violation
B. Being charged with a felony
C. Being held in custody
D. Being indicted

2. Which behavioral sign might indicate the use of
hallucinogens?
A. Increased productivity
B. Hallucinations or delusions
C. Better coordination
D. Improved memory recall

3. What is the main responsibility of an individual when they
experience a legal action such as being arrested?
A. To report to Security immediately
B. To seek legal counsel
C. To inform their supervisor or designated individual
D. To avoid discussing the incident with coworkers

4. Which of the following is NOT a task contributor to
decreased alertness?
A. Tasks with high demand for focus
B. Tasks requiring social interaction
C. Repetitive tasks
D. Tasks requiring staying in one position

5. What role do peer observations play in workplace fitness
for duty?
A. They create unnecessary conflicts
B. They help in identifying changes in behavior and

performance
C. They are used for performance appraisals
D. They promote favoritism among coworkers
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6. Why is it important for organizations to have a clear fitness
for duty policy?
A. It makes it easier to assign blame
B. It ensures consistency in assessments and enhances

workplace safety
C. It reduces paperwork
D. It allows for quicker hiring processes

7. How might a toxic workplace environment affect
employees' willingness to seek help?
A. It can make employees more likely to seek help
B. It can deter employees from seeking help
C. It has no effect on help-seeking behaviors
D. It encourages open discussions about mental health

8. What is the primary purpose of chemical testing for
nuclear plant workers?
A. To ensure compliance with environmental regulations
B. To evaluate physical fitness for duty
C. To confirm medical prescriptions
D. To assess mental well-being

9. What is a potential consequence of observing a worker's
behavior that causes concern?
A. Decision to promote the worker
B. Immediate confrontation with the worker
C. Reporting it to security personnel
D. Avoiding any communication about it

10. What type of behavior related to plant security should be
reported?
A. Unusual interest in plant activities
B. Frequent socializing during work hours
C. Excessive breaks
D. Always following the policies
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Answers
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1. A
2. B
3. C
4. B
5. B
6. B
7. B
8. B
9. C
10. A
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Explanations
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1. Which of the following actions is NOT considered a legal
action that must be reported?
A. Being cited for a minor traffic violation
B. Being charged with a felony
C. Being held in custody
D. Being indicted

The action that is considered not to require reporting is being cited for a minor traffic
violation. Minor traffic violations typically encompass issues such as parking tickets or
small infractions that usually do not have significant legal consequences or implications
for one’s fitness for duty. These types of citations do not generally relate to an
individual's ability to perform their job safely and effectively, which is the primary
concern when assessing fitness for duty.  In contrast, being charged with a felony, being
held in custody, and being indicted all involve serious legal implications. Charges involve
accusations of significant wrongdoing, which could adversely affect a person's ability to
perform their job or fulfill their responsibilities in a safe manner. Being held in custody
and being indicted both signify that the legal system is actively pursuing action against
an individual for serious offenses, thereby raising significant concerns regarding their
fitness for duty and warranting mandatory reporting.

2. Which behavioral sign might indicate the use of
hallucinogens?
A. Increased productivity
B. Hallucinations or delusions
C. Better coordination
D. Improved memory recall

The behavioral sign that might indicate the use of hallucinogens is the presence of
hallucinations or delusions. Hallucinogens, such as LSD or psilocybin mushrooms, are
substances that can significantly alter an individual's perception of reality. Users may
experience visual or auditory hallucinations, leading to distorted interpretations of their
environment. Delusions, which are fixed false beliefs, may also occur under the influence
of these substances, causing individuals to perceive situations in ways that are
disconnected from reality.  While other options like increased productivity or improved
memory recall might suggest enhanced cognitive function, these effects are not typically
associated with hallucinogen use. Users often report decreased coordination and
impaired cognitive abilities instead of improvement. Therefore, hallucinations or
delusions are the hallmark behaviors that distinctly indicate hallucinogen use.

8Sample study guide. Visit https://genfitnessforduty.examzify.com for the full version

SA
M

PLE



3. What is the main responsibility of an individual when they
experience a legal action such as being arrested?
A. To report to Security immediately
B. To seek legal counsel
C. To inform their supervisor or designated individual
D. To avoid discussing the incident with coworkers

The main responsibility of an individual who experiences a legal action such as being
arrested is to inform their supervisor or designated individual. This is crucial in
maintaining transparency within an organization and ensuring that the relevant parties
are aware of the situation. Reporting the incident allows the organization to take
appropriate steps, assess any potential impact on the workplace, and implement
necessary procedures to address the situation within its policies and guidelines.  While
seeking legal counsel is certainly important for personal rights and legal representation,
the immediate responsibility to inform a supervisor is often a requirement in many
workplaces, particularly where safety, conduct, and operational integrity are concerned.
This communication also helps the organization manage any operational implications
that may arise from the legal action.  Avoiding discussions with coworkers is often
advised to prevent misinformation and workplace disruption, but it does not fulfill the
essential obligation of notifying a supervisor. Reporting to security may be necessary in
some contexts, but the primary obligation in a workplace setting typically centers on
notifying a supervisor or designated authority first.

4. Which of the following is NOT a task contributor to
decreased alertness?
A. Tasks with high demand for focus
B. Tasks requiring social interaction
C. Repetitive tasks
D. Tasks requiring staying in one position

The correct answer is that tasks requiring social interaction do not typically contribute to
decreased alertness. In fact, engaging with others can often enhance alertness and focus.
Social interaction stimulates cognitive processes and can help maintain interest and
motivation, which are important for sustaining attention and energy levels.  In contrast,
tasks with a high demand for focus can lead to mental fatigue, as they require continuous
concentration. Repetitive tasks can become monotonous and may cause disengagement
or drowsiness over time. Similarly, staying in one position for extended periods can result
in physical discomfort or fatigue, further diminishing alertness. Therefore, among the
options given, tasks requiring social interaction stand out as the one least likely to lead
to decreased alertness.
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5. What role do peer observations play in workplace fitness
for duty?
A. They create unnecessary conflicts
B. They help in identifying changes in behavior and

performance
C. They are used for performance appraisals
D. They promote favoritism among coworkers

Peer observations play a crucial role in workplace fitness for duty by helping to identify
changes in behavior and performance. This process allows coworkers to note any
variances in an individual's conduct that may indicate potential issues affecting their
ability to perform their duties effectively. By observing and documenting behaviors, peers
can provide valuable insights that might go unnoticed by supervisors or management.
Early identification of these changes can lead to timely interventions, support, or
resources, ensuring that employees maintain their fitness for duty and overall well-being
within the workplace. This proactive approach contributes not only to the individual's
success but also to the safety and productivity of the entire work environment.

6. Why is it important for organizations to have a clear fitness
for duty policy?
A. It makes it easier to assign blame
B. It ensures consistency in assessments and enhances

workplace safety
C. It reduces paperwork
D. It allows for quicker hiring processes

Having a clear fitness for duty policy is crucial for organizations as it establishes
consistent standards and procedures for assessing an employee’s ability to perform their
job safely and effectively. Such a policy helps identify potential risks and ensures that all
employees are evaluated against the same criteria, which reinforces fairness in handling
fitness evaluations. This consistency not only aids in making informed decisions
regarding employee safety but also enhances overall workplace safety by ensuring that
only those who are fit to work are assigned to critical roles.  Moreover, a clear policy
mitigates the risk of discrimination or bias during the evaluation process, creating a
more inclusive environment. By prioritizing safety and standardization, organizations
reduce the likelihood of incidents that could arise from unfit personnel, thereby fostering
a culture of responsibility and care for all employees.
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7. How might a toxic workplace environment affect
employees' willingness to seek help?
A. It can make employees more likely to seek help
B. It can deter employees from seeking help
C. It has no effect on help-seeking behaviors
D. It encourages open discussions about mental health

A toxic workplace environment can significantly deter employees from seeking help due
to the fear of negative repercussions or judgment from colleagues and management. In
such environments, employees often experience high levels of stress, harassment, lack of
support, and distrust. These factors create a culture where seeking help may be viewed
as a sign of weakness, leading employees to avoid reaching out for assistance with mental
health issues or other concerns.  The stigma surrounding mental health in toxic
workplaces can suppress open communication and result in feelings of isolation.
Employees may worry about how their requests for help will be perceived, potentially
impacting their job security or relationships with coworkers. All these aspects contribute
to a reluctance to seek help, reinforcing the idea that addressing personal or
psychological issues is not acceptable in that environment. Thus, the dynamics of a toxic
workplace fundamentally undermine an employee's willingness to seek the support they
may desperately need.

8. What is the primary purpose of chemical testing for
nuclear plant workers?
A. To ensure compliance with environmental regulations
B. To evaluate physical fitness for duty
C. To confirm medical prescriptions
D. To assess mental well-being

The primary purpose of chemical testing for nuclear plant workers is to evaluate their
physical fitness for duty. This testing is crucial due to the high-stakes environment of a
nuclear facility, where safety and operational integrity are paramount. Workers must
meet specific physical and mental health standards to ensure they can perform their job
responsibilities without impairment. Chemical testing serves as a proactive measure to
identify any substance abuse or other factors that could impair an employee's
performance, thereby safeguarding not only the worker's health but also the safety of the
facility and surrounding community.   While other choices address important aspects of
workplace safety and compliance, they do not encompass the specific focus of chemical
testing in this context. Ensuring compliance with environmental regulations, confirming
medical prescriptions, or assessing mental well-being, although relevant, do not directly
align with the primary function of chemical testing in relation to physical duty capability
in nuclear facilities.
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9. What is a potential consequence of observing a worker's
behavior that causes concern?
A. Decision to promote the worker
B. Immediate confrontation with the worker
C. Reporting it to security personnel
D. Avoiding any communication about it

When a worker's behavior raises concern, reporting it to security personnel is a critical
step in ensuring the safety and well-being of the workplace. This action allows trained
professionals to assess the situation comprehensively and take appropriate measures if
necessary. Security personnel typically have protocols in place for addressing such
concerns, ensuring that any potential risks are mitigated effectively.  Documenting and
sharing observations with security helps maintain a proactive approach to workplace
safety. It allows for proper evaluation and intervention, which is especially important in
scenarios where erratic or concerning behavior may pose a threat to the worker
themselves or to others.  The other options may not provide a constructive or safe
approach to handling the situation. For instance, promoting the worker without
addressing the concern fails to acknowledge the potential risk. Immediate confrontation
could escalate the situation and may not be safe for either party. Similarly, avoiding any
communication about the behavior may lead to unresolved issues and increased risks in
the workplace.

10. What type of behavior related to plant security should be
reported?
A. Unusual interest in plant activities
B. Frequent socializing during work hours
C. Excessive breaks
D. Always following the policies

Reporting unusual interest in plant activities is crucial for maintaining safety and
security. This type of behavior could indicate that an individual is gathering information
with intentions that may not align with the plant's operational goals, security protocols,
or safety measures. Such behavior might arise from individuals who are not directly
involved in operations but have ulterior motives, potentially including sabotage, theft, or
espionage.  In a secure environment, employees are typically trained to remain vigilant
and identify any observations that could compromise the safety and security of the
facility. Unusual interest might include closely monitoring processes, taking pictures, or
asking probing questions beyond what is necessary for their job duties. By reporting
these behaviors, employees contribute to a proactive security culture that prioritizes and
safeguards the integrity of the operations.  The other options, while they may indicate
behavioral issues, do not inherently pose a direct threat to security. Frequent socializing
during work hours and excessive breaks could suggest a lack of focus or engagement but
are not necessarily indicative of malicious intent. Following policies is a positive behavior
that reflects adherence to established protocols and should be encouraged.
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