
Florida Nursing Laws and
Rules Practice Test
(Sample)
Study Guide

Everything you need from our exam experts!

Sample study guide. For the full version with hundreds of questions, visit:
https://flnursinglawsrules.examzify.com



Copyright © 2026 by Examzify - A Kaluba Technologies Inc. product.

ALL RIGHTS RESERVED.

No part of this book may be reproduced or transferred in any form or by any
means, graphic, electronic, or mechanical, including photocopying,
recording, web distribution, taping, or by any information storage retrieval
system, without the written permission of the author.

Notice: Examzify makes every reasonable effort to obtain accurate,
complete, and timely information about this product from reliable sources.

Sample study guide, visit https://flnursinglawsrules.examzify.com
for the full version with hundreds of practice questions 1

SA
M

PLE



Table of Contents
Copyright 1.......................................................................................
Table of Contents 2..........................................................................
Introduction 3..................................................................................
How to Use This Guide 4..................................................................
Questions 5.......................................................................................
Answers 8.........................................................................................
Explanations 10................................................................................
Next Steps 16...................................................................................

Sample study guide, visit https://flnursinglawsrules.examzify.com
for the full version with hundreds of practice questions 2

SA
M

PLE



IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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Questions
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1. Is testing positive for any drug during a pre-employment
screening grounds for disciplinary action if there is no lawful
prescription?
A. No, it is not a concern
B. Yes, it is grounds for discipline
C. Only if the drug is illegal
D. It depends on the employer's policy

2. What type of continuing education course is mandatory for
Florida nurses concerning domestic violence?
A. A one-hour course on recognizing domestic violence
B. A two-hour course on recognizing, responding to, and

reporting domestic violence
C. A three-hour course on the legal aspects of domestic violence
D. No continuing education is required for this topic

3. What fundamental principle governs nursing in Florida?
A. Maximizing hospital revenue
B. Commitment to patient safety and well-being
C. Prioritizing personal career growth
D. Enhancing teamwork over individual responsibilities

4. Which action is appropriate when a patient refuses
treatment?
A. Administer treatment anyway
B. Document the refusal and inform the physician
C. Ignore the patient’s wishes
D. Coerce the patient into accepting treatment

5. In the scope of practice, which task is NOT appropriate for
a Licensed Practical Nurse?
A. Administer medications
B. Initiate IV therapy
C. Perform wound care
D. Monitor vital signs
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6. What constitutes unprofessional conduct in nursing
according to Florida laws?
A. Participating in community outreach programs
B. Withholding medical information from patients
C. Engaging in inappropriate relationships with patients
D. Providing excess care outside of one's scope

7. Can a nurse be disciplined for off-duty conduct?
A. Only if caught in illegal activities
B. Yes, if it affects their ability to perform nursing duties or

public trust
C. No, off-duty conduct is private
D. Only if it is reported by a patient

8. How are nursing malpractice cases generally resolved in
Florida?
A. Through administrative hearings only
B. Through civil litigation in which plaintiffs seek damages for

negligence
C. By criminal prosecution in court
D. Through mediation without legal involvement

9. What rule does the Florida Department of Health follow
regarding drug diversion?
A. 3 strikes you're out rule
B. No tolerance policy
C. Zero strikes allowed
D. Strict monitoring measure

10. Who oversees the operation and regulatory activities of
the Florida nursing practice?
A. Department of Health
B. Board of Nursing
C. Florida Medical Association
D. Florida Nursing Association
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Answers
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1. B
2. B
3. B
4. B
5. B
6. C
7. B
8. B
9. A
10. B
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Explanations
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1. Is testing positive for any drug during a pre-employment
screening grounds for disciplinary action if there is no lawful
prescription?
A. No, it is not a concern
B. Yes, it is grounds for discipline
C. Only if the drug is illegal
D. It depends on the employer's policy

Testing positive for any drug during a pre-employment screening without a lawful
prescription is indeed grounds for disciplinary action. Employers have the right to ensure
a safe and drug-free workplace, and a positive drug test indicates a potential violation of
these standards. When an individual tests positive for an unauthorized substance, it
raises concerns about their ability to perform their job safely and efficiently, particularly
in fields like nursing, where the well-being of patients is at stake.   Furthermore,
regulatory boards, such as the Florida Board of Nursing, enforce strict policies regarding
substance use among licensed practitioners. The intention is to maintain professional
standards and protect the public from potential harm caused by impaired practitioners.
Therefore, a positive drug test can lead to immediate consequences, including
withdrawal of a job offer or disciplinary actions depending on company policy.   In some
cases, specific drug testing protocols and employer policies might outline the
consequences of such results, but generally, a positive test without a lawful prescription
will invoke a serious response from employers in the healthcare sector.

2. What type of continuing education course is mandatory for
Florida nurses concerning domestic violence?
A. A one-hour course on recognizing domestic violence
B. A two-hour course on recognizing, responding to, and

reporting domestic violence
C. A three-hour course on the legal aspects of domestic violence
D. No continuing education is required for this topic

The requirement for Florida nurses to complete a continuing education course
specifically on domestic violence emphasizes the importance of being equipped with the
knowledge and skills necessary to effectively recognize, respond to, and report incidents
of domestic violence. This course is essential because it covers comprehensive aspects of
domestic violence, enhancing the nurse's ability to support victims and intervene
appropriately.   In Florida, the law mandates that nurses complete a two-hour course
which focuses not only on recognizing signs of domestic violence but also on appropriate
responses and the processes for reporting such incidents, thereby ensuring that nurses
have a robust understanding of the issue and its implications for patient care. This
extensive training prepares nurses to play a critical role in addressing and mitigating
domestic violence in their practice.  Other options do not meet the legal requirements as
they either fall short in coverage or suggest that no education is required, which does not
align with the state's commitment to improving healthcare responses to domestic
violence situations.
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3. What fundamental principle governs nursing in Florida?
A. Maximizing hospital revenue
B. Commitment to patient safety and well-being
C. Prioritizing personal career growth
D. Enhancing teamwork over individual responsibilities

The commitment to patient safety and well-being is the fundamental principle that
governs nursing in Florida. This principle emphasizes the nursing profession's core
responsibility, which is to ensure that patients receive safe, competent, and ethical care.
Nurses play a crucial role in promoting health, preventing illness, and protecting
patients’ rights, which are central to their practice.   In Florida, as in many other states,
nursing laws and regulations are built on the foundation of prioritizing the patient's
needs above all else. This means that a nurse's actions and decisions should primarily
focus on delivering the best outcomes for patients, ensuring their safety, comfort, and
overall health. This commitment also encompasses advocacy for patients, requiring
nurses to speak up and act in the best interest of those they care for.  The other options
do not reflect the primary governance of nursing practice. Maximizing hospital revenue,
for instance, while important for healthcare organizations, does not align with the
primary ethical obligations of a nurse. Prioritizing personal career growth also diverts
focus from patient care, which must always come first. Enhancing teamwork is indeed
important but should serve the ultimate goal of improving patient safety and well-being,
rather than overshadowing individual responsibilities critical to effective nursing
practice.

4. Which action is appropriate when a patient refuses
treatment?
A. Administer treatment anyway
B. Document the refusal and inform the physician
C. Ignore the patient’s wishes
D. Coerce the patient into accepting treatment

When a patient refuses treatment, the appropriate action is to document the refusal and
inform the physician. This choice is correct because respecting a patient's autonomy and
right to make informed decisions about their own health care is fundamental to nursing
practice and ethics. By documenting the patient's refusal, you create a clear record of the
patient's wishes and your response, which is crucial for legal and professional
communication. Informing the physician ensures that the medical team is aware of the
situation and can consider other options for care or engage in further discussions with
the patient about the benefits and risks of the treatment.  Administering treatment
against a patient's wishes would violate ethical principles and legal standards. Ignoring
the patient's rights disrespects their autonomy and may lead to further complications in
care. Coercing a patient into accepting treatment disregards informed consent,
undermining the trust in the nursing relationship and potentially causing harm both
emotionally and physically. Understanding the importance of patient autonomy and the
correct procedures to follow in case of treatment refusal is essential for providing safe
and ethical care.
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5. In the scope of practice, which task is NOT appropriate for
a Licensed Practical Nurse?
A. Administer medications
B. Initiate IV therapy
C. Perform wound care
D. Monitor vital signs

The task of initiating IV therapy is typically beyond the scope of practice for a Licensed
Practical Nurse (LPN) in many states, including Florida. LPNs are trained and authorized
to perform various essential nursing tasks, such as administering medications,
performing wound care, and monitoring vital signs. However, the initiation of IV therapy
often requires a higher level of skill and knowledge that is designated for Registered
Nurses (RNs), due to the complexity involved in understanding intravenous infusion
rates, complications that may arise, and the need for a comprehensive assessment that
can impact patient care decisions.  It's important to recognize that while LPNs may
perform certain tasks related to IV therapy, such as administering pre-existing IV fluids
or medications through an established line, they generally do not have the autonomous
authority to start or initiate IV therapy. This delineation ensures that patient care is
maintained at the highest safety and competency level, with appropriate tasks aligned
with nursing education and licensure.

6. What constitutes unprofessional conduct in nursing
according to Florida laws?
A. Participating in community outreach programs
B. Withholding medical information from patients
C. Engaging in inappropriate relationships with patients
D. Providing excess care outside of one's scope

Engaging in inappropriate relationships with patients is classified as unprofessional
conduct in nursing according to Florida laws. The rationale for this classification stems
from the inherent power dynamics present in the nurse-patient relationship. Nurses must
maintain professional boundaries to ensure that the care provided is safe, ethical, and
focused solely on the patient's well-being. An inappropriate relationship can compromise
the integrity of the care, diminish trust, and may lead to emotional or psychological harm
for the patient.  Florida's nursing regulations prioritize protecting patients from any
form of exploitation or harm that may arise from blurred boundaries. This is crucial in
maintaining professional trust and ensuring that patients feel secure in sharing sensitive
information about their health without fear of personal complications.   Choosing to
withhold medical information from patients, while also serious, is a different violation
and may involve issues of consent and ethical practice, but it does not encompass the
same personal boundary breaches as inappropriate relationships. Similarly, participating
in community outreach programs and providing excess care outside of one's scope
involve distinct ethical or professional guidelines that do not directly relate to the
personal conduct issues defined by Florida nursing standards.
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7. Can a nurse be disciplined for off-duty conduct?
A. Only if caught in illegal activities
B. Yes, if it affects their ability to perform nursing duties or

public trust
C. No, off-duty conduct is private
D. Only if it is reported by a patient

Yes, a nurse can be disciplined for off-duty conduct if that conduct affects their ability to
perform nursing duties or undermines public trust in the nursing profession. This
principle is rooted in the ethical standards and regulatory frameworks that govern
nursing practice. Nurses are expected to uphold a certain level of professionalism, which
includes behavior outside of their direct job responsibilities.   If a nurse engages in
activities that may compromise their judgment, pose risks to patient safety, or damage
the integrity of the nursing profession, disciplinary actions can be justified. This might
include substance abuse, criminal activities, or other behaviors that could call their
professional capabilities into question.  The rationale behind this perspective is that
nursing is a field that heavily relies on public trust. Patients and the community must
feel confident in a nurse’s ability to provide care. Therefore, even when off-duty, a
nurse's conduct can have far-reaching implications for their professional role and the
reputation of the healthcare sector as a whole.   This understanding reinforces the notion
that nursing is not just a job but a trusted profession that entails responsibility both in
and out of the workplace.

8. How are nursing malpractice cases generally resolved in
Florida?
A. Through administrative hearings only
B. Through civil litigation in which plaintiffs seek damages for

negligence
C. By criminal prosecution in court
D. Through mediation without legal involvement

In Florida, nursing malpractice cases are typically resolved through civil litigation, where
plaintiffs seek damages for negligence. This process involves filing a lawsuit in a civil
court, where the injured party (the plaintiff) must prove that the nurse's actions fell
below the accepted standard of care, resulting in harm or injury.   In civil litigation, the
burden of proof is placed on the plaintiff, and they must provide sufficient evidence to
demonstrate the nurse's negligence and the resulting damages suffered. This legal
framework allows for compensation that may cover medical expenses, lost wages, and
emotional distress, among other damages.  While administrative hearings can play a role
in addressing violations of nursing practice standards, they do not typically resolve
malpractice claims regarding patient harm, which are precisely what the civil courts
address. Criminal prosecution is reserved for actions that violate criminal law and do not
pertain directly to malpractice claims, while mediation may occur in some disputes but
without the formal structure of a legal proceeding, is not the primary method for
resolving these types of cases in Florida.
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9. What rule does the Florida Department of Health follow
regarding drug diversion?
A. 3 strikes you're out rule
B. No tolerance policy
C. Zero strikes allowed
D. Strict monitoring measure

The correct response relates to the Florida Department of Health's approach to cases of
drug diversion among healthcare professionals. The "3 strikes you're out" rule signifies
that individuals have a limited number of opportunities to commit violations before
facing severe consequences, such as loss of licensure. This rule encourages nurses and
healthcare workers to be vigilant in their practices and maintain professional standards,
knowing that repeated violations can lead to significant repercussions.   In the context of
drug diversion, this rule provides a structured consequence system, allowing for some
level of accountability and rehabilitation prior to more severe actions being taken. This
approach balances a need for enforcement of laws with the possibility for improvement
and learning from mistakes, recognizing that healthcare professionals can make errors
but must adhere to safety and ethical standards throughout their careers.   The other
options don't precisely reflect the rules in place; for example, a "No tolerance policy" or
"Zero strikes allowed" suggests an immediate and total ban upon the first offense, which
may not align with the established structure that allows for some chances before facing
losing one's license. "Strict monitoring measure" could imply oversight without the
clearly defined framework that the "3 strikes you're out" method provides.

10. Who oversees the operation and regulatory activities of
the Florida nursing practice?
A. Department of Health
B. Board of Nursing
C. Florida Medical Association
D. Florida Nursing Association

The Board of Nursing is the entity responsible for overseeing the operation and
regulatory activities of nursing practice in Florida. This board's primary role includes
establishing and enforcing nursing regulations, which ensures that nurses meet the
necessary standards for licensure and practice.  The Board of Nursing regulates nursing
education programs, licensing processes, and continuing education requirements,
providing guidelines to safeguard public health and safety. In doing so, the board plays a
critical role in maintaining the integrity of the nursing profession in Florida and
addressing any issues regarding nursing conduct or practice standards.  While the
Department of Health does play a significant role in public health and may work
alongside the Board of Nursing, it is the Board that specifically focuses on the nursing
profession. The other organizations mentioned, such as the Florida Medical Association
and the Florida Nursing Association, serve different functions and are not regulatory
bodies in this context. The former represents physicians and advocates for medical
practices, while the latter provides support and advocacy for nurses but does not
supervise nursing practice regulations.
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://flnursinglawsrules.examzify.com

We wish you the very best on your exam journey. You've got this!
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