
Employee Drug and Alcohol
Training Practice Test
(Sample)
Study Guide

Everything you need from our exam experts!

Sample study guide. Visit https://employeedrugalcoholtraining.examzify.com



Copyright © 2025 by Examzify - A Kaluba Technologies Inc. product.

ALL RIGHTS RESERVED.

No part of this book may be reproduced or transferred in any form or by any
means, graphic, electronic, or mechanical, including photocopying,
recording, web distribution, taping, or by any information storage retrieval
system, without the written permission of the author.

Notice: Examzify makes every reasonable effort to obtain from reliable
sources accurate, complete, and timely information about this product.

1Sample study guide. Visit https://employeedrugalcoholtraining.examzify.com for the full version

SA
M

PLE



Questions

2Sample study guide. Visit https://employeedrugalcoholtraining.examzify.com for the full version

SA
M

PLE



1. What is an essential component of a company's drug-free
workplace policy?
A. Annual presentations on the policy
B. Clear guidelines for drug testing and consequences
C. Providing unlimited breaks during work hours
D. Offering financial incentives for non-user employees

2. What is the significance of the term “reasonable
suspicion”?
A. It allows for random testing at any time
B. It permits drug testing based on observable evidence of

impairment
C. It ensures that only specific employees are tested
D. It signifies a mandatory referral for counseling

3. What is a common misconception about drug abuse?
A. It is only prevalent in young populations
B. It solely affects low-income individuals
C. It only affects certain types of people or professions
D. It has been eradicated in modern workplaces

4. How can supervisors best assist employees with potential
substance issues?
A. By enforcing strict penalties
B. By providing support and resources
C. By isolating the employee
D. By cutting off all communication

5. What should employees do if they need to report a
substance use issue?
A. Contact HR immediately
B. Use the suggestion box
C. Discuss it with their supervisor
D. Utilize the Employee Assistance Program
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6. What is a common withdrawal symptom of alcohol?
A. Nausea
B. Headaches
C. Tremors
D. Fatigue

7. Which of the following is part of the confirmation process
in drug testing?
A. Analyzing Bottle "B" directly
B. Utilizing a new sample from the employee
C. Re-testing the original sample
D. Using a different testing lab

8. What is an important practice during the intervention
process?
A. Assuming the employee is guilty
B. Remaining fully objective and fair
C. Limiting communication to one-sided conversations
D. Forgetting to document the meeting

9. Which of the following drugs is associated with
restlessness and a sudden "crash"?
A. Heroin
B. Cocaine or methamphetamine
C. Alcohol
D. LSD

10. Which situation may lead to a statement of liability for a
supervisor?
A. Providing additional training
B. Ignoring signs of substance abuse
C. Encouraging open communication
D. Organizing team-building activities
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Answers
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1. B
2. B
3. C
4. B
5. D
6. C
7. C
8. B
9. B
10. B
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Explanations
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1. What is an essential component of a company's drug-free
workplace policy?
A. Annual presentations on the policy
B. Clear guidelines for drug testing and consequences
C. Providing unlimited breaks during work hours
D. Offering financial incentives for non-user employees

A company's drug-free workplace policy must include clear guidelines for drug testing
and consequences. This component is vital because it establishes the framework for how
the organization will handle drug use and abuse among its employees. By providing
explicit instructions regarding who will be tested, when, and under what circumstances,
employees understand the expectations that are in place. Additionally, outlining the
consequences of violating these policies ensures that there is accountability and
establishes a deterrent against substance use in the workplace. This clarity supports the
overall goal of maintaining a safe and productive work environment.  In contrast, while
annual presentations on the policy can help raise awareness and reinforce its
importance, they are not as foundational as having clear guidelines. Providing unlimited
breaks during work hours could conflict with productivity and doesn't address the issues
related to substance abuse. Offering financial incentives for non-user employees may
create an environment of mistrust or even discrimination, which undermines the policy's
intent.

2. What is the significance of the term “reasonable
suspicion”?
A. It allows for random testing at any time
B. It permits drug testing based on observable evidence of

impairment
C. It ensures that only specific employees are tested
D. It signifies a mandatory referral for counseling

The significance of the term “reasonable suspicion” lies in its role as a valid basis for
conducting drug testing, specifically when there is observable evidence or behavior that
suggests an employee may be impaired. This concept is crucial in maintaining a safe and
productive workplace, as it allows employers to take action when there are indications
that an employee's performance may be affected by drugs or alcohol.   Using reasonable
suspicion for testing requires that supervisors or management observe specific
behaviors, signs, or indicators that raise concerns about an employee’s ability to perform
their job safely and effectively. This could include erratic behavior, physical signs of
intoxication, or smells associated with drug use.   By establishing a standard based on
reasonable suspicion, employers can avoid random drug tests that might be seen as
invasive or unwarranted, thereby focusing their efforts on situations where there is a
tangible reason to investigate further. This approach balances the need for a safe work
environment with the rights of employees, ensuring that testing is conducted fairly and
responsively.
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3. What is a common misconception about drug abuse?
A. It is only prevalent in young populations
B. It solely affects low-income individuals
C. It only affects certain types of people or professions
D. It has been eradicated in modern workplaces

A common misconception is that drug abuse only affects certain types of people or
professions. This belief can lead to stigmatization and overlook the reality that substance
use disorders can impact individuals from diverse backgrounds, regardless of age,
socioeconomic status, or occupation. Drug abuse does not discriminate; it can affect
anyone, including professionals from various fields, students, and individuals from both
high-income and low-income households. This broad scope of drug abuse underscores
the importance of comprehensive awareness and understanding that it is a societal issue,
rather than one limited to specific groups. Recognizing this helps in creating more
inclusive approaches to prevention and treatment, which can be more effective in
addressing the challenges of substance abuse across all demographics.

4. How can supervisors best assist employees with potential
substance issues?
A. By enforcing strict penalties
B. By providing support and resources
C. By isolating the employee
D. By cutting off all communication

The most effective way for supervisors to assist employees with potential substance
issues is by providing support and resources. This approach fosters a supportive work
environment, encouraging employees to seek help rather than feel isolated or penalized.
When supervisors take the initiative to offer resources, such as Employee Assistance
Programs (EAPs), counseling, or rehabilitation options, they demonstrate concern for the
wellbeing of their staff. This not only helps the employee address their challenges but
also contributes to a more productive workforce.   Additionally, providing support can
include open communication, understanding, and creating a culture where employees
feel safe to discuss their struggles without fear of retribution. Such an environment can
lead to early intervention, which is often key in dealing with substance-related issues
effectively. This proactive approach is generally more beneficial for both the employee
and the organization compared to punitive measures or attempts to exclude or isolate the
individual, which can exacerbate feelings of shame and discourage them from seeking
assistance.
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5. What should employees do if they need to report a
substance use issue?
A. Contact HR immediately
B. Use the suggestion box
C. Discuss it with their supervisor
D. Utilize the Employee Assistance Program

The most appropriate action for employees to take if they need to report a substance use
issue is to utilize the Employee Assistance Program (EAP). EAPs are designed to provide
confidential support, resources, and referrals for employees dealing with various
personal issues, including substance use disorders. These programs often offer
counseling services and can guide employees through the process of seeking help or
reporting concerns without the fear of stigma or negative repercussions.  Engaging with
the EAP ensures that employees receive professional and confidential assistance tailored
to their specific needs. It creates a supportive environment where individuals can find
guidance and the necessary tools to address their substance use issues effectively.  While
contacting HR, using a suggestion box, or discussing the matter with a supervisor are
viable options in certain circumstances, these routes may not provide the same level of
confidentiality and support that an EAP offers. In cases of substance use, where
sensitivity and discretion are paramount, utilizing the EAP is the most prudent and
beneficial choice for employees.

6. What is a common withdrawal symptom of alcohol?
A. Nausea
B. Headaches
C. Tremors
D. Fatigue

Tremors are a common withdrawal symptom of alcohol because they result from the
central nervous system's overactivity following a reduction or cessation of alcohol intake.
Alcohol acts as a depressant on the brain, and with prolonged use, the body becomes
accustomed to its presence. When an individual who has been drinking heavily stops, the
sudden lack of alcohol leads to an imbalance in neurotransmitters, particularly a
rebound increase in excitatory signals, which can manifest as tremors, particularly in the
hands. This physiological response is part of a broader withdrawal syndrome that can
occur in those with alcohol dependency, indicating the body's struggle to adapt to the
absence of the substance it has grown used to.   Other withdrawal symptoms, such as
nausea, headaches, and fatigue, may also occur but are less specifically associated with
the immediate physiological reactions of the nervous system compared to tremors, which
are a direct indication of the body's response to the absence of alcohol.
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7. Which of the following is part of the confirmation process
in drug testing?
A. Analyzing Bottle "B" directly
B. Utilizing a new sample from the employee
C. Re-testing the original sample
D. Using a different testing lab

The confirmation process in drug testing is essential to ensure accuracy and reliability of
results. Re-testing the original sample is a key element of this process because it
provides a second opportunity to verify the initial findings. This is particularly important
if the first test – typically a screening test – produced a positive result, which can
sometimes happen due to false positives or errors. By retesting the same sample using
more sophisticated techniques, such as gas chromatography or mass spectrometry, the
confirmation process helps to ensure that any positive result is valid and not a result of
contamination or testing inaccuracies.   Utilizing a new sample from the employee or
using a different testing lab would not typically be considered part of the confirmation
process, as they involve changing the original variables that could lead to
inconsistencies. Analyzing Bottle "B" directly also does not align with the confirmation
protocols, since the focus is on verifying the original sample rather than shifting to a
different sample. Thus, retesting the original sample is crucial for maintaining the
integrity and credibility of the drug testing process.

8. What is an important practice during the intervention
process?
A. Assuming the employee is guilty
B. Remaining fully objective and fair
C. Limiting communication to one-sided conversations
D. Forgetting to document the meeting

Remaining fully objective and fair during the intervention process is crucial because it
establishes a supportive and non-judgmental environment for the employee. By
approaching the situation without bias or preconceived notions, the intervener can foster
open communication, which is essential for understanding the employee's perspective
and addressing any underlying issues. This fairness not only respects the employee's
dignity but also enhances the likelihood of a constructive dialogue, allowing for a more
effective intervention.  In contrast, assuming guilt can lead to defensiveness and hinder
the communication process. Limiting communication to one-sided conversations might
prevent the employee from expressing their views and feelings, reducing the potential for
finding a resolution. Lastly, forgetting to document the meeting could lead to
misunderstandings and a lack of follow-up, which are vital for ensuring accountability
and tracking progress in the intervention process. Overall, objectivity and fairness are
the foundation for a successful intervention.
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9. Which of the following drugs is associated with
restlessness and a sudden "crash"?
A. Heroin
B. Cocaine or methamphetamine
C. Alcohol
D. LSD

The association of restlessness and a sudden "crash" is particularly linked to stimulants
such as cocaine or methamphetamine. These substances are known for their stimulating
effects on the central nervous system, leading to increased energy, alertness, and a sense
of euphoria during their use. However, as the effects of these stimulants wear off, users
can experience a significant drop in mood and energy, referred to as a "crash." This crash
is characterized by restlessness, irritability, fatigue, and a strong desire to consume more
of the drug to alleviate these negative feelings.  In contrast, other substances listed do
not produce the same patterns of restlessness and crash. Heroin, being an opioid,
typically leads to sedation and relaxation rather than restlessness. Alcohol, while it has
stimulating effects in low doses, generally leads to depressant effects as consumption
continues, and does not result in a sudden crash. LSD, being a hallucinogen, affects
perception and cognitive processes without the same kind of physical crash experienced
with stimulant drugs.

10. Which situation may lead to a statement of liability for a
supervisor?
A. Providing additional training
B. Ignoring signs of substance abuse
C. Encouraging open communication
D. Organizing team-building activities

A supervisor could face liability for ignoring signs of substance abuse because such
negligence can put not only the employee at risk but also other employees and the
organization at large. When a supervisor observes troubling behavior that may indicate
substance abuse and chooses to overlook it, they fail in their duty to maintain a safe and
productive work environment. This inaction can lead to accidents, decreased
productivity, or legal issues for the company if an incident occurs related to the
employee's substance abuse.   The role of a supervisor includes the responsibility to
recognize and appropriately address issues that may affect their team’s well-being and
performance. By failing to act upon visible signs of impairment or distress in an
employee, a supervisor could be considered to have contributed to an unsafe work
environment, which could ultimately result in liability. Recognizing and reporting these
issues is a part of a supervisor's duty to ensure the safety and health of all employees.
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