Education and Training
Specialist (3F5X1) CDC
Practice Test (Sample)

Study Guide

BY EXAMZIFY

Everything you need from our exam experts!

Sample study guide. Visit https://3f5x1cdc.examzify.com




Copyright © 2025 by Examzify - A Kaluba Technologies Inc. product.

ALL RIGHTS RESERVED.

No part of this book may be reproduced or transferred in any form or by any
means, graphic, electronic, or mechanical, including photocopying,
recording, web distribution, taping, or by any information storage retrieval
system, without the written permission of the author.

Notice: Examzify makes every reasonable effort to obtain from reliable
sources accurate, complete, and timely information about this product.

Sample study guide. Visit https://3f5x1cdc.examzify.com for the full version



Questions

Sample study guide. Visit https://3f5x1cdc.examzify.com for the full version



1. What is the key characteristic of Registered Mail offered by
USPS?

A. Speed of delivery

B. Tracking capability
C. Highest security level
D. Insurance coverage

2. Is it acceptable for evaluators to reference personal
opinions in an evaluation?

A. Yes, personal insights are always welcome
B. No, evaluations must be objective

C. Yes, but only if they are positive

D. No, unless explicitly permitted

3. Will all enlisted personnel in the grade of SrA through
CMSgt receive an evaluation upon the appropriate static
close-out date (SCOD) for their grade?

A. Yes
B. No

4. How many types of BAS are there?
A. One
B. Two
C. Three
D. Four

5. Which of the following options is not classified as an
administrative function?

A. Personnel Support for Contingency Operations (PERSCO)
B. Office Management

C. Executive Support

D. Human Resources
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6. What does the 5-skill level signify in the training program?
A. Supervisor level of expertise
B. Entry-level competency
C. Craftsman level of proficiency
D. Managerial role in training

7. Who is eligible to receive Special Duty Assignment Pay?
A. Only Active Duty Air Force
B. Only Reserve Air Force
C. Both Active Duty and Reserve
D. Only National Guard

8. What role do Unit Training Managers play in the training
process?

A. Develop Training Software
B. Oversee Training Materials

C. Assist Supervisors in Training Plans
D. Conduct Evaluations

9. What information is typically NOT found on the Unit
Manpower Document?

A. Position Titles

B. Personnel Names

C. Authorized Positions
D. Mission Requirements

10. Can feedback on performance be generalized without
specific examples?

A. Yes, if it summarizes the performance
B. No, details are necessary

C. Yes, as long as it is positive

D. No, feedback must always be specific
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1. What is the key characteristic of Registered Mail offered by
USPS?

A. Speed of delivery
B. Tracking capability

C. Highest security level
D. Insurance coverage

The key characteristic of Registered Mail offered by USPS is its highest security level.
This service is specifically designed to provide enhanced security for valuable or sensitive
items during transit. Registered Mail undergoes a rigorous handling process which
includes secure packaging, multiple layers of protection, and locked containers.
Additionally, it is transported separately from regular mail to prevent loss or theft. While
speed of delivery, tracking capability, and insurance coverage are features available with
various USPS services, they are not aspects unique to Registered Mail. Other options may
offer tracking and insurance but do not match the high level of security that Registered
Mail guarantees. Thus, the defining characteristic of Registered Mail is indeed its focus
on providing the highest level of security for mail items.

2. Is it acceptable for evaluators to reference personal
opinions in an evaluation?

A. Yes, personal insights are always welcome
B. No, evaluations must be objective

C. Yes, but only if they are positive
D. No, unless explicitly permitted

In evaluations, objectivity is crucial because the purpose is to assess performance or
outcomes based on measurable criteria, rather than personal feelings or biases. The
primary aim is to ensure fairness and consistency in judging the subject being evaluated,
which can help prevent any potential favoritism or unfair assessments. When
evaluations lean towards personal opinions, the credibility and reliability of the
evaluation may be compromised, potentially skewing results and leading to
misunderstandings about an individual's true performance or capabilities. By adhering to
an objective framework, evaluators can better ensure that the evaluation results are not
only valid but also widely accepted among peers and management, thereby fostering a
constructive feedback environment. In contrast, options suggesting that personal
insights are welcome, even if positive, or dependent on the explicit permission introduce
subjectivity, which could undermine the overall evaluation process and lead to
inconsistencies. Therefore, maintaining an objective standard is essential for effective
evaluations.
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3. Will all enlisted personnel in the grade of SrA through
CMSgt receive an evaluation upon the appropriate static
close-out date (SCOD) for their grade?

A. Yes
B. No

The rationale for evaluating this situation is based on the structure of Enlisted
Evaluations within the military. Not all enlisted personnel in the grades of Senior Airman
(SrA) through Chief Master Sergeant (CMSgt) are guaranteed to receive an evaluation at
the end of every evaluation period. There are certain circumstances in which evaluations
might not be conducted, such as if a member is on leave, has a change in duties, or is not
performing satisfactorily. Additionally, administrative policies may allow for a delay or
waiver of evaluations in specific situations. For instance, if an airman is transitioning
out of the service or has received a hardship deferment, their performance evaluations
may be postponed or eliminated from the regular schedule. Therefore, it is accurate to
state that not all enlisted personnel within this rank structure will necessarily receive an
evaluation on the scheduled SCOD, leading to the selection of the second option in the
presented question.

4. How many types of BAS are there?
A. One
B. Two
C. Three
D. Four

The correct answer indicates that there are two types of Behavioral Assessment Systems
(BAS). In the context of education and training, understanding the different types of BAS
is critical because they help educators and trainers evaluate and modify behavior to
enhance learning experiences. Behavioral Assessment Systems are designed to
systematically collect data on a learner's behavior, which can be categorized into two
main types. The first type often focuses on behavior directly observable in structured
settings, while the second emphasizes the analysis of behaviors across different
environments, providing a more comprehensive view of the individual's conduct. By
utilizing these systems, educators can identify patterns, set goals, and implement
tailored interventions that lead to improved outcomes in training and educational
settings. Recognizing these two types helps in choosing the appropriate assessment
strategy based on the specific context and needs of learners, leading to more effective
educational practices.
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5. Which of the following options is not classified as an
administrative function?

A. Personnel Support for Contingency Operations (PERSCO)
B. Office Management

C. Executive Support
D. Human Resources

The correct choice identifies Personnel Support for Contingency Operations (PERSCO) as
not classified as an administrative function. PERSCO is primarily focused on the
management of personnel during deployment situations, providing essential support and
ensuring that the right personnel are available and accounted for in contingency
operations. This function is operational in nature, emphasizing the tactical side of
personnel management in a crisis or deployment context. In contrast, office
management, executive support, and human resources are all functions that align closely
with administrative roles. Office management typically involves overseeing daily
operations within an office setting, facilitating productivity and efficiency. Executive
support generally entails providing assistance to high-level executives, managing their
schedules, communications, and various administrative tasks. Human resources are
responsible for a wide range of employee-related functions, including recruitment,
training, and compliance with labor laws, all of which are fundamentally administrative
in nature. Thus, PERSCO stands apart as it operates primarily in field conditions rather
than the administrative environment.

6. What does the 5-skill level signify in the training program?
A. Supervisor level of expertise
B. Entry-level competency

C. Craftsman level of proficiency
D. Managerial role in training

The 5-skill level indicates the craftsman level of proficiency within the training program.
This level is indicative of advanced skills and knowledge that surpass entry-level
competency. Individuals at this level are expected to perform their duties with a high
level of independence and to have a solid understanding of their craft, which
distinguishes them from those at lower skill levels. The craftsman level is where
individuals can take on more complex tasks and may also begin to mentor those at
entry-level, showcasing a depth of expertise that reflects significant experience and
training in their field.
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7. Who is eligible to receive Special Duty Assignment Pay?
A. Only Active Duty Air Force
B. Only Reserve Air Force
C. Both Active Duty and Reserve
D. Only National Guard

Special Duty Assignment Pay (SDAP) is a type of pay designed to recognize the unique or
additional responsibilities that come with certain special duty assignments across the
U.S. Air Force. This payment is not exclusive to one segment of the Air Force; rather, it is
available to both Active Duty and Reserve members, reflecting the importance and
challenges associated with these special roles. Active Duty personnel often take on roles
that require specialized knowledge or skills, which merit additional compensation.
Similarly, members of the Reserve component who perform special duties are equally
recognized through this pay structure as they, too, contribute significantly while
balancing their civilian careers. This inclusive eligibility ensures that all service
members, whether in an Active Duty or Reserve status, are compensated fairly for their
commitment to these demanding roles, enhancing morale and encouraging participation
in special assignments.

8. What role do Unit Training Managers play in the training
process?

A. Develop Training Software
B. Oversee Training Materials

C. Assist Supervisors in Training Plans
D. Conduct Evaluations

Unit Training Managers play a crucial role in the training process by assisting
supervisors in the development and implementation of training plans. They work closely
with supervisors to ensure that training activities align with the needs of the unit and
comply with regulations and standards. This collaboration involves assessing training
needs, identifying gaps in skills or knowledge, and recommending appropriate training
solutions. By actively participating in the creation of these plans, Unit Training
Managers help ensure that the training is effective, relevant, and tailored to the specific
requirements of the unit, ultimately enhancing the readiness and capability of personnel.
This function is vital because well-structured training plans lead to more efficient use of
resources and better performance outcomes. The support provided by Unit Training
Managers allows supervisors to focus on managing their teams while ensuring that
training directives are met effectively.
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9. What information is typically NOT found on the Unit
Manpower Document?

A. Position Titles

B. Personnel Names

C. Authorized Positions
D. Mission Requirements

The correct answer is that personnel names are typically not found on the Unit Manpower
Document (UMD). The UMD serves as an official record that details the authorized
manpower positions within a unit, including the number of positions, position titles, and
mission requirements. This document is primarily concerned with the structure and
staffing of the unit rather than specific individuals currently filling those positions.
Consequently, information pertaining to personnel names is omitted to maintain focus on
the overall manpower requirements and to ensure flexibility in assignments. The UMD is
used for resource planning and allocation, so it includes critical data like authorized
positions and mission requirements rather than personal identifiers, which can change
over time.

10. Can feedback on performance be generalized without
specific examples?

A. Yes, if it summarizes the performance

B. No, details are necessary
C. Yes, as long as it is positive
D. No, feedback must always be specific

Feedback on performance should ideally include specific examples to be effective and
constructive. Generalized feedback lacks the clarity and context needed to help the
individual understand what aspects of their performance require improvement or
reinforcement. Specific examples provide concrete references that illuminate exactly
what behaviors or actions resulted in the performance outcome, making it easier for the
individual to recognize patterns and areas for growth. When feedback is too general, it
can lead to confusion or misinterpretation, as the recipient may not know how to apply
the feedback to their future performance. Specificity helps in setting clear expectations
and encourages individuals to engage in targeted development efforts. Thus, for
feedback to be actionable and beneficial, it requires detailed, contextual information that
directly ties back to observed behaviors and outcomes.
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