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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. What should be the primary focus of a Direct Care Worker during a support
planning meeting?
A. The organization’s staffing levels.
B. The caregiver's personal schedule.
C. The person’s desires, capabilities, and talents.
D. The funding source.

2. Is monthly documentation of activities required by DDD?
A. Yes, monthly
B. No, ongoing records of services provided remain a requirement
C. Only if there is a complaint
D. Only for certain tasks

3. Which description best captures sensory processing differences in autism?
A. Normal responses to all light, sound, and touch
B. Heightened sensitivity to all stimuli
C. Abnormal responses to light, sound, or touch, reduced sensitivity to pain, or

self-injurious behaviors
D. No sensory processing issues

4. How should a caregiver reframe a person's 'problem'?
A. A 'problem' should be viewed as a 'need' (e.g., instead of 'behavior problems,'

use 'needs behavior supports').
B. A 'problem' should be described as a disability.
C. A 'problem' should be ignored in care planning.
D. A 'problem' should be referred to medical treatment only.

5. What is the attendant's responsibility if an individual presents with new
medical or social problems?
A. Ignoring minor issues unless they are life-threatening.
B. Handling all medical decisions independently.
C. Providing treatment without physician orders.
D. Referring the individual for appropriate action.
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6. What is 'Person-First Language'?
A. Language that emphasizes the person before their disability (e.g., 'a person

with a disability' instead of 'a disabled person').
B. Language that describes only the disability.
C. Slang terms for disability.
D. Jargon used in care settings.

7. What should be prioritized over a person's diagnosis?
A. Their interests, strengths, dreams, and overall persona.
B. Their medical chart.
C. The disability label.
D. Only with the patient's family.

8. What is the impact of using the term 'special needs' on perceptions of
people with disabilities?
A. It generates pity and suggests unusual needs.
B. It accurately states universal needs.
C. It eliminates stigma.
D. It is preferred in policy settings.

9. Why is the term 'handicapped' considered archaic and inappropriate?
A. It is easy to pronounce
B. It lacks modern medical clarity
C. It evokes pity and fear, and incorrectly suggests that people with disabilities

are a homogeneous group of needy individuals
D. It is universally accepted in policy documents

10. Which statement describes physical development?
A. The gradual gaining of control over large and small muscles.
B. The development of vocabulary.
C. The ability to manage finances.
D. The ability to form friendships.
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Answers
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1. C
2. B
3. C
4. A
5. D
6. A
7. D
8. A
9. C
10. A
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Explanations
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1. What should be the primary focus of a Direct Care Worker during a support
planning meeting?
A. The organization’s staffing levels.
B. The caregiver's personal schedule.
C. The person’s desires, capabilities, and talents.
D. The funding source.

A person-centered approach guides the planning by focusing on the person’s desires, capabilities, and talents.
When the plan centers on what the individual wants to achieve, what they can do with appropriate support, and
the strengths they bring, it promotes autonomy, meaningful participation, and better outcomes. The direct care
worker helps translate those goals into concrete supports and steps, ensuring the person is actively involved in
decisions about their life. Operational and resource considerations matter for how supports are delivered (such
as staffing, scheduling, and funding), but they should support the person’s goals rather than drive them.

2. Is monthly documentation of activities required by DDD?
A. Yes, monthly
B. No, ongoing records of services provided remain a requirement
C. Only if there is a complaint
D. Only for certain tasks

Ongoing documentation of services is required. Records should reflect what services were provided, when, by
whom, and any outcomes or changes in the person’s condition. This continuous documentation ensures
continuity of care, safety, and accountability, and it isn’t limited to a monthly summary, a response to
complaints, or to only certain tasks. It applies to all services provided, to capture the full picture of support
given.

3. Which description best captures sensory processing differences in autism?
A. Normal responses to all light, sound, and touch
B. Heightened sensitivity to all stimuli
C. Abnormal responses to light, sound, or touch, reduced sensitivity to pain, or

self-injurious behaviors
D. No sensory processing issues

Sensory processing differences in autism show up as how a person perceives and responds to lights, sounds,
touch, and other sensations. People may react in ways that are not typical: some are highly sensitive to sensory
input (over-responsive), while others may seem oblivious to it or seek intense input (under-responsive). Reduced
sensitivity to pain can occur, and some individuals engage in self-injurious behaviors as a way to regulate or
obtain sensory input. The description that best fits this pattern covers abnormal responses across multiple
sensory modalities, includes the possibility of reduced pain sensitivity, and notes self-injurious behaviors as part
of how some individuals manage sensory experiences. This reflects the variability seen in autism rather than
implying universal normal responses or no sensory issues.
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4. How should a caregiver reframe a person's 'problem'?
A. A 'problem' should be viewed as a 'need' (e.g., instead of 'behavior problems,'

use 'needs behavior supports').
B. A 'problem' should be described as a disability.
C. A 'problem' should be ignored in care planning.
D. A 'problem' should be referred to medical treatment only.

Seeing what looks like a problem as a need changes how you plan and respond. If behavior or a challenge is
framed as a need for support rather than as a bad behavior, you focus on what the person needs to succeed
rather than blaming them. This supports a person-centered approach: identify the trigger, the function of the
behavior, and then put in place specific supports—such as clearer communication, predictable routines,
environmental adjustments, or skill-building—so the person can meet that need more easily.  This mindset also
guides care planning toward positive behavior supports and functional assessment. By asking, “What need is not
being met, and how can we meet it?” you create proactive, individualized strategies instead of labeling someone
or treating the issue as purely medical.  Choosing to describe a problem as a disability tends to label the person
rather than the situation and doesn’t direct practical supports. Ignoring the issue in care planning misses
important opportunities to help the person. Limiting responses to medical treatment only overlooks
environmental, communicative, and skill-building factors that often underlie what looks like a problem.

5. What is the attendant's responsibility if an individual presents with new
medical or social problems?
A. Ignoring minor issues unless they are life-threatening.
B. Handling all medical decisions independently.
C. Providing treatment without physician orders.
D. Referring the individual for appropriate action.

When someone under your care develops a new medical or social issue, the appropriate response is to refer
them for the right action. You’re not the one to diagnose or independently change treatments; you’re there to
notice changes, document what you see, and connect the person with qualified professionals who can assess
and decide on the next steps. Follow your agency’s procedures to notify a supervisor, contact the physician or
case manager as needed, and, if the situation is urgent, call emergency services. This focused referral ensures
the person receives proper evaluation and care while keeping everyone safe.

6. What is 'Person-First Language'?
A. Language that emphasizes the person before their disability (e.g., 'a person

with a disability' instead of 'a disabled person').
B. Language that describes only the disability.
C. Slang terms for disability.
D. Jargon used in care settings.

Person-first language means talking about a person as a person before naming their disability. In practice, you
say “a person with a disability” rather than “a disabled person.” This framing respects the person’s dignity and
identity, avoids defining them by their disability, and helps reduce stigma. It supports respectful, professional
communication in care settings and keeps the focus on the individual’s humanity and abilities, not just the
disability. If unsure how someone prefers to be described, ask respectfully. This approach contrasts with
language that describes only the disability, uses slang terms, or relies on jargon.
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7. What should be prioritized over a person's diagnosis?
A. Their interests, strengths, dreams, and overall persona.
B. Their medical chart.
C. The disability label.
D. Only with the patient's family.

Prioritizing the person’s interests, strengths, dreams, and overall persona aligns with person-centered care. The
goal is to support meaningful, autonomous living by focusing on what the individual values and is capable of,
rather than reducing them to a diagnosis. This approach helps motivate engagement, tailor supports to real
goals, and uphold dignity and choice.  Relying on a medical chart can be limiting because it’s just one source of
information and may not reflect daily preferences, aspirations, or how the person wants to live. Labeling
someone by a disability can narrow perceptions and expectations, overshadowing their unique identity and
capabilities. Decisions should involve the person and, as appropriate, their family or support network, but the
emphasis must stay on the person’s own voice and goals rather than on medical labels alone or family-only
input.

8. What is the impact of using the term 'special needs' on perceptions of
people with disabilities?
A. It generates pity and suggests unusual needs.
B. It accurately states universal needs.
C. It eliminates stigma.
D. It is preferred in policy settings.

Language shaping perceptions about disability is the key idea. Using the phrase "special needs" tends to place
disability in a separate, deficit-focused category that can evoke sympathy or pity. It signals that the person has
needs that are out of the ordinary, which can reduce expectations, foster a protective or paternalistic attitude,
and contribute to labeling and stigma. This is why it’s described as generating pity and suggesting unusual
needs. It does not communicate universal needs, since those needs aren’t unique to this group. It does not
eliminate stigma, and in policy settings language is often shifted toward rights-based, person-first wording
instead of labeling someone as having “special” needs.

9. Why is the term 'handicapped' considered archaic and inappropriate?
A. It is easy to pronounce
B. It lacks modern medical clarity
C. It evokes pity and fear, and incorrectly suggests that people with disabilities

are a homogeneous group of needy individuals
D. It is universally accepted in policy documents

The key idea here is that word choice shapes how people with disabilities are seen and treated. The term in
question is seen as archaic because its use can evoke pity and fear and it implies that all people with disabilities
are a single, needy group. That framing overlooks individual differences, autonomy, and a wide range of abilities,
and it can reinforce stereotypes and power imbalances rather than respect and equality. In modern practice,
language aims to acknowledge people first and their humanity and rights, often using phrases like “people with
disabilities” or “persons with disabilities” instead of labels that define them by disability alone.   The other
options miss the important social impact of language. The issue isn’t about how easy it is to pronounce, nor
about medical clarity, and policies don’t universally accept it; in fact, many policy documents discourage it in
favor of respectful, person-centered terminology.
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10. Which statement describes physical development?
A. The gradual gaining of control over large and small muscles.
B. The development of vocabulary.
C. The ability to manage finances.
D. The ability to form friendships.

Physical development is about how the body grows and movement skills improve, with a focus on gaining
control over both large muscles (gross motor) and small muscles (fine motor) through growth and practice. The
statement describing this is the one that emphasizes gradually developing motor control, like sitting, standing,
walking, and coordinating hand movements for tasks such as grasping or manipulating small objects. This
aligns with how motor abilities develop over time in children and individuals supported by DCWs.  Vocabulary,
managing finances, and forming friendships fall into language/cognitive development, adaptive or life skills, and
social development, respectively. These areas involve different kinds of growth beyond motor control, which is
why they aren’t descriptions of physical development.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://dcwlevel2devdisabilities.examzify.com

We wish you the very best on your exam journey. You've got this!
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