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1. In the context of employee classification, what does the
Work Performed factor in the Common Law Rules primarily
focus on?

A. Quality of work

B. Frequency of work

C. Relevance to business
D. Duration of work

2. Which of the following are allowed pay vehicles for
employees?

A. Cash

B. Check

C. Direct Deposit
D. Pay Cards

3. Which components are governed by the Fair Labor
Standards Act?

A. Employee benefits

B. Minimum wage, overtime, child labor
C. Health and safety regulations

D. Equal pay guidelines

4. What is the purpose of Section 3 in the Form I-9
documentation process?

A. Employee's signature

B. Employer's review of documents

C. Re-verification of work authorization
D. Employer's signature

5. What does Form 1042-T summarize?
A. Worker status determination
B. Income and taxes withheld amounts
C. Foreign person's U.S. source income
D. Compensation for independent services
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6. What is the purpose of employment eligibility verification
with Form 1-9?

A. Verification of education credentials

B. Verification of work experience

C. Verification of employment history

D. Verification of authorized work status in the U.S.

7. What is the Family and Medical Leave Act (FMLA)?
A. A law that mandates paid leave for all employees

B. A law providing employees with a right to take unpaid,
job-protected leave for specified family and medical reasons

C. A regulation that allows companies to deny leave requests
D. A policy regarding parental leave for new parents only

8. Form 1042-S is used to report income subject to
withholding for which category of entities?

A. U.S. businesses

B. Individual taxpayers

C. Foreign persons

D. Nonprofit organizations

9. What is the purpose of the pre-notification process in
direct deposits?

A. To notify the employee of the impending deposit
B. To ensure the correct taxes are deducted

C. To test the validity of the electronic payment

D. To confirm the employee's bank account number

10. How is a direct deposit reversed within the ACH system?
A. By submitting a written request to NACHA
B. Through automatic system checks
C. By notifying the Internal Revenue Service

D. By following specific reversal procedures and notifying the
employee
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1. In the context of employee classification, what does the
Work Performed factor in the Common Law Rules primarily
focus on?

A. Quality of work
B. Frequency of work
C. Relevance to business

D. Duration of work

The Work Performed factor in the Common Law Rules primarily focuses on the relevance
of the work performed to the business. This means that the nature of the tasks performed
by the individual is closely examined to determine how integral it is to the core
operations of the business. By assessing the relevance of the work to the business, it
helps in classifying the employee correctly according to the Common Law Rules and
determining whether they should be classified as an employee or an independent
contractor. Option A, quality of work, is not the primary focus of the Work Performed
factor. While quality of work can be important in assessing performance, it is not the
main factor in determining employee classification. Option B, frequency of work, is also
not the main focus of the Work Performed factor. Although the frequency of work may be
considered in some cases, it is not the primary aspect that the Work Performed factor
evaluates. Option D, duration of work, is not the main focus of the Work Performed
factor either. The duration of work could be relevant in certain situations, but it is not
the primary factor that this aspect of the Common Law Rules concentrates on.

2. Which of the following are allowed pay vehicles for
employees?

A. Cash

B. Check

C. Direct Deposit
D. Pay Cards

Pay cards are a form of electronic payment that is becoming increasingly popular for
employee wages. Pay cards make it easy for employees to access their wages, even if they
do not have a traditional bank account. This option provides convenience for both
employees and employers. While cash, checks, and direct deposit are also common pay
vehicles, pay cards offer a modern alternative that eliminates the need for physical
checks or cash and provides a secure electronic method of payment.
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3. Which components are governed by the Fair Labor
Standards Act?

A. Employee benefits

B. Minimum wage, overtime, child labor
C. Health and safety regulations
D. Equal pay guidelines

The correct answer is B. The Fair Labor Standards Act (FLSA) governs minimum wage,
overtime, and child labor regulations in the United States. These components are key
aspects of the FLSA and are essential for ensuring fair labor practices and standards in
the workplace. Option A, employee benefits, is not specifically governed by the FLSA but
may be covered under other laws or regulations such as the Employee Retirement Income
Security Act (ERISA). Option C, health and safety regulations, are primarily regulated by
the Occupational Safety and Health Administration (OSHA) in the United States, not the
FLSA. Option D, equal pay guidelines, are addressed in the Equal Pay Act of 1963 and
Title VII of the Civil Rights Act of 1964, which focus on prohibiting gender-based wage
discrimination rather than being a component of the FLSA.

4. What is the purpose of Section 3 in the Form I-9
documentation process?

A. Employee's signature
B. Employer's review of documents
C. Re-verification of work authorization

D. Employer's signature

Section 3 of the Form I-9 documentation process is specifically for re-verification of work
authorization. This section is used when an employee's work authorization documents
have expired, requiring the employer to re-verify the employee's eligibility to work in the
United States. It is crucial for employers to keep track of document expiration dates and
properly complete Section 3 to ensure compliance with immigration laws and
regulations. Option A, Employee's signature, is not the correct answer because the
purpose of Section 3 is related to re-verifying work authorization, not obtaining the
employee's signature. Option B, Employer's review of documents, is not the correct
answer because this aspect is typically covered in Section 2 where the employer examines
and verifies the original documents presented by the employee. Option D, Employer's
signature, is also not the correct answer as the employer's signature is typically required
in Section 2 certifying that the employer has reviewed the employee's original documents
and that they appear to be genuine and relate to the employee presenting them.
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5. What does Form 1042-T summarize?
A. Worker status determination
B. Income and taxes withheld amounts
C. Foreign person's U.S. source income
D. Compensation for independent services

Form 1042-T summarizes income and taxes withheld amounts. This form is used to
report various types of income paid to foreign persons and the amount of withholding tax
deducted from these payments. It helps in ensuring proper reporting and compliance
with tax regulations concerning payments made to non-resident aliens and foreign

corporations. The other options are not correct because they do not accurately reflect the
purpose of Form 1042-T.

6. What is the purpose of employment eligibility verification
with Form I-9?

A. Verification of education credentials

B. Verification of work experience

C. Verification of employment history

D. Verification of authorized work status in the U.S.

The purpose of employment eligibility verification with Form I-9 is to verify that
individuals are authorized to work in the United States. It is a crucial step in the hiring
process to ensure that employees are legally eligible to work in the country. Verification
of education credentials, work experience, and employment history are important factors
in the hiring process as well, but they are not the primary focus of Form I-9.

7. What is the Family and Medical Leave Act (FMLA)?
A. A law that mandates paid leave for all employees

B. A law providing employees with a right to take unpaid,
job-protected leave for specified family and medical reasons

C. A regulation that allows companies to deny leave requests
D. A policy regarding parental leave for new parents only

The Family and Medical Leave Act (FMLA) is indeed a law that provides employees the
right to take unpaid, job-protected leave for specific family and medical reasons. This
legislation ensures that eligible employees can take time off to care for a newborn, to
address their own serious health condition, or to care for an immediate family member
with a serious health condition, among other qualifying reasons. The key aspect of the
FMIA is its job protection, meaning that employees are entitled to return to their same
or an equivalent position after taking leave. This law applies to all covered employers,
which typically include those with 50 or more employees, and it reflects a commitment to
achieving a balance between an employee's work life and family responsibilities. It aims
to promote the stability and economic security of families by ensuring access to leave
without the fear of losing a job. The other concepts included in the options do not
accurately reflect the provisions of the FMLA. For example, the FMLA does not mandate
paid leave; rather, it allows for unpaid leave. Furthermore, it does not permit companies
to arbitrarily deny leave requests, as employees are entitled to request leave under
specific circumstances. Lastly, while parental leave is a part of the FMLA,
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8. Form 1042-S is used to report income subject to
withholding for which category of entities?

A. U.S. businesses
B. Individual taxpayers
C. Foreign persons

D. Nonprofit organizations

Form 1042-S is used to report income subject to withholding for foreign persons. This
form is specifically designed for reporting income payments made to foreign individuals,
companies, or entities that are subject to withholding under the Internal Revenue Code.
It is essential for compliance with tax regulations and ensuring that the appropriate
amount of tax is withheld on income paid to non-resident aliens and foreign entities.
The other options are not correct because: - Form 1042-S is not used to report income
subject to withholding for U.S. businesses (Option A). - Individual taxpayers generally
receive Form W-2 or Form 1099 for reporting their income and are not the primary
recipients of Form 1042-S (Option B). - Nonprofit organizations would typically not be
the recipients of income subject to withholding that requires reporting on Form 1042-S
(Option D).

9. What is the purpose of the pre-notification process in
direct deposits?

A. To notify the employee of the impending deposit
B. To ensure the correct taxes are deducted
C. To test the validity of the electronic pavment

D. To confirm the employee's bank account number

The correct answer is C. The purpose of the pre-notification process in direct deposits is
to test the validity of the electronic payment. This step allows the sender to confirm that
the employee's bank account information is correct and that the funds can be
successfully deposited. This helps prevent any potential issues with incorrect account
numbers or failed deposit attempts. Options A, B, and D are not the primary purpose of
the pre-notification process in direct deposits. While notifying the employee of the
impending deposit, ensuring correct tax deductions, and confirming the bank account
number are important aspects of payroll processing, the main goal of the pre-notification
process specifically is to verify the validity of the electronic payment.
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10. How is a direct deposit reversed within the ACH system?
A. By submitting a written request to NACHA
B. Through automatic system checks
C. By notifying the Internal Revenue Service

D. By following specific reversal procedures and notifyving the
employee

A By submitting a written request to NACHA - This option is incorrect because NACHA
does not have any role in reversing direct deposits. NACHA is a non-profit organization
that oversees the ACH network but does not handle individual transactions. B: Through
automatic system checks - This option is incorrect because while there are system checks
in place, they do not automatically reverse direct deposits. Reversals must be initiated
and processed by the employer or the ACH operator. C: By notifying the Internal
Revenue Service - This option is incorrect because the IRS is not involved in the process
of reversing direct deposits. This may be confused with requesting a refund from the IRS,
which is a separate process. D: By following specific reversal procedures and notifying
the employee - This is the correct answer because reversing direct deposits requires
following specific procedures set by the ACH operator and notifying the employee whose
account the deposit was sent to. This is typically initiated and processed by the employer.
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