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Introduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn't just about
memorization, it's about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you're preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You'll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it's correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It's ideal for learners who want to:

* Practice answering questions under realistic conditions,
* Improve accuracy and speed,

* Review explanations to strengthen weak areas, and

* Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn't about getting every question right the first
time, it's about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let's begin.

Sample study guide, visit https://boshso2.examzify.com
for the full version with hundreds of practice questions



How to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here's how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 — 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don't just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There's no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!

Sample study guide, visit https://boshso2.examzify.com
for the full version with hundreds of practice questions



Questions




1. How should an organization address psychosocial hazards in the
workplace?

A. Assess workload, job demands, stress; implement policies, promote work-life
balance, provide support programs, and train supervisors to recognize signs.

B. Ignore psychosocial factors and increase overtime.
C. Only provide PPE for psychosocial hazards.
D. Conduct annual surveys with no action.

2. In the OSH training framework, which role is associated with prescribing
the prescribed OSH training?

A. Safety Officer 1

B. Safety Officer 2

C. Compliance Officer
D. HR Director

3. Which statement best describes typical legal requirements for incident
reporting and investigations in a workplace safety program?

A. Only internal reporting is required; no documentation.
B. Incidents must be reported within 7 days to authorities in all jurisdictions.

C. Timely reporting to authorities per jurisdictional laws, internal reporting within

the organization, documenting incidents, preserving evidence, and conducting
formal investigations with defined timelines and responsibilities.

D. No reporting is required.

4. Which statement accurately describes the difference between a safe work
permit and routine task authorization?

A. A safe work permit is a formal authorization for hazardous tasks with explicit

hazards, controls, PPE, conditions and signatures; routine tasks do not require
such a permit.

B. Routine tasks require more documentation than hazardous tasks.
C. Safe work permits are optional.

D. A permit is only about time of the shift.

Sample study guide, visit https://boshso2.examzify.com
for the full version with hundreds of practice questions



5. Describe the steps involved in a basic incident investigation.

A. Preserve scene, collect evidence, interview witnesses, identify root cause(s)
using methods like 5 Whys or fault tree, determine corrective actions, assign
responsibility, monitor implementation, and close the investigation.

B. Notify supervisor and file the report; no further action.
C. Only interview witnesses and write a brief summary.
D. Document only the injury details without analyzing root causes.

6. What is the standard process for maintaining emergency equipment like
extinguishers and first aid kits?

A. Regular inspections, tagging, recharge/replacement, replenishment of
supplies, training for use, and documentation.

B. Annual replacement regardless of condition.
C. Only check once a year.
D. Labeling but no inspection.

7. What is the difference between a near-miss and a minor incident, and why
is reporting both important?

A. They are the same
B. Near-miss requires no investigation

C. Near-miss is an uninjured event with potential for harm; minor incident results
in minor injury/damage; reporting helps identify hazards and prevent recurrence

D. Near-miss is a minor injury

8. Which statement describes the purpose of a Job Safety Analysis (JSA)?
A. Identify hazards at each step and define controls
B. Ensure full compliance with regulations only
C. Eliminate all hazards completely
D. Replace training programs

9. How should you approach noise exposure in the workplace and what
protection is most effective?

A. Ignore noise levels, rely on hearing protection for all workers
B. Only post signs about loud areas

C. Conduct noise assessments, monitor levels, implement controls (engineering

first), hearing protection for exposure above limits, and hearing conservation
program

D. Use only administrative controls and avoid PPE

Sample study guide, visit https://boshso2.examzify.com
for the full version with hundreds of practice questions



10. Why is PPE used as the last line of defense in the hazard control
hierarchy?

A. Because PPE does not eliminate hazards and relies on user compliance, it is
less reliable than elimination, substitution, or engineering controls.

B. Because PPE is always the best choice

C. Because PPE is cheap

D. Because PPE can be used to improve aesthetics
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Explanations




1. How should an organization address psychosocial hazards in the
workplace?

A. Assess workload, job demands, stress; implement policies, promote work-life
balance, provide support programs, and train supervisors to recognize signs.

B. Ignore psychosocial factors and increase overtime.
C. Only provide PPE for psychosocial hazards.
D. Conduct annual surveys with no action.

Addressing psychosocial hazards means managing the workplace factors that influence mental wellbeing and
stress, such as workload, job demands, control, and work-life balance. The best approach is to assess these
elements and put in place policies and programs that reduce excessive demands, promote a healthy balance
between work and personal life, and provide support resources. Training supervisors to recognize early signs of
stress and knowing how to connect employees with help creates a proactive, supportive culture and prevents
problems before they escalate. This holistic strategy targets the root organizational factors and offers practical
ways to maintain a healthier, safer work environment. Why the other options don't fit: increasing overtime or
ignoring psychosocial factors drives more stress and fatigue; relying on PPE addresses physical hazards, not
mental health risks; conducting surveys without any action leaves issues unresolved and signals no real
commitment to improvement.

2. In the OSH training framework, which role is associated with prescribing
the prescribed OSH training?

A. Safety Officer 1

B. Safety Officer 2

C. Compliance Officer
D. HR Director

Determining what OSH training is required involves setting training standards based on hazard assessments and
regulatory requirements. In the OSH training framework, that responsibility sits with Safety Officer 2, who has
the authority to design and approve training curricula and requirements. Safety Officer 1 usually handles on-site
delivery and day-to-day training activities, not the policy-level prescription. Compliance Officer protects that
programs meet applicable laws and standards, but doesn't typically prescribe the specific training content. HR
Director handles administrative aspects like scheduling and resources rather than defining safety training
prescriptions.

Sample study guide, visit https://boshso2.examzify.com
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3. Which statement best describes typical legal requirements for incident
reporting and investigations in a workplace safety program?

A. Only internal reporting is required; no documentation.
B. Incidents must be reported within 7 days to authorities in all jurisdictions.

C. Timely reporting to authorities per jurisdictional laws, internal reporting within
the organization, documenting incidents, preserving evidence, and conducting
formal investigations with defined timelines and responsibilities.

D. No reporting is required.

In workplace safety programs, laws usually require two parallel tracks: timely reporting to the appropriate
authorities as dictated by local regulations, and internal reporting within the organization so management can
act quickly. Along with reporting, there is thorough documentation of what happened, preserving evidence (such
as logs, photos, and witness statements), and a formal investigation with defined timelines and assigned
responsibilities. This combination ensures regulatory compliance, supports accurate root-cause analysis, and
drives corrective actions to prevent recurrence. Timeframes and which authorities to notify vary by jurisdiction,
so there isn't a universal seven-day rule, and choosing no reporting at all isn't appropriate.

4. Which statement accurately describes the difference between a safe work
permit and routine task authorization?

A. A safe work permit is a formal authorization for hazardous tasks with explicit
hazards, controls, PPE, conditions and signatures; routine tasks do not require
such a permit.

B. Routine tasks require more documentation than hazardous tasks.
C. Safe work permits are optional.
D. A permit is only about time of the shift.

Safe work permits are formal authorization documents used for high risk tasks, ensuring hazards are identified
and controlled before work begins. They require explicit hazards, controls, PPE, conditions, and signatures, and
they define the duration and any special conditions of the work. Routine tasks are covered by standard operating
procedures and pre-approved routines, so they generally do not need this formal permit because the risks are
already addressed in the established procedures. This distinction is why the statement fits best: it highlights the
formal, hazard-driven nature of a safe work permit and contrasts it with routine work that relies on standard
instructions.

Sample study guide, visit https://boshso2.examzify.com
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5. Describe the steps involved in a basic incident investigation.

A. Preserve scene, collect evidence, interview withesses, identify root cause(s)
using methods like 5 Whys or fault tree, determine corrective actions, assign
responsibility, monitor implementation, and close the investigation.

B. Notify supervisor and file the report; no further action.
C. Only interview witnesses and write a brief summary.
D. Document only the injury details without analyzing root causes.

Understanding what happened and why is the aim of a basic incident investigation. Start by preserving the scene
and securing it to protect evidence. Collect and document all relevant evidence—physical items, equipment,
photos, measurements, and records. Interview witnesses and involved personnel to build an accurate timeline
and understand actions taken. Analyze the information to identify root causes using structured methods such as
the 5 Whys or fault tree analysis, so you uncover underlying factors rather than just the obvious events. Develop
corrective actions that address those root causes, not just symptoms, and assign clear responsibility with
deadlines for implementing them. Monitor progress to verify that actions are completed and effective, and then
close the investigation with a formal report that records findings, actions, responsibilities, and verification
results. Skipping steps like scene preservation, root-cause analysis, or follow-through on corrective actions can
leave underlying issues unaddressed and allow recurrence.

6. What is the standard process for maintaining emergency equipment like
extinguishers and first aid kits?

A. Reqular inspections, tagging, recharge/replacement, replenishment of
supplies, training for use, and documentation.

B. Annual replacement regardless of condition.
C. Only check once a year.
D. Labeling but no inspection.

Maintaining emergency equipment means keeping it ready for immediate use through a structured, ongoing
program. Regular inspections catch damage, wear, or expired contents before an emergency, while tagging
communicates the current condition and service status. Recharging or replacing equipment ensures it will
function when needed, and replenishing supplies keeps first-aid kits stocked with fresh materials. Training for
use ensures people know how to operate extinguishers and apply first aid correctly under pressure.
Documentation creates a traceable record of inspections, maintenance, and training for accountability and
audits. Other approaches miss one or more of these essential elements, risking nonfunctional gear, unnecessary
replacements, or unlogged activities.

Sample study guide, visit https://boshso2.examzify.com
for the full version with hundreds of practice questions



7. What is the difference between a near-miss and a minor incident, and why
is reporting both important?
A. They are the same
B. Near-miss requires no investigation

C. Near-miss is an uninjured event with potential for harm; minor incident results
in minor injury/damage; reporting helps identify hazards and prevent recurrence

D. Near-miss is a minor injury

The main idea is recognizing risk signals before harm occurs and why capturing both types of events matters. A
near-miss is an event where no one is injured and no damage occurs, but there was a real possibility of harm if
conditions had been even slightly different. A minor incident is an event that does result in a minor injury or
minor damage, but not a major outcome. Reporting both matters because it turns close calls into learning
opportunities and reveals how well current controls are working. Reporting near-misses helps identify hazards,
weaknesses in protections, or process gaps so they can be fixed before someone is hurt. Reporting minor
incidents confirms actual outcomes and shows whether existing controls prevent harm or if changes are needed.
Together, they support proactive hazard identification, root-cause analysis, and corrective actions to prevent
recurrence and strengthen safety culture.

8. Which statement describes the purpose of a Job Safety Analysis (JSA)?
A. Identify hazards at each step and define controls
B. Ensure full compliance with regulations only

C. Eliminate all hazards completely
D. Replace training programs

A Job Safety Analysis is a proactive planning tool that breaks a task down into steps, identifies hazards at each
step, and defines practical controls to reduce risk. This description best fits how a JSA is used in the real world:
it focuses on uncovering what could go wrong in the workflow and detailing the measures—engineering controls,
administrative controls, and PPE—that will prevent injuries or harm. It's not just about ticking regulatory boxes,
and it doesn't promise to eliminate every hazard completely. Likewise, a JSA isn't meant to replace training; the
findings from a JSA inform training, procedures, and protective measures. Residual risk can remain even after
controls are in place.
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9. How should you approach noise exposure in the workplace and what
protection is most effective?

A. Ignore noise levels, rely on hearing protection for all workers
B. Only post signs about loud areas

C. Conduct noise assessments, monitor levels, implement controls (engineering
first), hearing protection for exposure above limits, and hearing conservation
program

D. Use only administrative controls and avoid PPE

Managing noise in the workplace starts with knowing the level of exposure and then taking steps to reduce and
control that exposure. The best approach is to first conduct noise assessments to determine who is exposed and
by how much, and to monitor levels over time. Next, apply controls following the hierarchy of controls, giving
priority to engineering solutions that reduce the noise at the source or along the path (such as equipment
modifications, isolation, barriers, and proper maintenance). If exposure remains above regulatory limits, provide
hearing protection for workers and establish a hearing conservation program that includes training, regular
audiometric testing, selection and fit of hearing protection, device maintenance, and ongoing program
evaluation. This approach is stronger than simply ignoring noise levels or posting signs, which do not reduce
actual exposure. Relying only on administrative controls or avoiding PPE leaves workers at risk because the
noise can still reach harmful levels and PPE alone does not address the source of the hazard.

10. Why is PPE used as the last line of defense in the hazard control
hierarchy?

A. Because PPE does not eliminate hazards and relies on user compliance, it is
less reliable than elimination, substitution, or engineering controls.

B. Because PPE is always the best choice
C. Because PPE is cheap

D. Because PPE can be used to improve aesthetics

The idea behind the hazard control hierarchy is to prioritize actions that remove or reduce the hazard at the
source before relying on personal protection. Personal protective equipment sits at the end because it doesn't
remove the danger from the workplace. It acts as a barrier that protects the individual, but its effectiveness
depends on correct selection, proper use, proper fit, consistent maintenance, and worker compliance. If any of
those factors fail—improperly worn gloves, a torn respirator, or damaged eye protection—the exposure can still
occur. In contrast, elimination and engineering controls, or even administrative controls, reduce or remove the
hazard for everyone in the work area, not just the person handling the task. PPE is most appropriate when
hazards cannot be eliminated or controlled by other means, or during temporary situations where risk is reduced
but not eliminated.

Sample study guide, visit https://boshso2.examzify.com
for the full version with hundreds of practice questions



Next Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we'd love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://boshso2.examzify.com

We wish you the very best on your exam journey. You've got this!




