
Arkansas NASCLA
Contractors Practice Exam
(Sample)
Study Guide

Everything you need from our exam experts!

Sample study guide. For the full version with hundreds of questions, visit:
https://arnasclacontractors.examzify.com



Copyright © 2026 by Examzify - A Kaluba Technologies Inc. product.

ALL RIGHTS RESERVED.

No part of this book may be reproduced or transferred in any form or by any
means, graphic, electronic, or mechanical, including photocopying,
recording, web distribution, taping, or by any information storage retrieval
system, without the written permission of the author.

Notice: Examzify makes every reasonable effort to obtain accurate,
complete, and timely information about this product from reliable sources.

Sample study guide, visit https://arnasclacontractors.examzify.com
for the full version with hundreds of practice questions 1

SA
M

PLE



Table of Contents
Copyright 1.......................................................................................
Table of Contents 2..........................................................................
Introduction 3..................................................................................
How to Use This Guide 4..................................................................
Questions 5.......................................................................................
Answers 8.........................................................................................
Explanations 10................................................................................
Next Steps 16...................................................................................

Sample study guide, visit https://arnasclacontractors.examzify.com
for the full version with hundreds of practice questions 2

SA
M

PLE



IntroductionIntroduction
Preparing for a certification exam can feel overwhelming, but with the
right tools, it becomes an opportunity to build confidence, sharpen your
skills, and move one step closer to your goals. At Examzify, we believe
that effective exam preparation isn’t just about memorization, it’s about
understanding the material, identifying knowledge gaps, and building
the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional
certification, or entry-level qualification, this book offers structured
practice to reinforce key concepts. You’ll find a wide range of
multiple-choice questions, each followed by clear explanations to help
you understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and
aligned with the types of questions and topics commonly found on
official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but
alongside other resources like flashcards, textbooks, or hands-on
training. For best results, we recommend working through each
question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question
right the first time, it’s about learning from your mistakes and improving
over time. Stay focused, trust the process, and know that every page you
turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide
This guide is designed to help you study more effectively and approach
your exam with confidence. Whether you're reviewing for the first time
or doing a final refresh, here’s how to get the most out of your Examzify
study guide:
1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what
you need to focus on. Your goal is to identify knowledge gaps early.
2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes).
Review a handful of questions, reflect on the explanations.
3. Learn from the Explanations

After answering a question, always read the explanation, even if you got
it right. It reinforces key points, corrects misunderstandings, and
teaches subtle distinctions between similar answers.
4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions.
Revisit these regularly and track improvements over time.
5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without
pausing. Set a timer and simulate test-day conditions to build confidence
and time management skills.
6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions
after a few days and revisit explanations to reinforce learning. Pair this
guide with other Examzify tools like flashcards, and digital practice tests
to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort
always wins. Use this guide flexibly, adapt the tips above to fit your pace
and learning style. You've got this!
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Questions
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1. What is the primary role of the EEOC?
A. To regulate workplace safety
B. To promote equal pay in the workforce
C. To investigate discrimination complaints
D. To enforce workplace health standards

2. What does the cost comparison method of contract
accounting combine?
A. Fixed price and time-and-material contracts
B. Completed contract and agreed-upon rates
C. Completed contract and percentage of completion methods
D. Unit price and lump sum contracts

3. Which of the following is a disadvantage of a general
partnership?
A. No personal liability
B. Possible difficulty in changing partners
C. Unlimited life of business
D. Direct control by a single partner

4. What is the primary purpose of the National Environmental
Policy Act (NEPA)?
A. To regulate the construction industry
B. To ensure safety in the workplace
C. To consider environmental impacts in federal planning
D. To protect historic landmarks

5. What does the Worker Adjustment and Retraining
Notification Act (WARN) require of employers?
A. Immediate layoffs without notice
B. 60 days' notice before plant closings and mass layoffs
C. Payment of severance upon termination
D. Adjustments to working hours during layoffs
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6. What does a performance bond guarantee?
A. Payment for materials only
B. Completion of the contract within specified time and

conditions
C. Compliance with safety regulations
D. Protection against property damage

7. What defines a limited partnership?
A. Only general partners
B. One or more general and one or more limited partners
C. All partners with limited liability
D. Partnerships only involving family members

8. Which of the following best describes the benefit of a
conceptual estimate?
A. It provides precise calculations for budgeting
B. It allows for quick projections based on previous data
C. It is suitable for final project approval processes
D. It eliminates the need for further estimations

9. Which type of insurance is specifically designed to cover
the loss of a key employee?
A. Workers' compensation insurance
B. Liability insurance
C. Key man insurance
D. Health insurance

10. What characterizes an 'At-Will' employment agreement?
A. Fixed contract duration
B. Guaranteed job security until retirement
C. Either party can terminate employment without cause
D. Mandatory notice period before termination
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Answers
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1. C
2. C
3. B
4. C
5. B
6. B
7. B
8. B
9. C
10. C
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Explanations
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1. What is the primary role of the EEOC?
A. To regulate workplace safety
B. To promote equal pay in the workforce
C. To investigate discrimination complaints
D. To enforce workplace health standards

The primary role of the Equal Employment Opportunity Commission (EEOC) is to
investigate discrimination complaints. This federal agency is tasked with enforcing laws
against workplace discrimination based on race, color, religion, sex, national origin, age,
disability, and genetic information. When an individual believes they have been
discriminated against, they can file a complaint with the EEOC, which then conducts an
investigation to ascertain the merits of the claim. If the evidence suggests discrimination
occurred, the EEOC may try to resolve the matter through mediation or pursue legal
action on behalf of the complainant.  While the other options mention important aspects
of workplace regulations, they do not accurately represent the core mission of the EEOC.
Regulating workplace safety and enforcing health standards fall under agencies like
OSHA (Occupational Safety and Health Administration). Promoting equal pay is a goal of
various laws and regulations, but it is not the EEOC's primary function; rather, it focuses
on preventing discrimination in employment practices. Therefore, the correct answer
aligns directly with the agency's fundamental responsibility in addressing and resolving
cases of discrimination in the workplace.

2. What does the cost comparison method of contract
accounting combine?
A. Fixed price and time-and-material contracts
B. Completed contract and agreed-upon rates
C. Completed contract and percentage of completion methods
D. Unit price and lump sum contracts

The cost comparison method of contract accounting primarily combines the completed
contract method and the percentage of completion method. This approach allows
contractors to assess their financial performance based on the extent of work completed
and the costs incurred up to a certain point.   The completed contract method recognizes
revenue and expenses only when the contract is finished. It is useful for contracts with a
short duration or where the outcome is uncertain until completion. On the other hand,
the percentage of completion method recognizes revenue and expenses proportionately
as the work progresses, which can provide a more current financial picture for long-term
projects.  By combining these two methods, contractors can gain insights into their
project's profitability and financial status at various stages, tailoring their accounting
practices to better reflect ongoing project dynamics while still retaining the ability to
delay recognition until the project concludes when appropriate. This dual approach helps
in making informed financial decisions and effectively managing cash flow.
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3. Which of the following is a disadvantage of a general
partnership?
A. No personal liability
B. Possible difficulty in changing partners
C. Unlimited life of business
D. Direct control by a single partner

In a general partnership, one of the key characteristics is that all partners share the
responsibilities and the management of the business. However, this arrangement can
create challenges when it comes to making changes to the partnership structure,
particularly in bringing in new partners or removing existing ones. Such changes often
require consensus among all partners, which can lead to disagreements or complications.
This possible difficulty in changing partners can hinder the flexibility and adaptability of
the business.  Options such as "No personal liability," "Unlimited life of business," and
"Direct control by a single partner" do not accurately reflect disadvantages of general
partnerships. In fact, general partners face unlimited personal liability for the debts of
the partnership, which is a significant risk. The partnership typically does not have an
unlimited life unless specifically outlined in an agreement, as it can dissolve with
changes in the partnership. Direct control by a single partner may not apply in a general
partnership, as decisions are typically made collectively unless otherwise specified.

4. What is the primary purpose of the National Environmental
Policy Act (NEPA)?
A. To regulate the construction industry
B. To ensure safety in the workplace
C. To consider environmental impacts in federal planning
D. To protect historic landmarks

The primary purpose of the National Environmental Policy Act (NEPA) is to ensure that
federal agencies consider the environmental impacts of their proposed actions before
making decisions. This includes the assessment of potential effects on the natural and
human environment caused by federal projects, such as construction activities, land use,
and regulatory actions. NEPA establishes a framework for evaluating these impacts
through required Environmental Assessments (EAs) and Environmental Impact
Statements (EISs), which facilitate public involvement and transparency in government
decision-making.  By mandating this assessment process, NEPA aims to promote
informed decision-making that accounts for environmental quality and sustainability.
This approach not only addresses current environmental conditions but also considers
long-term effects, ultimately guiding federal actions toward minimizing harm to the
environment while still meeting development and policy goals.
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5. What does the Worker Adjustment and Retraining
Notification Act (WARN) require of employers?
A. Immediate layoffs without notice
B. 60 days' notice before plant closings and mass layoffs
C. Payment of severance upon termination
D. Adjustments to working hours during layoffs

The Worker Adjustment and Retraining Notification Act (WARN) is designed to protect
workers, their families, and communities by requiring employers to provide advance
notice of significant workforce reductions. Specifically, the law mandates that employers
must give at least 60 days' notice to affected employees, the state, and local government
officials in the event of a plant closing or mass layoff. This requirement is crucial
because it allows employees some time to prepare for the transition, seek other
employment opportunities, or take advantage of any retraining services that may be
offered. The 60-day notice period aims to mitigate the economic impact of sudden job
loss on individuals and families while also providing a framework for potentially
salvaging jobs or assisting with transitions. This legislative measure emphasizes the
importance of communication and forethought in employment practices during
significant business changes.

6. What does a performance bond guarantee?
A. Payment for materials only
B. Completion of the contract within specified time and

conditions
C. Compliance with safety regulations
D. Protection against property damage

A performance bond is a type of surety bond that guarantees the completion of a contract
according to its terms and conditions. When a contractor obtains a performance bond,
the surety company assures the project owner that the contractor will fulfill their
contractual obligations, including completing the work on time and meeting quality
standards outlined in the contract.   This guarantee provides financial security to the
project owner, as it means that if the contractor fails to complete the project as specified,
the surety company will cover the losses, which can include hiring another contractor to
finish the job.   Understanding this concept is crucial for contractors, as it ensures that
they are not only responsible for their commitments but also reinforces trust with clients
and stakeholders in the construction industry.
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7. What defines a limited partnership?
A. Only general partners
B. One or more general and one or more limited partners
C. All partners with limited liability
D. Partnerships only involving family members

A limited partnership is defined by its structure, which consists of at least one general
partner and one or more limited partners. The general partner manages the business and
has unlimited liability for the debts and obligations of the partnership, while the limited
partners have limited liability, meaning their personal risk is limited to the amount they
have invested in the partnership. This structure allows investors to contribute to the
business without being personally liable beyond their investment.  This arrangement is
beneficial as it offers a way for investors to participate in the business without taking on
the same level of risk as the general partner who runs the operation. The limited
partners typically do not participate in day-to-day management to maintain their limited
liability status.   General partnerships, which consist only of general partners, lack the
limitation on liability that characterizes limited partnerships, while partnerships
involving family members do not inherently reflect the structure and liability
characteristics that define a limited partnership. Lastly, not all partners having limited
liability does not accurately describe the relationship in a limited partnership, as this
only applies to the limited partners.

8. Which of the following best describes the benefit of a
conceptual estimate?
A. It provides precise calculations for budgeting
B. It allows for quick projections based on previous data
C. It is suitable for final project approval processes
D. It eliminates the need for further estimations

A conceptual estimate is primarily beneficial because it allows for quick projections
based on previous data and historical costs. This type of estimate is less about providing
detailed calculations and more about giving a rough idea of potential costs and budgets
early in the project planning phase. It uses analogous estimating techniques and can
incorporate various factors from previous projects to generate a ballpark figure.   This
rapid assessment helps stakeholders gauge the feasibility of a project and make informed
decisions without the need for exhaustive research or precise data, which can take
considerable time and resources. By leveraging past experiences and costs, conceptual
estimates enable quick decision-making, making them particularly useful during the
early stages of project development when time is of the essence.
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9. Which type of insurance is specifically designed to cover
the loss of a key employee?
A. Workers' compensation insurance
B. Liability insurance
C. Key man insurance
D. Health insurance

Key man insurance is a type of life insurance designed specifically to cover the loss of a
key employee, such as a business owner or an executive who plays a crucial role in the
company's success. This insurance provides financial support to a business in the event
of the untimely death or disability of the key individual, as their absence could
significantly impact the company's operations and profitability. The funds from the policy
can be used to cover lost revenue, hire a replacement, or manage the transition period. 
In contrast, workers' compensation insurance focuses on providing benefits to employees
who are injured at work, while liability insurance protects against claims for damages
caused by the business to others. Health insurance provides medical coverage for
employees but does not specifically address the financial challenges associated with
losing a key employee. Therefore, key man insurance is the most appropriate type of
insurance for this scenario.

10. What characterizes an 'At-Will' employment agreement?
A. Fixed contract duration
B. Guaranteed job security until retirement
C. Either party can terminate employment without cause
D. Mandatory notice period before termination

An 'At-Will' employment agreement is characterized by the provision that either party,
which includes both the employer and the employee, can terminate the employment
relationship at any time and for any reason, as long as the reason is not illegal. This
flexibility allows employers to release employees without needing to provide justification,
and similarly, employees have the freedom to resign without a formal reason.   This type
of employment agreement reflects the principle of freedom to contract and is common in
many employment situations, allowing for a dynamic workforce. It contrasts significantly
with agreements that contain specific terms regarding duration, job security, or
termination procedures, where job stability and procedural fairness are prioritized. In
such cases, termination generally requires specific justification or notice, which is not a
requirement in at-will contexts.
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Next StepsNext Steps
Congratulations on reaching the final section of this guide. You've taken
a meaningful step toward passing your certification exam and advancing
your career.

As you continue preparing, remember that consistent practice, review,
and self-reflection are key to success. Make time to revisit difficult
topics, simulate exam conditions, and track your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love
to hear from you. Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://arnasclacontractors.examzify.com

We wish you the very best on your exam journey. You've got this!
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