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1. Who is authorized to make entries in a resident's medical
record according to policies and procedures?

A. Any staff member

B. Only authorized individuals
C. Volunteers

D. Family members

2. Nursing policies and procedures are reviewed every how
many months?

A. 12
B. 18
C.24
D. 36

3. How frequently is an evacuation drill performed?
A. Every 3 months
B. Every 4 months
C. Every 6 months
D. Every year

4. What type of schedule must be prominently posted in a
nursing care institution?

A. Weekly Meal Schedule

B. Monthly Recreational Activities Schedule
C. Daily Staff Shift Schedule

D. Annual Compliance Schedule

5. A resident's medical record must contain which of the
following information?

A. Emergency contacts
B. Admission date
C. Allergies

D. Both admission date and allergies
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6. How often must an evacuation drill occur in a facility?
A. Every 4 months

B. Every 6 months
C. Every year
D. Every 2 years

7. What is the value of points for ensuring orientation to the
disaster plan within the first week of employment?
A. 1

B.5
C.10
D. 15

8. How many individuals may reside in a resident room,
unless the facility was operating before a certain date?
A1l

B. 2
C.3
D. 4

9. Which factor is considered during a comprehensive
assessment regarding rehabilitation potential?
A. Medical history
B. Resident's willingness to improve
C. Social network support
D. All of the above

10. A resident may be transferred or discharged from a

nursing care institution if their behavior threatens the health
or safety of themselves or

A. staff

B. other residents
C. visitors

D. the facility
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1. Who is authorized to make entries in a resident's medical
record according to policies and procedures?

A. Any staff member
B. Only authorized individuals

C. Volunteers
D. Family members

The correct choice is based on the principle of protecting patient privacy and ensuring
that medical records contain only accurate and relevant information. Medical records are
critical documents that help in the continuity of care, and entries should only be made by
individuals who have the appropriate training, authority, and responsibility. Authorized
individuals typically include healthcare professionals such as doctors, nurses, and other
licensed staff who have direct involvement in the patient's care. They are trained to
understand the legal and ethical standards required in documenting patient information.
Allowing only these authorized individuals to make entries helps maintain the integrity of
the medical record, reduces the risk of misinformation, and ensures compliance with
legal regulations regarding patient confidentiality and record-keeping. In contrast,
allowing any staff member, volunteers, or family members to make entries could lead to
inaccuracies, breaches of confidentiality, and legal issues. Therefore, the policy of
limiting who can make entries in a resident's medical record is essential for maintaining
a trustworthy and effective healthcare environment.

2. Nursing policies and procedures are reviewed every how
many months?

A. 12
B. 18
C.24

D. 36

The review period for nursing policies and procedures is typically set at 24 months. This
timeframe ensures that the policies remain current, relevant, and in alignment with best
practices and regulatory requirements. By reviewing them every two years, healthcare
organizations can adequately assess changes in clinical guidelines, technology
advancements, and shifts in legal standards that affect nursing practice. This regular
review is essential not only for maintaining high-quality patient care but also for
ensuring that nurses have up-to-date information to guide their practice. The other
options suggest review intervals that are either too short or too long, potentially leading
to outdated procedures that could impact patient safety and care quality.
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3. How frequently is an evacuation drill performed?
A. Every 3 months
B. Every 4 months
C. Every 6 months

D. Every year

Evacuation drills are critical for ensuring that individuals know how to respond in case of
an emergency. Performing these drills every six months strikes a balance between
ensuring preparedness and not overwhelming participants. This semi-annual frequency
allows individuals to retain knowledge of evacuation procedures and practices without
the drills becoming too routine, which can lead to complacency. Regular practice every
six months helps to reinforce safety protocols, allowing everyone to remain familiar with
the procedures and to make adjustments based on any changes in the environment or
facility layout. In contrast, less frequent drills, such as those held annually, may reduce
the effectiveness of this preparedness training, as the longer interval can lead to
forgetting essential information or becoming less familiar with emergency exits and
procedures. Drills held more frequently, such as every three or four months, may not
provide significant additional benefits and could cause fatigue or disengagement among
participants. Thus, conducting evacuation drills every six months is widely considered an
optimal practice for maintaining safety readiness.

4. What type of schedule must be prominently posted in a
nursing care institution?

A. Weekly Meal Schedule

B. Monthly Recreational Activities Schedule
C. Daily Staff Shift Schedule

D. Annual Compliance Schedule

The correct choice is the Monthly Recreational Activities Schedule. In a nursing care
institution, it is essential to provide residents with information about upcoming activities
and events that promote social interaction and engagement. This type of schedule fosters
a sense of community and helps residents maintain a level of activity that is beneficial for
both their mental and physical well-being. Displaying the recreational activities
prominently ensures that all residents and staff are aware of opportunities for
participation, which can improve overall satisfaction within the facility. While other
types of schedules, such as weekly meal plans, daily staff shifts, and compliance
schedules, serve important functions within the institution, the monthly recreational
activities schedule specifically addresses the needs of residents for socialization and
engagement. It plays a crucial role in enhancing the quality of life for individuals in
nursing care settings.
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5. A resident's medical record must contain which of the
following information?

A. Emergency contacts
B. Admission date
C. Allergies

D. Both admission date and allergies

The inclusion of both the admission date and allergies in a resident's medical record is
essential for various reasons pertaining to patient safety and continuity of care. The
admission date provides crucial context regarding the timeframe of a patient's care and
can help healthcare providers manage treatment timelines, monitor progress, and
coordinate care effectively. In addition, documenting allergies is vital to prevent
adverse reactions to medications or treatments. Knowing a patient's allergies allows
healthcare professionals to make informed decisions about prescriptions and
interventions, thereby enhancing patient safety. By combining these two critical
elements—admission date and allergies—the medical record becomes a comprehensive
source of essential information that supports effective healthcare delivery. Overall, the
correct choice reflects a thorough understanding of what is necessary for ensuring
proper patient care.

6. How often must an evacuation drill occur in a facility?
A. Every 4 months

B. Every 6 months
C. Every year

D. Every 2 years

In Arizona, the requirement for conducting evacuation drills is generally focused on
ensuring the safety and preparedness of occupants in a facility. The reason that
conducting evacuation drills every six months is the correct answer is that this frequency
helps to establish and maintain a strong preparedness culture among staff and
occupants. Regular drills keep evacuation protocols fresh in everyone's minds, and allow
for continuous improvement in response strategies. Additionally, frequent drills
contribute to identifying and resolving any issues with the evacuation process, such as
bottlenecks or unclear instructions, thus enhancing overall safety. The biannual schedule
reinforces the importance of these practices without overwhelming participants, thereby
promoting effective learning and retention of emergency procedures. Other frequencies,
such as yearly or biennial drills, may not sufficiently train staff or occupants to respond
effectively in an emergency, potentially putting lives at risk. Meanwhile, quarterly drills
could be excessive for many facilities, leading to drill fatigue and diminished attention to
safety procedures. Therefore, the balance of conducting these drills every six months is
both practical and aligned with best practices for emergency preparedness.
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7. What is the value of points for ensuring orientation to the
disaster plan within the first week of employment?

A. 1
B.5
C.10
D. 15

In the context of training and compliance within disaster management protocols,
ensuring orientation to the disaster plan within the first week of employment is crucial.
Assigning a value of 1 point for this task highlights its foundational importance in the
overall training strategy. It sets the expectation that new employees should be rapidly
familiarized with critical safety and emergency procedures, promoting a culture of
preparedness from the very start of their employment. This first-week orientation not
only equips employees with essential knowledge that can be vital during real emergency
situations but also reflects an organizational commitment to safety and regulatory
compliance. It reinforces the practice of integrating disaster preparedness into the
onboarding process, enabling employees to understand their roles and responsibilities in
maintaining safety standards. The point value indicates that while this task is essential,
it is part of a broader training framework that includes various other components rated
differently, reflecting the complexity and importance of each aspect of the training
curriculum.

8. How many individuals may reside in a resident room,
unless the facility was operating before a certain date?

A. 1
B.2
C.3
D. 4

In residential facilities, there are often regulations that specify how many individuals can
occupy a room to ensure safety and comfort. When the facility is in operation after a
certain date, the standard practice is that a maximum of two individuals may reside in a
resident room. This limit is set to promote adequate living space, privacy, and overall
well-being of the residents. Balancing these factors aids in maintaining a healthy living
environment. Moreover, this regulation reflects considerations for the physical space
available, as well as social dynamics among residents. In facilities operating before the
specified date, there may have been different standards, but the current regulation aims
to standardize living conditions across newer facilities. Thus, the correct understanding
is that two individuals can comfortably share a room, aligning with established
regulations.
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9. Which factor is considered during a comprehensive
assessment regarding rehabilitation potential?

A. Medical history

B. Resident's willingness to improve
C. Social network support

D. All of the above

A comprehensive assessment regarding rehabilitation potential takes into account a
multifaceted view of the individual. This holistic approach is crucial for developing an
effective rehabilitation plan, which is why considering all the provided factors is so
important. Medical history provides essential information about past illnesses,
surgeries, and treatments that can impact rehabilitation. Understanding this background
can help professionals anticipate potential challenges and tailor interventions
accordingly. The resident's willingness to improve is a critical motivational factor. An
individual's readiness and commitment to engage in the rehabilitation process can
significantly influence outcomes. If someone is motivated to work towards their goals,
they are likely to achieve better results. Social network support is equally vital. The
presence of a supportive family and friends can enhance a person's morale and resilience
during rehabilitation. Strong social support can lead to improved motivation and
emotional well-being, which are essential for successful rehabilitation. Considering all
these factors together—medical history, willingness to improve, and social
support—enables professionals to create a comprehensive and personalized rehabilitation
plan that addresses the diverse needs of the individual. Therefore, recognizing the
importance of all these elements in the assessment process is essential for effective
rehabilitation.

10. A resident may be transferred or discharged from a
nursing care institution if their behavior threatens the health
or safety of themselves or .

A. staff
B. other residents

C. visitors
D. the facility

The correct answer highlights that a resident in a nursing care institution may be
transferred or discharged if their behavior poses a threat not only to themselves but also
to other residents. This is crucial in maintaining a safe and healthy environment for
everyone in the facility. In a nursing care setting, the primary responsibility is to ensure
the well-being of all individuals, including residents, staff, and visitors. However, the
safety of other residents is particularly emphasized because they are in close proximity
and may be vulnerable due to their own health conditions. When a resident's actions
jeopardize the safety of others, it becomes necessary for the institution to take action to
protect those individuals who may be affected. In contrast to options mentioning staff,
visitors, or the facility, the focus on other residents highlights the responsibility nursing
homes have to ensure a safe living environment for all clients. This aligns with
regulations and standards set forth to protect the health and safety of individuals within
such institutions. Thus, the emphasis on other residents reflects a broader consideration
of the community aspect of nursing care.
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