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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. How can an OTR® best assess grip strength if a client may not be exerting
maximum effort?
A. Have the client complete three trials on the Jamar dynamometer
B. Have the client complete one trial on each handle setting of the Jamar

dynamometer
C. Have the client perform rapid exchanges between hands
D. Have the client perform two trials on each handle setting and compare results

with normative data

2. What should the OTR®'s first step be for work tolerance screenings at a
company with no written policies?
A. Assess whether work tolerance screenings can be completed in the absence

of written policies
B. Provide a written statement regarding the need for policies
C. Complete the screenings as the OTR® would for any organization
D. Offer to write policies for the screening process

3. At what level of work should simulation tasks be created for a client lifting
20 lb equipment?
A. Medium
B. Heavy
C. Very heavy
D. Light

4. Which task can the OTR® assign to a COTA® after an initial evaluation for a
client with a herniated lumbar disk?
A. Write up the initial evaluation
B. Alter the initial plan to address pain
C. Do a complete reevaluation of strength
D. Educate the client in proper body mechanics
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5. When assessing a worker with limited English proficiency for
upper-extremity strength and coordination, what should be considered?
A. The worker does not want to be touched by an OTR® of the opposite sex

because of cultural beliefs and the language barrier.
B. The Disabilities of the Arm, Shoulder, and Hand (DASH) assessment may be

applicable because it has been translated into the worker's native language.
C. The worker is likely to be unmotivated to return to work because of the

language barrier and fear of job loss because of the injuries.
D. Assessments of the work environment must take into consideration the

worker's culture.

6. What is the difference between primary and secondary prevention in
workplace health?
A. Primary prevention occurs after injuries; secondary prevents them
B. Primary focuses on injury prevention, and secondary minimizes impact
C. Primary is for physical injuries; secondary is for mental health
D. There is no significant difference between them

7. What is the first course of action for an OTR® consulted due to an increase
in musculoskeletal injuries at a meat-packing plant?
A. Conduct role interest checklists with employees
B. Complete functional capacity evaluations for injured employees
C. Administer vocational aptitudes tests to all employees
D. Complete a job site analysis of activity demands

8. What is the primary focus of ergonomics in the workplace?
A. The financial profit of a company
B. Safety and efficiency of workspaces
C. The aesthetics of the work environment
D. Compliance with labor laws

9. What aspect should be emphasized in ergonomic training programs for
clerical workers?
A. Posture while typing and regular breaks
B. Increased workload to enhance performance
C. Time management techniques to reduce stress
D. Use of stress balls for hand exercises

Sample study guide, visit https://aotaoccupationalrehabrtw.examzify.com
for the full version with hundreds of practice questions 7

SAMPLE



10. What does the term 'work hardening' refer to in occupational
rehabilitation?
A. A passive recovery program focused on rest
B. A structured program improving physical, behavioral, and functional abilities

for work
C. An assessment tool for measuring job satisfaction
D. A form of leisure activities provided during rehabilitation
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Answers
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1. D
2. A
3. A
4. D
5. A
6. B
7. D
8. B
9. A
10. B
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Explanations
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1. How can an OTR® best assess grip strength if a client may not be exerting
maximum effort?
A. Have the client complete three trials on the Jamar dynamometer
B. Have the client complete one trial on each handle setting of the Jamar

dynamometer
C. Have the client perform rapid exchanges between hands
D. Have the client perform two trials on each handle setting and compare results

with normative data
Assessing grip strength accurately is crucial for establishing an appropriate rehabilitation or return-to-work
program. The selected method, involving two trials on each handle setting of the Jamar dynamometer and
comparing results with normative data, allows for a more comprehensive and reliable assessment of grip
strength.  By administering two trials for each handle setting, the occupational therapist can gather a set of data
that reduces the potential influence of variability in performance due to a lack of maximum effort from the client.
This repetition helps to average out any inconsistencies or anomalies, thus providing a clearer picture of the
client’s actual grip strength capability. The comparison with normative data further contextualizes the client's
performance, helping the therapist to assess where the client stands relative to the expected standards for their
demographic.  This method recognizes that clients may not always exert their maximum effort consistently
across different trials, especially if they are fatigued, anxious, or distracted. By using multiple trials across
various handle settings, therapists can better capture the range of the client’s grip strength and ensure that the
assessment accounts for any variability in their performance. Consequently, this approach leads to more
accurate interpretations of the client’s functional capabilities and more effective planning for rehabilitation and
return-to-work initiatives.

2. What should the OTR®'s first step be for work tolerance screenings at a
company with no written policies?
A. Assess whether work tolerance screenings can be completed in the absence

of written policies
B. Provide a written statement regarding the need for policies
C. Complete the screenings as the OTR® would for any organization
D. Offer to write policies for the screening process

The first step an OTR® should take for work tolerance screenings at a company without written policies is to
assess whether these screenings can be effectively completed in the absence of such policies. This approach
involves evaluating the current situation and determining the feasibility of conducting screenings based on
informal or unwritten practices that may already be in place.   Understanding the company's culture, any verbal
agreements, or informal standards in place aids in ensuring that the OTR® can perform their role effectively and
safely. This initial assessment is crucial as it informs how the screenings should be approached, considering
legal, ethical, and organizational aspects that might not be formally documented.   While creating policies,
conducting screenings, or writing statements about the need for policies are important steps in the long run,
they are not the immediate priority without first understanding if and how screenings can be conducted in the
current context. 
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3. At what level of work should simulation tasks be created for a client lifting
20 lb equipment?
A. Medium
B. Heavy
C. Very heavy
D. Light

For a client lifting 20 lb of equipment, simulation tasks should be created at the medium level of work. The
medium level of work is defined as the ability to lift up to 50 pounds occasionally and/or up to 25 pounds
frequently. Since 20 lb falls comfortably within this range, designing simulation tasks at this level provides an
appropriate challenge that aligns with their lifting capacity without exceeding the physical demands that could
lead to injury or strain.  This approach helps in creating a realistic work environment for the client, allowing them
to practice and prepare for tasks they will encounter in their job while ensuring that it is within their physical
capabilities. Additionally, using medium work level tasks facilitates a focus on building strength and endurance
relevant to the specific demands of their job, promoting successful return-to-work outcomes.

4. Which task can the OTR® assign to a COTA® after an initial evaluation for a
client with a herniated lumbar disk?
A. Write up the initial evaluation
B. Alter the initial plan to address pain
C. Do a complete reevaluation of strength
D. Educate the client in proper body mechanics

The task that the OTR® can assign to a COTA® after an initial evaluation for a client with a herniated lumbar disk
is to educate the client in proper body mechanics. Education in body mechanics is essential for clients dealing
with musculoskeletal disorders, such as a herniated disk. It empowers them to use their bodies in ways that
reduce strain and prevent further injury, promoting safe practices during daily activities and work tasks. 
Assigning this task to a COTA® is appropriate because COTAs are trained to provide client education and
contribute to the rehabilitation process within their scope of practice. They can effectively teach clients how to
lift, sit, and move in ways that minimize the risk of exacerbating their condition.  The other tasks are more
complex or involve clinical decision-making that is typically reserved for the OTR®. For instance, writing up the
initial evaluation, modifying the treatment plan, or conducting a complete reevaluation of strength all require
comprehensive clinical reasoning and assessment skills that fall under the OTR's responsibilities.
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5. When assessing a worker with limited English proficiency for
upper-extremity strength and coordination, what should be considered?
A. The worker does not want to be touched by an OTR® of the opposite sex

because of cultural beliefs and the language barrier.
B. The Disabilities of the Arm, Shoulder, and Hand (DASH) assessment may be

applicable because it has been translated into the worker's native language.
C. The worker is likely to be unmotivated to return to work because of the

language barrier and fear of job loss because of the injuries.
D. Assessments of the work environment must take into consideration the

worker's culture.
The rationale for this choice relates to the importance of cultural sensitivity in occupational rehabilitation. When
working with a client who has limited English proficiency, understanding their cultural beliefs and preferences is
crucial for establishing a trusting therapeutic relationship. In this scenario, the worker's discomfort with being
touched by an occupational therapist of the opposite sex reflects deep-rooted cultural norms. By being aware of
this aspect, the therapist can proceed with the assessment and intervention in a manner that respects the
worker's beliefs, which is essential for effective communication and cooperation during the rehabilitation
process.  This consideration enhances the quality of care provided and ensures the worker feels safe and
respected, which ultimately facilitates better outcomes in strength and coordination assessments. Such
awareness demonstrates the therapist's commitment to holistic and client-centered practice.

6. What is the difference between primary and secondary prevention in
workplace health?
A. Primary prevention occurs after injuries; secondary prevents them
B. Primary focuses on injury prevention, and secondary minimizes impact
C. Primary is for physical injuries; secondary is for mental health
D. There is no significant difference between them

The distinction between primary and secondary prevention in workplace health is foundational for creating
effective health and safety programs. Primary prevention focuses on preventing injuries or health issues from
occurring in the first place. This can involve measures such as training, ergonomic adjustments, and
implementing safety protocols to reduce risk factors before any incident takes place.  On the other hand,
secondary prevention is concerned with minimizing the consequences and impact of injuries or health
conditions once they have occurred. This can include interventions aimed at early detection of health problems,
rehabilitation programs, and return-to-work strategies to support employees who have already been affected by
workplace injuries or illnesses.  In summary, the correct choice highlights that primary prevention is about
proactive measures to avoid injuries, while secondary prevention is focused on mitigating the repercussions of
injuries that have already happened.

Sample study guide, visit https://aotaoccupationalrehabrtw.examzify.com
for the full version with hundreds of practice questions 14

SAMPLE



7. What is the first course of action for an OTR® consulted due to an increase
in musculoskeletal injuries at a meat-packing plant?
A. Conduct role interest checklists with employees
B. Complete functional capacity evaluations for injured employees
C. Administer vocational aptitudes tests to all employees
D. Complete a job site analysis of activity demands

The first course of action for an OTR® consulted due to an increase in musculoskeletal injuries at a
meat-packing plant is to complete a job site analysis of activity demands. This is a critical step because it
allows the occupational therapist to assess the specific tasks and physical demands associated with the job
roles within the plant. By understanding the nature of the work being performed, including the repetitive
movements, lifting requirements, and ergonomic factors, the therapist can identify potential risk factors
contributing to the injuries.  A job site analysis not only highlights the physical demands of various tasks but
also provides insight into the work environment, including equipment used and workflow. This comprehensive
assessment is essential for developing effective interventions aimed at reducing injury rates and enhancing
worker safety. It serves as a foundation for addressing underlying causes of injuries and can help guide the
implementation of ergonomic modifications, employee training, or changes in work processes.  This proactive
approach is vital in occupational rehabilitation, as it ensures that any recommendations made for injury
prevention or rehabilitation are based on a solid understanding of the job's demands. Consequently, the
information gathered from the job site analysis can lead to more targeted strategies that can ultimately improve
employee well-being and productivity.

8. What is the primary focus of ergonomics in the workplace?
A. The financial profit of a company
B. Safety and efficiency of workspaces
C. The aesthetics of the work environment
D. Compliance with labor laws

The primary focus of ergonomics in the workplace is on the safety and efficiency of workspaces. Ergonomics is
the science of designing work environments and tasks to fit the capabilities and limitations of workers, with the
aim of promoting health, safety, and productivity. By optimizing the design of tools, workstations, and
workflows, ergonomics reduces the risk of musculoskeletal disorders, enhances employee comfort, and
improves overall work performance.  This focus on safety and efficiency encompasses various aspects,
including the physical arrangement of workstations, the design of equipment, and task organization, all of which
contribute to a healthier work environment. When ergonomics is applied correctly, it not only minimizes the
potential for injury but also leads to increased job satisfaction and productivity among employees, creating a
win-win scenario for both workers and employers.
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9. What aspect should be emphasized in ergonomic training programs for
clerical workers?
A. Posture while typing and regular breaks
B. Increased workload to enhance performance
C. Time management techniques to reduce stress
D. Use of stress balls for hand exercises

Emphasizing posture while typing and the importance of regular breaks in ergonomic training programs for
clerical workers is vital for several reasons. Poor posture during prolonged periods of typing can lead to
musculoskeletal disorders, such as carpal tunnel syndrome, tendinitis, and back pain. Proper ergonomic training
encourages workers to maintain a neutral wrist position and to adjust their chair and desk height to promote an
ideal working posture.   Additionally, incorporating regular breaks into the work routine allows for muscle
recovery, helps combat fatigue, and can prevent injuries associated with repetitive movements and sustained
postures. This approach not only enhances worker comfort but can also lead to improved productivity and job
satisfaction. By focusing on these aspects, ergonomic training effectively addresses the physical demands of
clerical work and promotes overall well-being.

10. What does the term 'work hardening' refer to in occupational
rehabilitation?
A. A passive recovery program focused on rest
B. A structured program improving physical, behavioral, and functional abilities

for work
C. An assessment tool for measuring job satisfaction
D. A form of leisure activities provided during rehabilitation

The term 'work hardening' refers to a structured program that is designed to improve an individual's physical,
behavioral, and functional abilities necessary for returning to work after an injury or illness. This comprehensive
approach typically incorporates various activities and exercises that simulate the tasks and demands of a
specific job, allowing the individual to gradually adapt and build their skills, strength, and endurance required in
the workplace.   Work hardening programs often include components such as physical conditioning, ergonomic
training, and even psychosocial support to help address any mental or emotional barriers that might impact the
person's ability to return to their job. By closely mirroring the actual work environment, these programs aim to
facilitate a smooth transition back to work, thereby enhancing the chances of successful reintegration into the
workforce.   In contrast, passive recovery programs that focus solely on rest do not actively engage the
individual in the rehabilitation process. Assessment tools for measuring job satisfaction are unrelated to the
physical and functional aspects and would not encompass the comprehensive nature of work hardening. Leisure
activities, while potentially beneficial for overall well-being, do not directly contribute to the goal of returning
someone to a productive work role, which is the primary objective of work hardening.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://aotaoccupationalrehabrtw.examzify.com

We wish you the very best on your exam journey. You've got this!
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