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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. What do contour lines on a map denote?
A. Categories of vegetation
B. Imaginary lines representing elevation
C. Boundaries of property
D. Locations of military bases

2. Which color on a military map indicates man-made features such as
buildings and roads?
A. Blue
B. Green
C. Black
D. Brown

3. What is DA Form 5500 used for?
A. Weight management planning
B. Body fat assessment for males
C. Physical readiness testing
D. Nutrition tracking

4. Which of the following is a responsibility of a team member?
A. Builds relationships
B. Isolates from the team
C. Avoids feedback
D. Acts independently of team goals

5. Which of the following is part of the 'Training Management' competency?
A. Counseling
B. Negotiations
C. Conducting individual training
D. Army Force Management Model

6. What is the primary purpose of the NCOER?
A. To evaluate an NCO's performance
B. To provide a rating for promotions
C. To document counseling sessions
D. To assess physical readiness
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7. Which step is NOT part of the cycles of function for weapons?
A. Firing
B. Crafting
C. Locking
D. Ejecting

8. What is mission command in the context of the Army?
A. An unconditional order given by a senior officer
B. The authority to lead without restrictions
C. Empowering leaders to conduct effective operations
D. A method of collaborative decision-making

9. Which Soldiers are exempt from AR 600-9 requirements?
A. Soldiers older than 50
B. Soldiers with major limb loss
C. Soldiers who have been in service for over 10 years
D. Soldiers not on active duty

10. Which model aligns expectations with leader development activities?
A. Army Leadership Requirements Model
B. NCO Professional Development Program
C. Operational Planning Model
D. Army Core Values Framework
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Answers

Sample study guide, visit https://92ndenbnboard.examzify.com
for the full version with hundreds of practice questions 8

SAMPLE



1. B
2. C
3. B
4. A
5. C
6. A
7. B
8. C
9. B
10. A
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Explanations
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1. What do contour lines on a map denote?
A. Categories of vegetation
B. Imaginary lines representing elevation
C. Boundaries of property
D. Locations of military bases

Contour lines on a map represent elevation by connecting points of equal height above a specific reference level,
usually sea level. These lines indicate the shape and steepness of the terrain, allowing users to visualize the
landscape in three dimensions. When closely spaced, contour lines indicate steep slopes, while widely spaced
lines suggest gentle slopes. Understanding contour lines is crucial for navigation, planning construction, and
assessing the terrain for various purposes, such as military operations or environmental studies. This knowledge
is fundamental for anyone working with topographic maps, as it helps interpret the land's features effectively.

2. Which color on a military map indicates man-made features such as
buildings and roads?
A. Blue
B. Green
C. Black
D. Brown

The color that represents man-made features such as buildings and roads on a military map is black. This
designation is standard across various mapping conventions, where black typically denotes human-made
structures and infrastructures, allowing soldiers and planners to easily identify essential parts of the terrain.   In
military mapping, specific colors are used to convey different types of information, with this convention helping
to distinguish between natural and artificial landscape features efficiently. Understanding these conventions is
crucial for effective navigation and operational planning in the field. For example, blue usually represents water
features, green is used for vegetation, and brown indicates elevation and contour lines, further clarifying the
roles of these colors in topographical maps.

3. What is DA Form 5500 used for?
A. Weight management planning
B. Body fat assessment for males
C. Physical readiness testing
D. Nutrition tracking

DA Form 5500 is specifically designed for body fat assessment for males. This form is utilized within the military
to ensure that service members meet the required body composition standards established by the U.S. Army.
When soldiers are unable to meet the Army weight standards, this form is used to evaluate their body fat
percentage as part of a comprehensive assessment.  Body fat assessment is critical because it helps maintain
the physical readiness and overall health of the soldiers. The results from this assessment can lead to further
interventions or programs aimed at improving a soldier's fitness. Being able to accurately track body fat
percentage, rather than just weight, provides a clearer picture of an individual's physical condition.  Other
options, while related to health and physical fitness, do not accurately represent the primary purpose of DA Form
5500. For instance, weight management planning and nutrition tracking involve broader health initiatives and
dietary guidelines, while physical readiness testing encompasses a variety of assessments beyond just body fat
analysis. Thus, the specific use of DA Form 5500 for body fat assessment for males solidifies its role in the
overall fitness evaluation within the Army.
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4. Which of the following is a responsibility of a team member?
A. Builds relationships
B. Isolates from the team
C. Avoids feedback
D. Acts independently of team goals

Building relationships is a fundamental responsibility of a team member because it fosters collaboration,
communication, and trust among team members. Strong interpersonal relationships enhance teamwork,
encouraging individuals to share ideas, support each other, and work effectively toward common goals. When
team members establish positive connections, they can leverage each other's strengths and create a cohesive
environment that is conducive to achieving objectives.  In contrast, isolating from the team, avoiding feedback,
and acting independently of team goals detract from a productive team dynamic. These behaviors can create
barriers to communication, diminish trust, and ultimately hinder the team's overall performance and
effectiveness. Therefore, focusing on building relationships is essential for any team member to contribute
positively to the group's success.

5. Which of the following is part of the 'Training Management' competency?
A. Counseling
B. Negotiations
C. Conducting individual training
D. Army Force Management Model

The correct response, which highlights 'Conducting individual training,' is integral to the 'Training Management'
competency because it directly involves the planning, execution, and assessment of training programs designed
to enhance an individual's skills and capabilities. This element emphasizes the importance of ensuring that
soldiers receive the necessary training tailored to their specific roles and responsibilities, allowing them to
perform effectively within their units.  Training Management encompasses a structured approach to identifying
training needs, developing training objectives, and implementing a training schedule that aligns with the overall
mission and readiness goals of the Army. Conducting individual training ensures that each soldier's needs are
met, fostering a culture of continuous learning and improvement that is vital for mission success.  This focus on
individual training also plays a significant role in overall unit cohesion and effectiveness, as well-trained soldiers
contribute to the operational readiness and adaptability of the entire unit. By prioritizing individual training within
the broader framework of Training Management, leaders can enhance performance and meet organizational
goals.
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6. What is the primary purpose of the NCOER?
A. To evaluate an NCO's performance
B. To provide a rating for promotions
C. To document counseling sessions
D. To assess physical readiness

The primary purpose of the NCOER, or Non-Commissioned Officer Evaluation Report, is to evaluate an NCO's
performance. This evaluation encompasses various aspects of an NCO's duties and responsibilities, including
leadership abilities, technical proficiency, and contributions to the unit’s mission. Through this evaluation
process, leaders can identify strengths and weaknesses, providing a comprehensive overview of an NCO's
effectiveness in their role.  While other options may seem relevant, they serve as part of the broader framework
established by the NCOER. For instance, a rating for promotions is often influenced by the performance
evaluation documented in the NCOER, but it is not the primary purpose. Similarly, documenting counseling
sessions and assessing physical readiness are components of an NCO's development but fall under actions that
must be guided by the performance evaluation recorded in the NCOER itself. Thus, the core function of the
NCOER is fundamentally tied to evaluating the performance of NCOs, making it a critical tool for personal and
professional development within the military.

7. Which step is NOT part of the cycles of function for weapons?
A. Firing
B. Crafting
C. Locking
D. Ejecting

Crafting is not part of the cycles of function for weapons. The cycles of function typically include processes like
firing, locking, and ejecting, which are critical to the operation and performance of the firearm.   Firing refers to
the actual discharge of the weapon, while locking involves the securing of the bolt in the battery position to
prepare for the firing sequence. Ejecting involves the removal of the spent cartridge case from the chamber,
which allows for the next round to be loaded. These steps are fundamental to the operation of most weapons
and ensure they function correctly in the field.  Crafting, however, does not relate to the technical or operational
processes of a weapon's function. Instead, it might refer to the construction or design phase of a weapon, which
is separate from the operational cycle once the weapon is in use. Thus, it is not included in the cycles of
function.
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8. What is mission command in the context of the Army?
A. An unconditional order given by a senior officer
B. The authority to lead without restrictions
C. Empowering leaders to conduct effective operations
D. A method of collaborative decision-making

Mission command in the context of the Army focuses on empowering leaders at all levels to make decisions
based on their understanding of the mission, the operational environment, and the intent of their superiors. With
mission command, leaders are given the freedom to exercise initiative and adapt to changing situations while
maintaining alignment with the overall objectives of their unit or operation. This approach fosters a culture of
trust, encourages decentralized execution, and helps maximize the effectiveness of military operations by
allowing for flexibility and responsiveness.  The emphasis on empowering leaders is crucial, as it acknowledges
that those closest to the action often have the best insights regarding the evolving circumstances on the
battlefield. This method encourages a clear understanding of the commander's intent and objectives while
promoting agility in execution.  Other options discuss aspects of command that may not fully encapsulate the
essence of mission command, which revolves around decentralization and empowerment rather than simply
following orders or making decisions in a strictly hierarchical manner.

9. Which Soldiers are exempt from AR 600-9 requirements?
A. Soldiers older than 50
B. Soldiers with major limb loss
C. Soldiers who have been in service for over 10 years
D. Soldiers not on active duty

Soldiers with major limb loss are specifically exempt from the provisions of AR 600-9, which governs the Army’s
weight control program. This exemption recognizes that significant physical disabilities stemming from major
limb loss may impact their ability to meet weight standards and physical fitness requirements. The guidelines
within AR 600-9 are designed to promote health and readiness among Soldiers, but they also account for unique
medical conditions that may preclude some individuals from meeting standard weight criteria.  The other options
do not provide the same level of applicability to this exemption. Age alone does not exempt Soldiers from the
requirements, nor does length of service, as fitness and health standards are maintained across the board
regardless of how long an individual has been in the Army. Additionally, while status on active duty plays a role
in various military regulations, it is not a factor that automatically exempts Soldiers from the requirements set
forth in AR 600-9. Therefore, the exemption is specifically tied to medical conditions like major limb loss, which
warrants a different consideration under this regulation.
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10. Which model aligns expectations with leader development activities?
A. Army Leadership Requirements Model
B. NCO Professional Development Program
C. Operational Planning Model
D. Army Core Values Framework

The Army Leadership Requirements Model is designed to provide a structured approach to leader development
within the Army. It emphasizes the importance of aligning expectations with the development activities that
future leaders engage in throughout their careers. This model outlines the behaviors and attributes that leaders
should strive to embody while fostering an environment that encourages personal and professional growth.  By
focusing on specific competencies and experiences, the Army Leadership Requirements Model helps ensure that
the development activities are not only reflective of the Army's goals but also address the individual needs of
soldiers as they progress in their leadership journey. It effectively bridges the gap between what is expected of
leaders and the training and experiences they receive, thus promoting a comprehensive and cohesive
development strategy.  The other options, while valuable in their own right, do not specifically focus on the
alignment of expectations with leader development activities in the same comprehensive manner. The NCO
Professional Development Program emphasizes structured training but does not encapsulate the overarching
leadership framework. Similarly, the Operational Planning Model and the Army Core Values Framework serve
different purposes and objectives within the Army's structure and do not specifically address the alignment of
leader development activities with expectations in the same way as the Army Leadership Requirements Model.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://92ndenbnboard.examzify.com

We wish you the very best on your exam journey. You've got this!
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