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1. What is the AFSC denoting the specialty in which the
individual is performing duty called?

A. Control AFSC

B. Duty Air Force Specialty
C. Primary AFSC

D. Additional AFSC

2. Which disposal method is considered acceptable for
electronic records and media?

A. Shredding

B. Throwing away in regular trash
C. Leaving on desk until needed
D. Archiving on a USB drive

3. True or False: Enlisted members' AFSCs are withdrawn
after 2 years of nonperformance following a downgrade.
A. True

B. False

C. After 1 year of nonperformance
D. Only if not requalified

4. What is the primary role of the Installation Protocol Office?
A. To manage personnel evaluations
B. To provide guidance on protocol matters
C. To oversee financial budgeting
D. To train new recruits

5. What matches uniquely qualified Airmen to specific duties?
A. Job Specialty Descriptors
B. Special Experience Identifiers
C. Career Development Guides

D. Performance Assessment Programs
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6. What must be true for personnel to be eligible for
promotions through the forced distribution process?

A. They must be on a specific duty assignment

B. They must meet TIG/TIS requirements

C. They must have completed training

D. They must be recommended by their supervisor

7. What is the primary objective of the career job reservation
program?

A. To enhance career opportunities

B. To prevent surpluses and shortages in the career force
C. To expedite reenlistment processes

D. To increase educational benefits

8. Is AFPAAS exclusively for active duty Air Force members
and their dependents after a disaster?

A. True

B. False

C. Only for civilian employees
D. Only for reserve members

9. What must be included in the exception to policy request?
A. A detailed reason for the request
B. A list of individuals affected
C. A proposal for budget allocation
D. A summary of previous evaluations

10. True or False: The deployed commander must send
demotion actions to the home station unit commander.

A. True

B. False

C. Depends on the situation

D. Only in certain deployments
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1. What is the AFSC denoting the specialty in which the
individual is performing duty called?

A. Control AFSC

B. Duty Air Force Specialty
C. Primary AFSC

D. Additional AFSC

The term that denotes the specialty in which an individual is performing duty is known as
the Duty Air Force Specialty. This designation is crucial because it reflects the specific
role that a service member is engaged in at any given time. The Duty Air Force Specialty
represents the actual duties being performed, which may not always align perfectly with
a person’s primary training or career path. This distinction allows for flexibility and
acknowledges that personnel may be assigned to roles that match their skill set but are
not necessarily their traditional career fields. This concept is important for managing

assignments and ensuring that personnel are utilized effectively based on their training
and expertise.

2. Which disposal method is considered acceptable for
electronic records and media?

A. Shredding

B. Throwing away in regular trash
C. Leaving on desk until needed
D. Archiving on a USB drive

The acceptable disposal method for electronic records and media is shredding because it
ensures that sensitive information is rendered irretrievable and protects against
unauthorized access. Shredders designed for electronic media physically destroy hard
drives, CDs, and other storage devices, making it impossible for anyone to reconstruct
the data. This method aligns with best practices for data security and information
governance. Organizations often have policies in place that require secure disposal of
electronic media to comply with regulations and safeguard confidential information. By
reducing the risk of data breaches, shredding helps maintain organizational integrity and
protects individuals' privacy. In contrast, other methods like throwing away electronic
records in regular trash or leaving them on a desk pose significant risks, as they do not
adequately protect sensitive information. Moreover, archiving on a USB drive, while it
may seem secure for storage, does not qualify as a disposal method; rather, it is a storage

technique that can lead to issues if the USB drive is lost or stolen without proper
encryption.
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3. True or False: Enlisted members' AFSCs are withdrawn
after 2 years of nonperformance following a downgrade.

A. True

B. False

C. After 1 year of nonperformance
D. Only if not requalified

The statement is true because, according to Air Force regulations, an enlisted member's
Air Force Specialty Code (AFSC) may be withdrawn after two consecutive years of
nonperformance following a downgrade. This policy is intended to ensure that personnel
in the enlisted ranks maintain a level of skill and capability relevant to their designated
roles within the Air Force. If an individual is unable to meet performance standards or
fails to qualify in their assigned AFSC during that two-year period, the withdrawal
process for their AFSC is initiated. Regarding other options, they do not accurately
reflect the policies governing the withdrawal of AFSCs. For instance, while some might
consider a shorter time frame like one year, the established regulation specifically cites a
two-year period. Additionally, the idea that withdrawal occurs only if the individual is not
requalified does not encompass the full scope of the policy since the nonperformance
aspect is key to initiating the withdrawal process.

4. What is the primary role of the Installation Protocol Office?
A. To manage personnel evaluations
B. To provide guidance on protocol matters

C. To oversee financial budgeting
D. To train new recruits

The primary role of the Installation Protocol Office is to provide guidance on protocol
matters. This office plays a crucial part in maintaining formalities and procedures
associated with military functions and events. It ensures that protocol standards are
upheld during ceremonies, official visits, and other significant occasions. By providing
this guidance, the office helps to facilitate smooth interactions among military leaders,
dignitaries, and the community, ensuring that the traditions and customs of the military
are honored. The other roles mentioned, such as managing personnel evaluations,
overseeing financial budgeting, and training new recruits, are essential functions within
the military but fall under different offices or areas of responsibility. Each of these duties
serves distinct purposes, focusing on aspects such as personnel management, resource
allocation, and workforce development, but they do not pertain specifically to the primary
responsibilities of an Installation Protocol Office.
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5. What matches uniquely qualified Airmen to specific duties?
A. Job Specialty Descriptors
B. Special Experience Identifiers

C. Career Development Guides
D. Performance Assessment Programs

The correct answer is Special Experience Identifiers. These identifiers are tailored to
help match uniquely qualified Airmen with specific duties or positions based on their
experience and skills. Special Experience Identifiers provide a way to catalog and
recognize particular competencies and achievements that an Airman has gained
throughout their career. This system ensures that when specific roles or responsibilities
arise, leadership can efficiently identify individuals who possess the requisite
background and training necessary to fulfill those roles effectively. By utilizing Special
Experience Identifiers, the Air Force enhances operational effectiveness, ensuring that
the right individuals are placed in the right positions, contributing to mission success.
This system is crucial in a complex operational environment, where specific skills and
experiences can significantly impact performance and outcomes. In contrast, Job
Specialty Descriptors outline the general roles and responsibilities associated with
various Air Force Specialty Codes (AFSCs), but they do not provide the same specific
matching capability. Career Development Guides offer broader guidance on career
progression but do not directly correlate Airmen to specific duties. Performance
Assessment Programs evaluate individual performance rather than matching
qualifications to duties.

6. What must be true for personnel to be eligible for
promotions through the forced distribution process?

A. They must be on a specific duty assignment
B. They must meet TIG/TIS requirements

C. They must have completed training
D. They must be recommended by their supervisor

The eligibility for personnel to be promoted through the forced distribution process
hinges on meeting Time in Grade (TIG) and Time in Service (TIS) requirements. This
stipulation ensures that candidates for promotion possess the necessary experience and
tenure needed to take on greater responsibilities associated with higher ranks. TIG
refers to the minimum amount of time individuals must serve in their current grade
before they can be considered for promotion, while TIS indicates the total length of
service within the military. By enforcing these criteria, the promotion process helps
maintain a standard that values both experience and stability within service ranks. This
requirement is critical, as it ensures that personnel are not only eligible based on
immediate performance metrics but also have the historical context and experience that
comes with fulfilling these time-based requirements. Meeting TIG/TIS prevents
premature promotions and ensures that individuals are ready for the challenges of
elevated positions, fostering a culture of merit and competence within the force.
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7. What is the primary objective of the career job reservation
program?

A. To enhance career opportunities
B. To prevent surpluses and shortages in the career force

C. To expedite reenlistment processes
D. To increase educational benefits

The primary objective of the career job reservation program is to prevent surpluses and
shortages in the career force. This program is designed to help maintain an optimal
balance within the workforce by forecasting personnel needs and ensuring that there are
enough qualified individuals available for critical roles. By focusing on proper career
management and placement, the program aims to ensure that the right number of
personnel with the necessary skills are available to meet the organization's requirements,
thus helping to maintain operational efficiency and readiness. The other options, while
they may have valid implications in the context of career development, do not
encapsulate the primary goal of this specific program. Enhancing career opportunities
and increasing educational benefits may be secondary effects but are not the central
focus of the job reservation aspect. Finally, expediting reenlistment processes also falls
outside the primary objective of addressing workforce balance, as this aspect is more
about transition and retention rather than the intentional management of personnel
levels.

8. Is AFPAAS exclusively for active duty Air Force members
and their dependents after a disaster?

A. True

B. False

C. Only for civilian employees
D. Only for reserve members

AFPAAS, which stands for Air Force Personnel Accountability and Assessment System, is
designed to assist all components of the Air Force, including active duty members,
reserve members, civilian employees, and their dependents, during and after a disaster.
The purpose of AFPAAS is to ensure the accountability and welfare of all individuals
associated with the Air Force, not just a specific group. By allowing access to all
personnel, AFPAAS effectively facilitates a comprehensive response to disasters, enabling
various stakeholders to account for and support all affected parties. This inclusive
approach ensures that everyone affiliated with the Air Force can receive necessary
assistance and care, reflecting the organization's commitment to the well-being of all its
members, irrespective of their status.
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9. What must be included in the exception to policy request?

A. A detailed reason for the request
B. A list of individuals affected
C. A proposal for budget allocation

D. A summary of previous evaluations

The rationale behind including a detailed reason for the exception to policy request is
that it provides the necessary context and justification for why the deviation from the
established policy is being sought. This enables decision-makers to assess the validity
and urgency of the request, ensuring that they have a clear understanding of the
situation leading to the request. In many administrative processes, a robust explanation
is critical because it supports transparency and accountability, allowing those reviewing
the request to make informed decisions based on the specifics of the circumstances.
Including a comprehensive reason also helps in standardizing the approach to
exceptions, as it sets a precedent for how future requests might be handled. Factors like
a list of affected individuals, budget considerations, or summaries of previous
evaluations, while potentially relevant in certain contexts, do not inherently justify the
need for an exception and do not provide the core rationale needed to support the
request. Thus, the detailed reason stands out as the most crucial element needed in such
a request.

10. True or False: The deployed commander must send
demotion actions to the home station unit commander.

A. True

B. False

C. Depends on the situation

D. Only in certain deployments

The statement is true because the protocol for handling demotion actions requires that
the deployed commander report such actions to the home station unit commander. This
is important for maintaining an accurate record of personnel actions and ensuring that
the home station is aware of any changes in the status of their personnel, regardless of
where they are deployed. By doing so, it helps the home station manage the affected
individuals appropriately and uphold the integrity of personnel management within the
unit. This accountability is essential for the effective functioning of the chain of
command, especially in a deployed environment where communication and coordination
between the deployed unit and home station are critical. The requirement signifies the
importance of maintaining a clear understanding of personnel statuses, which includes
any actions that might affect a service member's rank or responsibilities.
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